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INTRODUCTION 

Dear Participant: 

We are pleased to present you with this updated Summary Plan Description (SPD), highlighting 

the benefits provided under the Pipe Trades Services of Minnesota Pension Plan (“the Plan”)—

formerly the Twin City Pipe Trades Pension Plan—on behalf of you and your eligible 

beneficiaries. Because the Plan can be a significant part of your future retirement income, we 

believe it is important that you and your family understand the Plan’s benefits. For this reason, 

we have made every effort to explain the Plan in a concise, straightforward manner. 

This SPD describes the most important features of your Plan, which apply if you retire or leave 

Covered Employment on or after October 1, 2013 . It is important to remember when reading 

this SPD that the facts and circumstances of a particular situation must be considered in 

accordance with the provisions of the Plan in effect on the date you last earn Pension Credit. 

Those provisions may be different from the Plan presently in effect and described in this booklet. 

This SPD replaces and supersedes any prior booklets that describe the Plan. The Plan Document 

contains the legal description of the Plan provisions. Nothing in this SPD is meant to interpret, 

extend, or change in any way the provisions expressed in the complete text of the Pension Plan 

as adopted by the Trustees. If inconsistencies arise between the content of the Plan Document 

and this SPD, the provisions of the Plan Document will prevail. The complete text of the Pension 

Plan is available for your review at the Pension Fund Office. 

We urge you to read this SPD carefully and recommend that you keep it with your important 

papers so that it will be readily available for future reference. If you are married, share it with 

your spouse.  

If you have any questions or require any additional information regarding this Plan and how it 

affects your pension rights and benefits, you are encouraged to call or write the Pension Fund 

Office for an explanation. 

We hope you find this booklet to be helpful and that you and your family enjoy the protections 

the Plan offers. 

Sincerely, 

 

Board of Trustees 

 

Only the full Board of Trustees is authorized to interpret the Plan described in this booklet. No Employer or Union 

representative is authorized to interpret the Plan nor can any such person act as agent of the Board of Trustees. 

Your Pension Plan rights are governed by the Plan, as amended from time to time. The Board of Trustees has the 

sole authority to revise, construe and apply the provisions of the Plan Document and make decisions concerning 

your eligibility for, entitlement to, nature, amount, and duration of benefits. The Board of Trustees reserves the right 

to amend, modify, or discontinue all or part of the Plan whenever, in its judgment, conditions so warrant. 
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HIGHLIGHTS OF THE PENSION PLAN 

HOW THE PENSION PLAN OPERATES 

The following bulleted list provides highlights of how the Pension Plan operates: 

 The Pension Plan is sponsored by a Trust Fund and was established to provide retirement, 

disability and death benefits to: 

 Employees who work for collectively bargained Employers under the jurisdiction of 

Local Unions who make contributions to the Pension Plan on their employees’ behalf in 

accordance with Collective Bargaining Agreements; and 

 Non-bargained employees, who are persons employed by Employers operating under 

non-collectively bargained agreements that are required to make contributions to the 

Pension Plan on their employees’ behalf. Such employees do not include bargaining unit 

alumni. 

 The Pipe Trades Services of Minnesota Pension Plan primarily covers employees within the 

jurisdiction of Local Unions No. 15, 34, 455 and 539, and any other Local Union accepted 

for participation in the Pension Plan by the Trustees. 

 The Pension Plan provides several different types of monthly pensions for qualified   

employees who retire from Covered Employment. The basic type of pension is called a 

Regular Pension and it provides a monthly benefit for the rest of your life as long as you 

remain retired. Refer to page 16 for details. 

 Your monthly pension amount is based on the number of Past and Future Service Pension 

Credits you earn and the value of those Pension Credits as established by the Trustees. Refer 

to page 19 for details. 

 Once you retire, your benefits continue for life so long as you remain retired.  If you are 

married and elect a Joint and Survivor Annuity Pension, a reduced benefit is paid to you 

while you are retired and if you die before your spouse, an applicable percentage of that 

benefit is paid to your spouse for the remainder of his/her life after your death. Refer to page 

23 for details. 

 The Pension Plan provides a Qualified Preretirement Survivor Annuity Pension to your 

surviving spouse if you die before retiring and meet the service requirements of a pension. 

Refer to page 28 for details. 

 The Pension Plan provides a Death Benefit in certain circumstances. A Death Benefit is not 

paid if a Joint and Survivor Pension is in effect. Refer to page 29 for details. 

 Eligibility to receive benefits from the Pension Plan is based upon the terms of the Plan. 
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 The benefits of this Plan are in addition to any benefits you may receive under Social 

Security law or any other law, or from any other retirement plan (subject to certain 

limitations under federal law). 

 Review and appeal procedures are available if your application for benefits is denied in 

whole or in part. Refer to page 37 for details. 

GLOSSARY OF THE PENSION PLAN’S COMMONLY-USED TERMS 

The following is a list of abbreviated definitions of the terms used in the Pension Plan. These 

definitions may help you understand the benefits available to you and your rights under the 

Pension Plan. For more detailed information and the precise language for any definition, refer to 

the Plan Document.  

Collective Bargaining Agreement or Agreement or Participation Agreement 

“Collective Bargaining Agreement" or "Agreement" or "Participation Agreement" means an 

agreement, usually in writing, binding an Employer to make the required contributions to the 

Plan. 

Contribution Date 

“Contribution Date” is the date an Employer is first required to make contributions, in 

accordance with an agreement. 

Contribution Period 

“Contribution Period” is the period during which an Employer is a contributing Employer with 

respect to employees. 

Covered Employment 

If you work for an Employer who contributes to the Plan for the hours you work in a job covered 

by a written agreement with a participating Local Union, you are considered to work in “Covered 

Employment.” Covered Employment also includes credited hours earned in another Union’s 

jurisdiction for which contributions are received as a result of a reciprocity agreement with 

another Trust in such other jurisdiction. 

For periods before May 1, 1960, Covered Employment means employment with an Employer or 

full-time employment as a plumber or pipefitter (or employment performing the duties of either, 

including employment as an apprentice) with a company or firm whose principal place of 

business was located in the St. Paul-Minneapolis area, or nearby vicinity, whose standards of 

employment as to wages and working conditions were not less than those that prevailed in the 

area. 
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Employee 

"Employee" means journeymen and apprentice plumbing and pipe fitting workers employed by 

an Employer, on whose behalf contributions are made to the Pension Trust, pursuant to a 

Collective Bargaining Agreement or a Participation Agreement, and full-time paid Local Union 

officials on whose behalf contributions are made to the Pension Trust by the Union. 

“Employee" also includes: 

 Journeymen and apprentice plumbing and pipe fitting workers who are members of the 

Union and who are employed by a governmental agency or body or a firm or company that is 

not engaged in business as a contractor in the Pipe Trades Industry that works with the tools 

of the trade or in employment directly and closely related with such employees as determined 

by a three-fourths vote of the Board of Trustees (such employees will hereinafter be referred 

to as Governmental and Maintenance Employees); and 

 

 Employees engaged full time by an organization allied to or serving the Pipe Trades Industry, 

which is jointly administered by equal numbers of representatives of the Union and 

Management for whom contributions are made to the Pension Trust pursuant to a written 

agreement. 

"Employee" also includes a leased employee of an Employer within the meaning of Section 

414(n) of the Internal Revenue Code who otherwise meets the conditions for participation, 

vesting and/or benefit accrual under the Plan. 

Employer 

An “Employer” is one who pays contributions to the Pension Fund for your work, in accordance 

with a written agreement providing for such contribution. If you work for such an Employer, you 

are an employee under the Plan and are eligible to be covered by the Pension Plan. Certain 

additional rules for participation apply if you have an ownership or management interest in the 

Employer. Those rules may restrict your ability to participate in the Plan.   

Fiscal Year 

“Fiscal Year” means the period from May 1 through the next April 30.  The Fiscal Year is used 

for filing the Plan’s reporting and disclosure obligations. 

Normal Retirement Age 

“Normal Retirement Age” is age 65 or age 62 if you have 600 hours of contributions paid to the 

Fund on your behalf for hours of work you perform after May 1, 1995 or, if later, the earlier of: 

 Your age on the fifth anniversary of your participation in the Plan; or 

 Your age upon accumulation of five Pension Credit years).  
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In calculating the fifth anniversary of your participation, participation before a Permanent Break 

in Service (as described on page 00) will not be counted. 

Plan Credit Year 

A “Plan Credit Year” is the 12-month period from April 1 through the next March 31, which 

serves as the vesting computation period, the benefit accrual computation period, and, after the 

initial period of employment or reemployment following a Break in Service (as described on page 

00), the computation period for eligibility to participate in the Plan.  

Required Beginning Date 

"Required Beginning Date" is April 1 of the calendar year following the calendar year in which 

you reach age 70-1/2 or, for other than a 5% owner, you cease work in Covered Employment if 

that is later.  

Trust Agreement 

"Trust Agreement" means the Agreement and Declaration of Trust entered into April 26, 1960 

(effective as of May 1, 1960) establishing the Twin City Pipe Trades Pension Trust, restated 

April 1, 1976, and as amended or restated from time to time. 

Union 

"Union" means Pipe Fitters Local No. 539, Plumbers Local Union No. 15, Pipe Fitters Local No. 

455 and Plumbers Local Union No. 34, and any other Local Union chartered by the United 

Association of Journeymen and Apprentices of the Plumbing and Pipe Fitting Industry of the 

United States and Canada or other Union-representing employees working in a capacity related 

to the Pipe Trades Industry whose bargaining unit is accepted for participation in the Plan and 

Trust by the Trustees. 
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BECOMING A PARTICIAPNT; BEGINNING WORK  

BECOMING A PARTICIPANT 

You become a participant in the Plan, meaning you can begin earning credit toward a pension, as 

soon as you perform your first hour of work for an Employer that is required to make 

contributions to the Pension Trust on your behalf.  All Employees, as defined on page 3, 

including journeymen and apprentice plumbers and pipefitters who perform work for Employers 

pursuant to a Collective Bargaining Agreement, Agreement or a Participation Agreement, are 

covered by the Plan if contributions for their work are required to be made to the Plan. A ”non-

bargained employee” (a person who is employed by an Employer, and who is not covered by a 

Collective Bargaining Agreement but is covered by another written agreement that requires 

his/her Employer to make contributions to the Plan on his/her behalf), other than a bargaining 

unit alumni, is also covered by the Plan. 

Definition of “Hour of Work” 

For purposes of determining eligibility for participation and vesting service only, an “hour of 

work” means the hour in which you perform services and for which you are paid or entitled to 

payment, adjusted to include any premium hour in accordance with the prevailing Collective 

Bargaining Agreement. An hour of work also means each hour for which back pay, irrespective 

of mitigation of damages, has been either awarded or agreed to by your Employer. 

WHEN YOUR PARTICIPATION MAY END  

If you are “Vested” in the Plan (as explained on page 6) you will remain a participant until all the 

benefits you have earned have been paid to you.  If you are not Vested and you do not work 435 

hours in Covered Employment in any “Plan Credit Year” (the 12-month period from April 1 

through the next March 31), you may incur a One-year Break in Service and your participation in 

the Plan may end as of the last day of the Plan Credit Year in which the Break in Service occurs. 

If you incur consecutive breaks in service, you may also lose any previously credited Years of 

Vesting Service and Pension Credit you already earned in certain  cases.  

There are exceptions to the Break in Service rules. Refer to the section beginning on page 40 for 

information regarding Breaks in Service. Also, refer to the section beginning on page 8 and 13 

for information regarding Pension Credit. 

HOW PARTICIPATION MAY BE REINSTATEDIN THE PLAN 

If you incur a One-year Break in Service before you become Vested (or a Permanent Break in 

Service before you become Vested, other than for a disability) and you lose your status as a 

participant in the Plan, you can be reinstated in the Plan and again become a participant if, after 

the Plan Credit Year in which you incurred the One-year Break in Service, you complete one 

hour of work for which contributions are required to be made on your behalf by a contributing 

Employer. If you meet this requirement, your participation will be retroactive to the date of your 

rehire. 
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BECOMING VESTED  

WHEN YOU BECOME VESTED 

As noted above, once you become “Vested,” you have a nonforfeitable right to receive a pension. 

If you have worked one hour since April 1, 1999 (or one hour since March 31, 1989, if you are a 

non-bargained employee), you only need five “Years of Vesting Service” to be Vested.  

If you have worked at different times in employment covered by a Collective Bargaining 

Agreement (“bargained work”) and in employment not covered by a Collective Bargaining 

Agreement (“non-bargained work”), you will attain Vested status when your combined Years of 

Vesting Service attributable to bargained and non-bargained work equal 10, or if sooner, when 

your Years of Vesting Service attributable to bargained work equal five. 

Earning Years of Vesting Service 

You earn one Year of Vesting Service for each Plan Credit Year that you work at least 870 hours 

in Covered Employment during the Contribution Period. In addition, you are also credited with 

one Year of Vesting Service for each Plan Credit Year that you work in Covered Employment 

for 870 hours or more as an apprentice (before you become a Plan participant) during a period 

that is immediately preceding and/or during the same period that you work 870 hours in Covered 

Employment.  

If you work for a contributing Employer in a job that is not covered by the Plan, but such work is 

continuous with your employment with that Employer (meaning that there has not been any 

Break in Service with the Employer since contributions were not required to be made), your 

hours of work in the non-covered job during the Contribution Period and after April 1, 1976 will 

be counted in calculating your Years of Vesting Service.  

You are not entitled to credit toward a Year of Vesting Service for years preceding a Permanent 

Break in Service, as defined beginning on page 13. 

Earning Vesting Through Reciprocity    

If, because of work opportunities., you work(ed) under the jurisdiction of a different plan(s), you 

may not qualify for a pension if you do not have sufficient service under the jurisdiction of any 

one plan. To remedy this, plans sometimes enter into agreements to recognize service with each 

other for purposes of vesting. These are called “Reciprocity Agreements.” The Pipe Trades 

Services of Minnesota Pension Plan has entered into Reciprocity Agreements and under those 

agreements each signatory plan agrees that contributory service earned under the rules of the 

other plan will be counted for purposes of vesting.  

There are two types of reciprocity—“Money-Follows-the-Man” and “Pro Rata” —as discussed 

below. However, because the rules regarding reciprocity are complex, contact the Pension Fund 

Office if you would like more information. 
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Money-Follows-the-Man Reciprocity 

Under Money-Follows-the-Man reciprocity, if you are working under the jurisdiction of a 

different plan(s) other than the Pipe Trades Services of Minnesota Pension Plan, you may 

request, at the time you are working there, that the other plan(s) transfer any and all contributions 

made on your behalf to the Pipe Trades Services of Minnesota Pension Plan to be used for 

vesting service and Pension Credit.  

Pro Rata (Reciprocal) Pension Reciprocity Agreement 

You may become Vested and entitled to a non-forfeitable right to a pension if you earn sufficient 

vesting service as a result of a Pro Rata pension reciprocity agreement. These rules are complex, 

so if you worked under more than one UA pension plan and did not become vested under one or 

more of those plans, you should contact the Fund Office for further information.   

Generally: 

 You must also have earned at least a partial year of Future Service Pension Credit in either this 

Plan or another plan signatory to the Pro Rata reciprocity agreement during at least one of the 

five calendar years prior to the effective date of your pension. 

 The Plan will recognize your hours of future service under the other plan signatory to the Pro 

Rata reciprocity agreement, including any hours of service earned prior to the effective date of 

the reciprocity agreement, but excluding any hours of service that may be recognized by the 

other plan under one or more other similar but separate reciprocity agreements. Such service 

will be recognized only for the purposes of vesting and determining your eligibility for a Vested 

pension under the Plan, and not for the amount of Pension Credits you accrued. 

 Service under another signatory plan will not count for the purpose of accruals in determining 

the amount of benefits from the Plan, nor will it count for avoiding any other break in continuity 

provisions of the Plan. However, the service will count to avoid a Break in Service and prevent 

or restore any resulting loss of credits under the Plan. 

Maintaining Your Records 

If you work under many pipe trades pension funds during your lifetime, you should keep a 

record of the plans and include that information when you apply for a pension. The Pension Fund 

Office has no way of telling which participants have worked under other plans; therefore, you 

must bring this matter to the attention of the Pension Fund Office when you plan to retire. 
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EARNING PENSION CREDIT 

Benefits under the Plan are calculated using Pension Credits that you earn, which are based on 

the number of hours you work within a Plan Credit Year. The Trustees set a dollar value on the 

Pension Credits you accumulate and such values are used to calculate the amount of your 

retirement benefit.  

You generally earn Future Service Credit during Plan Credit Years when you work sufficient 

hours in Covered Employment. You may also qualify to receive Past Service Pension Credit if 

you began participating in the Plan before or subsequent to May 1, 1960. You will be credited 

with such Past Service Pension Credit for periods before the Contribution Period on the basis of 

your uninterrupted years of work in Covered Employment, up to a maximum of 20 years.  

It is recognized that it may be difficult, or impossible, to obtain complete verification of Covered 

Employment for past years. Accordingly, the Trustees will determine the amount of past service 

to be credited on the basis of the best available evidence, which may be obtained from Employer 

records, Union records, Social Security records or affidavits by parties having knowledge of such 

past service. The decision of the Trustees as to the amount of Past Service Pension Credit 

granted to any participant will be final and binding.    

EARNING FUTURE SERVICE PENSION CREDIT 

Future Service Pension Credit (or a portion of a Pension Credit) is earned in each Plan Credit 

Year in which you work sufficient hours in Covered Employment for which contributions to the 

Pension Fund are required to be made on your behalf. The following Pension Credit schedule 

was in effect until 4/30/2011:  

 

Hours Worked Within 

a Plan Credit Year 

Future Service  

Pension Credit 

  

1,500 or more 1 year 

1,350 through 1,499 .9 of one year 

1,200 through 1,349 .8 of one year 

1,050 through 1,199 .7 of one year 

900 through 1,049 .6 of one year 

750 through 899 .5 of one year 

600 through 749 .4 of one year 

Less than 600 0 of one year 

 

A special rule allows credit for partial pension credits for hours worked from April 1, 2010 

through March 31, 2011, if you worked less than 600 hours but more than 180. 
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Effective 5/1/2011 the following Pension Credit Schedule was adopted: 

Hours Worked 

within a plan 

credit year 

Future Service 

Pension 

Credit 

180 0.1 

360 0.2 

540 0.3 

720 0.4 

900 0.5 

1080 0.6 

1260 0.7 

1440 0.8 

1620 0.9 

1800 1 

1980 1.1 

2160 1.2 

An additional .1 for every 180 

hours of contributions 

 

There is no limit to the maximum number of Pension Credits you can accrue, whether from Past 

Service or Future Service. Also note that: 

 If in a Plan Credit Year after April 1, 1976 you complete a Year of Vesting Service but less 

than 600 hours of work in Covered Employment, you will be credited with a pro-rated 

portion of a full Pension Credit in the ratio of your hours of work in Covered Employment to 

2,000.  Note that the “Year of Vesting Service” reqirement takes into consideration both 

Covered Employment and non-bargained work. 

 

 For each Plan Credit Year from and after April 1, 1994 through March 31, 2011 in which you 

complete at least 2,000 hours of work for which contributions are paid to the Fund, you are 

entitled to receive 1.10 Pension Credits. If for any such years you complete more than 2,400 

hours of work for which contributions are required to be paid to the Fund, you will instead be 

entitled to receive 1.20 Pension Credits. 

 Effective April 1, 2011, you earn 1.0 Pension Credit if you work 1,800 hours during any Plan 

Credit Year, and there is no maximum on the amount of Pension Credits you ca earn within a 

Plan Credit Year. 
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Note that the Trustees understood that difficult employment environments during the 

recession in 2010 may have caused you to work fewer than 600 hours in the 2010-2011 Plan 

Credit Year and, as such, they wish to recognize the work you performed during that 

extraordinary time. Therefore:  

 

 If you retire on or after May 1, 2011 and you worked at least 180 hours in the Plan Credit 

Year from April 1, 2010 through March 31, 2011, you will receive 0.1 Pension Credit for 

that Plan Credit Year. If you worked at least 360 hours during that Plan Credit Year, you 

will receive 0.2 Pension Credit for that Plan Credit Year, and if you worked at least 540 

hours in that Plan Credit Year, you will receive 0.3 Pension Credit for that Plan Credit 

Year. 

 

 If you retire on or after May 1, 2011 and you work(ed) at least 180 hours in Plan Credit 

Years from and after April 1, 2011, you will receive 0.1 Pension Credit for each 180 

hours of work you perform. 

To obtain information on the value of the credits you have accumulated, please contact the 

Pension Fund Office. You will receive a pension statement each year, which shows the estimated 

value of the Pension Credits you have accumulated A current pension statement is available at all 

times on the Plan’s website and is updated on a monthly basis. 

WHEN PENSION CREDIT IS AWARDED DURING NON-WORK PERIODS 

Generally, you do not receive Pension Credit for periods of absence from Covered Employment 

(Breaks in Service). However, if you are absent from Covered Employment because you are 

engaged in military service or you are disabled and unable to work, the period of absence is 

treated as if you are working in Covered Employment. See the next two sections for more details.  

In order to receive credit for the following periods of absence, you must notify the Trustees in 

writing of your claims for such credit within one year after the period for which you are seeking 

such credit. 

 

Military Service 

Pension Credit and Years of Vesting Service are granted for most time spent in the military. You 

will receive up to and no more than one Pension Credit in any one calendar year for active duty 

service you perform in the Armed Forces of the United States. You will not be awarded more 

than five Pension Credits for military service unless otherwise provided by law. 

In order to receive Pension Credit, you cannot serve more than five years (consecutively or 

individually), unless otherwise provided by law, in the military and you must meet the following 

conditions: 

 You must separate from active duty under conditions other than a dishonorable discharge; 

and 
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 You must return to or make yourself available for work in Covered Employment within the 

period established by law after release from active duty, or within 90 days after you recover 

from a disability incurred while you were in active duty. 

You will receive Pension Credit for each full week during any part of which you are in military 

service, based on the standard number of hours in a normal straight-time workweek provided by 

the Collective Bargaining Agreement under which you work at the time your military service 

begins. You will not receive Pension Credit for periods in which you voluntarily re-enlist. 

If you die while performing “qualified military service” as that term is defined in the Heroes 

Earnings Assistance and Relief Act of 2008 (HEART Act), you will be treated as being 

reemployed and then dying for purposes of: 

 Accelerated vesting (if any) on account of death while an active participant; and 

 Any death or survivor benefits (if any) that are available when and if you die while an active 

employee of a contributing Employer. 

You will not be treated as being reemployed for purposes of benefit accruals relating to your 

period of qualified military service. Nevertheless, you will receive credit for your period of 

qualified military service for vesting purposes. Any military differential pay paid to you after 

December 31, 2008 will be treated as earnings or compensation for all purposes of the Plan and 

you will be treated as an employee of a contributing Employer. 

You should notify the Pension Fund Office whenever you serve in the military to ensure you 

receive any Pension Credit to which you may be entitled. 

Disability 

If you become disabled and are prevented from working in Covered Employment as a result of a 

work related injury or illness, you will be granted Pension Credit if you receive Workers’ 

Compensation Benefits for the period of total disability. You will be credited at the rate of 18 

hours per week, up to a maximum of 0.5 Pension Credit in any Plan Year. There is a lifetime 

maximum of one Pension Credit for all such disabilities. 

If you have multiple periods of Workers’ Compensation total disability, you will receive the 

credit available for the period of total disability that corresponds to the Pension Credit that has 

the highest benefit value. Proof of total disability must be submitted to the Trustees in the form 

and manner they require. The Trustees’ decision as to whether you are subject to a total disability 

will be final and binding. 

UNDERSTANDING BANKING OF HOURS 

Under no circumstances will the hours you work be cumulative or carry over from one Plan 

Credit Year to another. However, to ensure you receive the highest monthly benefit possible, the 

Plan had adopted certain provisions that allow hours you work, for which contributions are 

received by the Fund, to be held in reserve for you and used when you retire to fill in years when 

you did not earn one full Pension Credit. This is known as “banking” and was only in effect for 
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Plan Credit Years from April 1, 1977 through March 31, 1994.  If you worked more than 1,800 

hours for which contributions were received by the Fund during that period, the excess hours, up 

to a maximum of 3,000 , were credited to a reserve bank of hours for you to be used as follows at 

your retirement:  

 For any Plan Credit Years that you worked at least 600 hours but less than 1,500 hours for 

which contributions were paid to the Fund—or you did not work at least 600 hours because 

of temporary total disability—the hours in the reserve bank of hours will be withdrawn to 

increase the number of hours counted for Pension Credit purposes in those Plan Credit Years 

to 1,500 hours; then 

 If any hours of work remain, they will be used to bring to 1,500 hours the Plan Credit Year in 

which you retire; and then 

 If any hours remain, they will be used to purchase additional Pension Credit(s) at the rate in 

effect during the last Plan Credit Year for which at least 600 hours of contributions were actually 

received on your behalf, up to a maximum of the $60 Pension Credit rate. After March 31, 1994, 

hours no longer accrue in a reserve bank of hours for you as additional pension credit is earned in 

the plan credit year in which the hours were worked. 

 

Unemployment or Leaving Work in the Industry 

If you become unemployed or leave Covered Employment, you may incur a Break in Service 

and lose any previously credited Years of Vesting Service and Pension Credit you already 

earned. This does not apply if you are disabled, retired, or you have attained Vested status. 

There are two types of Breaks in Service, a “One-year Break in Service” and a “Permanent 

Break in Service,” as explained in this section. 

INCURRING A ONE-YEAR (TEMPORARY) BREAK IN SERVICE 

Unless you are retired or have acquired a right to a pension (other than for disability), you incur a 

One-year Break in Service if you do not earn at least 435 hours of service in Covered 

Employment during any Plan Credit Year.  

When you incur a One-year Break in Service, your participation in the Plan, previously credited 

Years of Vesting Service, and your Pension Credits are canceled. Your participation ends as of 

the last day of the Plan Credit Year in which the Break in Service occurs. However, a One-year 

Break in Service can be repaired. If, after the Plan Credit Year in which you incurred the One-

year Break in Service, you complete one hour of work for which contributions are required to be 

made on your behalf by a contributing Employer, your participation will be restored retroactive 

to the date of your rehire. In addition, if before incurring a Permanent Break in Service you 

subsequently work 870 hours in a Plan Credit Year, your participation in the Plan will be 

restored, along with your previously earned Years of Vesting Service and Pension Credits. There 

are also exceptions to the Break in Service rules, as described beginning on page 13. 
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INCURRING A PERMANENT BREAK IN SERVICE (AFTER MARCH 31, 1976) 

If you do not meet the age and service requirements for a Regular Pension (refer to page 16) or 

an Early Retirement Pension (refer to page 16), or the service requirements for a Deferred 

Pension (refer page 16), you incur a Permanent Break in Service if you have consecutive One-

year Breaks in Service that equal or exceed the greater of (i) five or (ii) the number of Years of 

Vesting Service or Pension Credits you have earned during the Contribution Period.  

If you have not acquired a right to a pension, other than for a disability, once you have a 

Permanent Break in Service, your Plan participation is canceled, and you lose credit for any prior 

Years of Vesting Service that you completed and any Pension Credits you earned. In order to 

become a participant in the Plan again, you must once again meet the Plan’s initial eligibility 

requirements (refer to page 5). 

 

Example of a Permanent Break in Service: 

Brian earned 1.2 Pension Credits and two Years of Vesting Service during his first two years of 

Plan participation. However, Brian worked less than 435 hours in Covered Employment during 

the Plan Credit Year April 1, 2008 to March 31, 2009 and his participation in the Plan was 

terminated on March 31, 2009. In addition, Brian left Covered Employment and did not work 

during the Plan Credit Years beginning on April 1, 2009, 2010, 2011, and 2012. Therefore, Brian 

had five consecutive One-year Breaks in Service. As a result, he incurred a Permanent Break in 

Service and lost the Pension Credit and Years of Vesting Service he had earned. If Brian returned 

to Covered Employment on April 1, 2013 and worked at least one hour for a contributing 

Employer, he would reestablish his participation in the Plan as of April 1, 2013, the date of his 

rehire, but the Pension Credits Brian earned before March 31, 2009 remain forfeited.  

Note: The above instance would not be considered a Break in Service and you would be granted 

an extension of the break periods if, during the Contribution Period, your failure to earn any 

Pension Credit was because you accepted employment as a Governmental or Maintenance 

Employee. In such case, you are granted a grace period for the entire length of such 

employment. In order to secure the benefit of a grace period under this provision, you must send 

an application, in writing, to the Pension Fund Office prior to the end of the applicable break 

period and the grace period must be approved by the Trustees. This provision does not include 

self-employment. 

EXCEPTIONS TO THE BREAK IN SERVICE RULES 

There are exceptions to the Break in Service rules, as shown below: 

If You Are Totally Disabled 

If you are totally disabled, you are granted a grace period of up to two years, during the 

continuance of your disability, and you will not incur a Break in Service. Total disability must be 

determined to the sole satisfaction of the Trustees. In order to secure the benefit of a disability 
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grace period, you must give written notice to the Trustees that you are disabled. No grace period 

will be granted for any time prior to one year before the receipt of such written notice, unless the 

Trustees find that there were extenuating circumstances which prevented timely filing. If you are 

receiving a Disability Pension under the Plan, the grace period will not be less than the period for 

which you receive such a pension. 

 

If You Enter the U.S. Military 

If you are absent from Covered Employment due to military service and you are entitled to 

reemployment rights under the Uniform Services Employment and Reemployment Rights Act of 

1994, as amended ("USERRA"), upon your return to Covered Employment: 

 You will not be treated as having incurred a Break in Service due to your service in the 

military; 

 The period you served in the military will constitute work in Covered Employment for the 

purpose of determining Vesting Service; and 

 The Plan will credit you with Pension Credit based on what you would have earned had you 

not been in the military. 

If your Employer reemploys you pursuant to USERRA, your Employer should provide the 

Pension Fund Office with written notice of your reemployment within 30 days after the date of 

your reemployment. You should notify your reemploying Employer and the Pension Fund Office 

that you have been reemployed. You should also provide the Pension Fund Office with a copy of 

DD Form 214, Certificate of Release or Discharge from Active Duty (or other acceptable 

military records) to verify the dates of your active duty. 

These provisions apply whether you are reemployed by your pre-military service Employer or by 

a different Employer. The Trustees will provide benefits according to the provisions of 

USERRA. 

You must be actively engaged in Covered Employment immediately before entering military 

service and, generally, you must return to Covered Employment within 90 days after your 

military discharge (shorter time periods apply for shorter terms of military service). Refer to 

page 10 for information on how you earn Pension Credit while engaged in military service. 

If You Qualify for Leave Under the Family and Medical Leave Act 

Any leave of absence granted by an Employer, up to 12 weeks that qualifies under the Family 

and Medical Leave Act (FMLA), will not be counted for purposes of determining whether a 

Break in Service has occurred. If you are absent from Covered Employment for any of the 

following reasons, the hours that otherwise would normally have not been credited to you will be 

treated as hours of service: 
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 Pregnancy; 

 The birth of your child; 

 The placement of a child with you for adoption; or 

 Caring for your child immediately following his or her birth or placement with you for 

adoption. 

You will be credited with eight hours of work per workday of absence, up to a maximum of 435 

hours in a Plan Credit Year for each pregnancy, childbirth or placement for adoption. The hours 

will be applied to the Plan Credit Year in which your absence begins, if doing so will prevent 

you from incurring a Break in Service in thatPlan Credit Year. The Trustees may require you to 

submit evidence that you are taking a parental absence. 

Promotions/Other Employment 

You are granted a grace period if: 

 Your Employer promotes you to an employment category that is not covered by the 

Collective Bargaining Agreement in effect between the Union and your Employer; 

 If you accept full-time employment with the International Union with whom the participating 

Local Unions are affiliated; or  

 You accept employment as a Governmental or Maintenance Employee.  

You are granted a grace period for the entire length of such employment. 

In order to secure the benefit of a grace period, you must send an application in writing to the 

Pension Fund Office prior to the end of the applicable break period and the grace period must be 

approved by the Trustees. This grace period does not apply to periods of self-employment. 
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TYPES OF PENSIONS AVAILABLE 

The Plan provides several different types of pensions and your eligibility for either type is based 

on the Pension Credits you earn and your Years of Vesting Service. Each type of pension pays a 

monthly benefit to you, and if you are married, to your spouse if you pre-decease him/her. The 

types of pensions available are defined in this section. 

Note that you are entitled to only one pension under the Plan, except that if you receive a 

Disability Pension and subsequently recover from your disability, you may be entitled to a 

different type of pension. 

REGULAR PENSION 

You may retire on a Regular Pension for life if: 

 You have reached age 65, or you have reached age 62 and have worked 600 hours since 

May 1, 1995 for which your Employer has made contributions to the Fund on your behalf; 

and 

 You have at least five Pension Credits and have not incurred a Permanent Break in Service. 

EARLY RETIREMENT PENSION 

You may retire on an Early Retirement Pension if: 

 You have reached age 55; and 

 You have at least five Pension Credits and have not incurred a Permanent Break in Service.  

DEFERRED PENSION 

You may retire on a Deferred Pension if: 

 You have at least five years of Vesting service; or 

 You have at least five Future Service Pension Credits and have reached Normal Retirement 

Age or Early Retirement Age. 

Your Deferred Pension will be payable: 

 After you reach Normal Retirement Age; or 

 After you reach age 55, provided you have at least five Pension Credits and have not incurred 

a Permanent Break in Service.  
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DISABILITY PENSION 
 

The Plan provides a long-term disability benefit as a supplemental benefit to qualifying 

participants. You may retire on a Disability Pension if: 

 You become permanently and totally disabled, as defined by the Plan;  

 You have five Pension Credits; and 

 You work in Covered Employment in the Plan Credit Year in which you become disabled, or 

during the previous Plan Credit Year. 

Total and Permanent Disability 

If you apply for a Disability Pension, you will be deemed to be permanently and totally disabled 

only if the Trustees, in their sole and absolute discretion, find on the basis of evidence that: 

 You have been totally disabled by bodily injury or a physical or mental condition and your 

disability prevents you from engaging in work in any job classification specified in the 

Collective Bargaining Agreement in effect between the Union and the Employer;  

 Your disability will be permanent and continuous for the remainder of your life; and 

 You are unable to engage in gainful employment of any kind, except for activity of a type 

other than that specified in the Collective Bargaining Agreement for which you are able to 

earn less than $1,200 per month. 

When you apply for a Disability Pension, you may be required to submit to an examination by a 

physician or physicians and employment experts designated by the Trustees, and you may be 

required to submit to re-examination periodically as the Trustees may direct. The Pension Trust 

will pay the cost of all such examinations.   

The Trustees may consider a Social Security disability award, if you receive one, in evaluating 

your eligibility for a Disability Pension. However, a Social Security disability award is not 

binding as a determination of permanent and total disability.  

If you are retired with a Disability Pension and you subsequently cease to be totally and 

permanently disabled, you may: 

 Return to Covered Employment and thereby resume accruing Pension Credits; or 

 Apply for an Early Retirement Pension, provided you fulfill the age requirements for an 

Early Retirement Pension. Under such circumstances, the amount of your Early Retirement 

Pension will be based on the later of: 
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 Your age as of the date you first entered retirement on a Disability Pension; or 

 When you reach age 55. 

GOVERNMENT AND MAINTENANCE EMPLOYEE PENSION 

If you are a Government and Maintenance Employee, you are also entitled to receive a Regular 

Pension, Early Retirement Pension, or a Disability Pension.  
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HOW PENSION BENEFITS ARE CALCULATED 

In addition to the different types of pensions you may be eligible to receive, there are differing 

forms of payment offered by the Plan. These forms of payment can affect the amount of your 

monthly benefit. The normal form of payment for all types of pensions under the Plan is a Single 

Life Annuity. All examples in this SPD, unless stated otherwise, use this form of payment in 

calculating your pension. If you are married, the normal form of payment is a 50% Qualified 

Joint and Survivor Annuity.  

This section describes how pensions are calculated. Note the following: 

 All of the examples in this SPD assume that you have not incurred a period of absence from 

Covered Employment.  

 The use of Pension Credits in the examples assumes the Pension Credits were not forfeited 

due to a Permanent Break in Service. 

 If the actuarial present value of an entire pension benefit is $5,000 or less, it will be 

distributed in a lump sum, and all Pension Credit you earned will be disregarded and the 

Fund’s liability for the payment of benefits to you or your beneficiary will be completely 

discharged.  

 Under the Plan, if your calculated pension amount is not already a multiple of one dollar 

($1.00), it is automatically rounded to the next higher multiple of one dollar ($1.00). 

REGULAR PENSION BENEFIT 

If you qualify for a Regular Pension, the monthly amount of your benefit is determined by 

multiplying the Pension Credit you earned by the applicable Benefit Accrual Rate shown in 

Appendix A. The Benefit Accrual Rates are based on Employer contribution rates and the 

investment experience of the Fund.  
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Example of a Regular Pension Benefit: 

Martin began working in Covered Employment under Local 15 on April 1, 2000 and retired on 

April 1, 2013 with 11.5 Future Service Pension Credits. The following shows how Martin’s 

benefit was calculated: 

 Pension Credit     Benefit  Benefit 

Period When Service is Earned  Earned  Accrual Rate  Amount 

April 2000 through March 2001 1.0 x $86.32 = $     86.32 

April 2001 through March 2013  10.5 x $91.08 = $   956.34 

                                                $1,042.66 

Martin’s monthly Regular Pension benefit is $1,043 ($1,042.66 rounded to the next higher 

multiple of one dollar). 

Note that the amount of a pension benefit is adjusted if you are married and your benefit is paid 

as a Qualified Joint and Survivor Annuity. Refer to page 23 for information. 

EARLY RETIREMENT PENSION BENEFIT 

If you qualify, you can elect to receive an Early Retirement Pension before reaching Normal 

Retirement Age. However, your pension benefit will be adjusted as follows because of the early 

retirement election:  

 

 If you have worked at least 600 hours since May 1, 1985 for which your Employer was 

required to make contributions to the Fund on your behalf, the monthly amount of your Early 

Retirement Pension is the amount of the Regular Pension reduced by ¼ of one percent for 

each month your pension begins before you reach age 60. 

Example of an Early Retirement Pension Benefit: 

Karen retired on January 1, 2012, her 55
th

 birthday (five years before age 60), and 600 hours of 

contributions were paid to the Fund on her behalf for her hours of work in 2011. She would 

otherwise be eligible for a Regular Retirement Pension of $1,100 per month; however, her Early 

Retirement Pension benefit is determined as follows. 

Step 1: Calculate Karen’s reduction factor:  Five years (60 months) x .0025 (¼ of one percent) = 

15% (or .15). 

Step 2: Determine Karen’s reduction amount: $1,100 x .15 = $165. 

Step 3: Determine the amount of Karen’s monthly benefit: $1,100 - $165 = $935. 

Karen’s monthly Early Retirement Pension benefit is $935, payable for her lifetime. 
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If Karen’s spouse is living at the time of her death, he or she will receive a monthly benefit of 

50%, 75% or 100% of Karen’s monthly benefit, depending upon the form of Qualified Joint and 

Survivor Annuity benefit Karen elects. 

 

 If you became a Plan participant on or after May 1, 1994, the monthly amount of your 

Early Retirement Pension is the amount of the Regular Pension reduced by ½ of one percent 

for each month your pension begins before you reach Normal Retirement Age. In addition, if 

you have accrued 25 Pension Credits by the day you retire, the amount of your Early 

Retirement Pension is the amount of the Regular Pension reduced by ¼ of one percent for 

each month your pension begins before you reach Normal Retirement Age. 

When Your Benefit Will Not Be Reduced 

 If you have worked 600 hours since May 1, 1997 for which your Employer was required to 

make contributions to the Fund on your behalf, your monthly benefit will not be subject to an 

early retirement reduction if you retire at age 61 or later.  

 If you have worked 600 hours since May 1, 1998 for which your Employer was required to 

make contributions to the Fund on your behalf, your monthly benefit will not be subject to an 

early retirement reduction if you retire at age 60 or later.  

Level Income Option:  

If you retire on an Early Retirement Pension and your benefits are not being paid in the form of a 

50% Qualified Joint and Survivor Annuity (refer to the section beginning on page 23 for 

information regarding Joint and Survivor Annuities), you may elect to have your pension amount 

increased until the age at which you expect to receive your Social Security benefit (age 62 or age 

65) and reduced thereafter in order to approximate the amount your pension would be before 

your Social Security benefit payments would begin. The amount of your pension benefit will be 

as equal as possible to your combined retirement income from the Plan and Social Security, after 

Social Security monthly benefits begin. The adjustment will be made on the basis of actuarial 

equivalence and based on the applicable mortality table and the applicable interest rate as 

specified by the Commissioner of Internal Revenue for the second full calendar month preceding 

the first day of the Plan Year that contains the date of distribution, pursuant to Code Section 

417(e)(3)(A) as amended by the Retirement Protection Act of 1994. Contact the Pension Fund 

Office for further information. 

"Actuarial Equivalence" means two benefits of equal Actuarial Present Value based on the 

actuarial factors and assumptions. 

DEFERRED PENSION BENEFIT 

If you qualify for a Deferred Pension, your monthly benefit will be determined in the same 

manner as a Regular Pension, except that if your Deferred Pension begins before you reach 

Normal Retirement Age, the monthly amount will be adjusted for early retirement.  
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DISABILITY PENSION BENEFIT 

If you qualify for a Disability Pension, it will become payable on the first of the month which 

follows the date the Trustees determine you are totally and permanently disabled. The monthly 

amount of your Disability Pension will be calculated in the same manner as a Regular Pension.  

There is no reduction for retiring on a Disability Pension before Normal Retirement Age.   

If you are married and eligible to receive a Disability Pension, the pension will be paid as a 

Qualified Joint and Survivor Annuity, with an adjustment. Refer to page 22 for information on 

how the benefit is calculated. 

  



 

-23- 

 

JOINT SURVIVOR  BENEFITS 

50% QUALIFIED JOINT AND SURVIVOR ANNUITY PENSION 

If you are single when you retire, your pension benefit is payable in the form of a Single Life 

Annuity. However, if you are married when you retire, your monthly benefit is automatically 

payable in the form of a 50% Qualified Joint and Survivor Annuity Pension, unless: 

 You and your spouse reject this form of payment with the Trustees, in writing, and your 

spouse’s written consent to the rejection is witnessed by a designated Plan representative or a 

Notary Public; or 

 Your spouse is not a Qualified Spouse, as defined below; or 

 Your benefit is payable only in a single lump sum. 

Before your Annuity Starting Date, you must file a written representation informing the Trustees 

of your marital status. Any false information provided will give the Trustees the discretionary 

right to adjust the dollar amount of the pension payments made to your alleged surviving spouse 

so as to recover any excess benefits that may be erroneously paid. 

Definition of “Qualified Spouse” 

To be eligible to receive benefits in accordance with a Qualified Joint and Survivor Annuity 

Pension, your spouse must be a "Qualified Spouse."   

 Your Spouse is a “Qualified Spouse” if he/she is your spouse (under applicable law) on the 

date of your death and you are married throughout the year ending with the date your pension 

payments start or, if earlier, the date of your death.  

 Your Spouse is also a “Qualified Spouse” if you were divorced from him/her after being 

married for at least one year and your former spouse is required to be treated as a spouse or 

surviving spouse under a Qualified Domestic Relations Order (QDRO).  

 Furthermore, your spouse is a “Qualified Spouse” if you became married to him/her within 

the year immediately before the date your pension payments started and you were married for 

at least a year before your death. 

If you retire on a 50% Qualified Joint and Survivor Annuity Pension, you will receive a reduced 

monthly benefit during your lifetime and if you die before your spouse, your spouse will receive 

a lifetime benefit equal to 50% of the reduced monthly benefit amount you were receiving.  

You may also elect to receive a 75% Joint and Survivor Pension or a 100% Joint and Survivor 

Pension. You can automatically elect the 100% Joint and Survivor Pension once you attain 

Vested status. 
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You will receive a comparison sheet showing all available options at the time you have to make 

an election.  

Calculating a 50% Qualified Joint and Survivor Annuity Pension Benefit 

Because Joint and Survivor Pensions provide retirement benefits to two people for two lifetimes 

(the retiree’s and the spouse’s), more monthly checks may be paid out than would normally be if 

only one lifetime were covered. Therefore, spreading the available money out over a longer 

period requires a reduction in the monthly benefit you are paid.  

The 50% Qualified Joint and Survivor Annuity Pension is calculated by actuarially reducing the 

monthly benefit amount that is determined by using the Pension Credits you have earned. The 

amount of your monthly benefit’s reduction will be based on the difference between your age 

and your spouse’s age and whether you are disabled. The factors are as follows: 

 If you are not disabled, the adjustment to your pension is 89.5% minus 0.4% for each full 

year that your spouse is younger than you or 89.5% plus 0.4% for each full year that your 

spouse is older than you. 

 If you are disabled and eligible to receive a Disability Pension, the adjustment to your 

pension is 80.5% minus 0.4% for each full year that your spouse is younger than you or 

80.5% plus 0.4% for each full year that your spouse is older than you. 

In no event will the factor determined above exceed 99%. In addition, benefits are always 

rounded to the next whole dollar. 

Example of a 50% Qualified Joint and Survivor Annuity Pension Benefit (non-disability): 

Joe is not disabled when he retires at age 62. He is eligible for a Regular Pension of $1,384 per 

month and his spouse is age 60, two years younger than he is. Therefore, the 50% Qualified Joint 

and Survivor Annuity Pension reduction factor is 88.7% (89.5% minus .8% (2 years x .4%)).  

Joe’s monthly benefit would be $1,228 a month, payable for Joe’s lifetime ($1,384 x .887 = 

$1,227.60, rounded to the next whole dollar). 

If Joe’s spouse is alive at the time of his death, she will receive a monthly benefit of  

$614 for the remainder of her lifetime ($1,227.60 x .50 = $613.80, then rounded to the next 

whole dollar). 
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75% AND 100% JOINT AND SURVIVOR PENSIONS 

Again, you may also elect to receive a 75% Joint and Survivor Pension or a 100% Joint and 

Survivor Pensiononce you have waived the 50% Joint and Survivor Annuity Pension.  

Calculating a 75% Joint and Survivor Pension Benefit 

The same general rules that apply to the 50% Qualified Joint and Survivor Annuity Pension also 

apply to the 75% Joint and Survivor Pension. You will receive a reduced monthly benefit during 

your lifetime. However, if you pre-decease your spouse, your spouse will receive a lifetime 

benefit of 75% of the reduced monthly benefit amount you were receiving. The amount of your 

monthly benefit’s reduction will be actuarially determined and will depend on your and your 

spouse’s age and whether you are disabled. The factors are as follows:  

 If you are not disabled, the adjustment to your pension is 85.0% minus 0.6% for each full 

year that your spouse is younger than you or 85.0% plus 0.6% for each full year that your 

spouse is older than you. 

 If you are disabled and eligible to receive a Disability Pension, the adjustment to your 

pension is 73.0% minus 0.5% for each full year that your spouse is younger than you or 

73.0% plus 0.5% for each full year that your spouse is older than you. 

In no event will the factor determined above exceed 99%. Benefits are always rounded to the 

next highest whole dollar. 

Example of a 75% Joint and Survivor Pension Benefit (disability): 

The monthly amount of a Disability Pension is the same as a Regular Pension before any 

adjustment for a Joint and Survivor Pension, and the benefit amount is not reduced if an 

individual retires before Normal Retirement Age.  

Let us assume that Ann retires at age 62 (Normal Retirement Age) and she is eligible for a 

Disability Pension of $1,384 per month. Ann’s spouse is 65 years old, three years older than 

Ann. Therefore, the 75% Joint and Survivor Pension reduction factor is 74.5% (73% plus 1.5% 

(3 years x .5%)). 

Ann’s monthly benefit would be $1,032 a month, payable for her lifetime ($1,384 x .745 = 

$1,031.08, then rounded to the next whole dollar). 

If Ann’s spouse is alive at the time of her death, he will receive a monthly benefit of $774 for the 

remainder of his lifetime ($1,031.08 x .75 = $773.31, then rounded to the next whole dollar). 

Calculating a 100% Joint and Survivor Pension Benefit 

The same general rules that apply to the 75% Joint and Survivor Pension also apply to the 100% 

Joint and Survivor Pension. You will receive a reduced monthly benefit during your lifetime. 

However, if you pre-decease your spouse, your spouse will receive 100% of the same reduced 

monthly benefit amount you were receiving. The amount of your benefit’s reduction will be 
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actuarially determined and will depend on your and your Spouse’s age and whether you are 

disabled. The factors are as follows:  

 If you are not disabled, the adjustment to your pension is 80.5% minus 0.6% for each full 

year that your spouse is younger than you or 80.5% plus 0.6% for each full year that your 

spouse is older than you. 

 If you are disabled and eligible to receive a Disability Pension, the adjustment to your 

pension is 66% minus 0.5% for each full year that your spouse is younger than you or 66% 

plus 0.5% for each full year that your spouse is older than you. 

In no event will the factor determined above exceed 99%. Benefits are always rounded to the 

next highest whole dollar. 

JOINT AND SURVIVOR BENEFIT PROVISIONS 

If you Die 

If you die while eligible for a pension (either before or after pension benefit payments begin), 

your spouse or designated beneficiary may receive a Death Benefit (as described on page 30). 

If Your Spouse Pre-deceases You 

If your spouse dies before you and while your pension is being paid in the form of the Qualified 

Joint and Survivor Annuity Pension, the amount of your monthly pension benefit will increase 

(“pop up”) to the original amount your pension would have been had your benefit not been paid 

in the form of a Qualified Joint and Survivor Annuity Pension. This benefit will become 

effective the first of the month following your spouse’s death. 

If You Divorce 

If you get a divorce after your pension becomes payable, the amount of your monthly benefit 

will not increase, unless pursuant to a Qualified Domestic Relations Order (QDRO). Your 

former spouse will receive the survivor benefit upon your death, unless he/she consents 

otherwise or a QDRO provides otherwise. 

A Qualified Joint and Survivor Annuity Pension will not be effective if your spouse dies or you 

get a divorce before your pension begins (subject to the provisions of a QDRO). 

Rejecting the 50% Qualified Joint and Survivor Annuity Pension Form of Payment 

Again, your rejection will not be effective unless your spouse has consented in writing to such 

rejection and acknowledged the effect thereof, and his/her rejection is witnessed by a designated 

Plan representative or a Notary Public. No consent is required if it has been established, to the 

satisfaction of the Trustees, that you have no spouse, your spouse cannot be located, or your 

spouse’s consent cannot be obtained for extenuating reasons satisfactory to the Trustees.  
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You and your spouse may reject the Qualified Joint and Survivor Annuity Pension, or revoke a 

previous rejection, at any time during the 90-day period prior to your Annuity Starting Date (the 

date your pension payments begin). 

In addition, a waiver is valid only if a written explanation of the effect of the Qualified Joint and 

Survivor Annuity Pension has been provided to you no earlier than 180 days before your pension 

payments begin and no later than 30 days before your pension payments begin. You can start 

receiving benefits before 30 days have elapsed from your receipt of such notice, provided you 

and your spouse waive the 30-day advance waiting period, in writing. 

A waiver is void if someone other than your spouse (without his/her written, witnessed consent) 

is named as beneficiary under the Plan for any share of your account that would otherwise be 

payable as a Death Benefit under the Qualified Joint and Survivor Annuity Pension. After that, 

any changes of beneficiary will be void if you have a spouse on the date of your death, unless the 

change in beneficiary is consistent with your spouse's written consent. 

Your spouse’s consent to a waiver of the 50% Qualified Joint and Survivor Annuity Pension is 

effective only with respect to that spouse and will be irrevocable unless you revoke the waiver to 

which it relates. 

Electing/Rejecting the 50% Qualified Joint and Survivor Annuity Pension, 75% Joint 
and Survivor Pension, or 100% Joint and Survivor Pension Forms of Payment 

An election or revocation of a 50% Qualified Joint and Survivor Annuity Pension, 75% Joint and 

Survivor Pension, or 100% Joint and Survivor Pension must be: 

 Made or (revoked) prior to the Annuity Starting Date; 

 Made on forms furnished by the Trustees; and 

 Witnessed and filed with the Pension Fund Office. 

  



 

-28- 

 

SURVIVOR BENEFITS  

The Pension Plan provides Death Benefits in certain circumstances, as explained in this section.  

QUALIFIED PRERETIREMENT SURVIVOR ANNUITY PENSION  

If you are married and die after working one or more hours and meeting the service requirements 

for a pension, but you die before your pension payments begin, your surviving “Qualified 

Spouse” will be entitled to a Qualified Preretirement Survivor Annuity Pension. The following 

provisions apply: 

 If you die after reaching age 55, your spouse will be paid a Qualified Preretirement Survivor 

Annuity Pension as if you had retired on a Qualified Joint and Survivor Annuity Pension on 

the day before your death. 

 If you die before reaching age 55, your spouse will be paid a Qualified Preretirement 

Survivor Annuity Pension beginning the month following the month in which you would 

have reached age 55 had you lived. The amount of the pension will be determined as if you 

had left Covered Employment upon reaching age 55 and retired on a Qualified Joint and 

Survivor Annuity Pension, and then died on the last day of the month in which you reached 

age 55. 

 If you die before reaching age 55, your spouse may also be eligible for a Death Benefit, as 

explained later in this section. However, your spouse must elect to receive the Death Benefit 

in lieu of the Qualified Preretirement Survivor Annuity Pension. The value of the Death 

Benefit paid will be no less than the actuarial equivalent of the Qualified Preretirement 

Survivor Annuity Pension. 

Waiving the Qualified Preretirement Survivor Annuity Pension 

You can waive receiving the Qualified Preretirement Survivor Annuity Pension, revoke any 

previous waivers, and file a new waiver, at any time before your Annuity Starting Date (i.e., the 

date payments begin). Generally, during the period between the time you turn age 32 and reach 

age 35, the Trustees will provide you with a written explanation of the Qualified Preretirement 

Survivor Annuity Pension. You will have an opportunity to waive the Qualified Preretirement 

Survivor Annuity Pension beginning on the first day of the Plan Year in which you reach age 35, 

up until the date of your death.  The amount of the benefit you have accrued is available on the 

Pension Plan’s website, and infomraton is updated monthly. 
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Deferring Payment of a Qualified Preretirement Survivor Annuity Pension 

Your spouse may elect in writing on a form prescribed by the Trustees (and thereafter filed with 

the Trustees) to defer commencement of pension payments until a specified date. However, 

payments cannot be postponed later than the first of the month following the day you would have 

reached Normal Retirement Age (as defined on page 29). The benefit will be determined as if 

you survived to the day your spouse elects to begin receiving the payments, you retired at that 

age with an immediate 50% Qualified Joint and Survivor Annuity Pension, and then you died the 

next day. 

If your spouse dies before the date he/she elected payments to begin, the Qualified Preretirement 

Survivor Annuity Pension will be forfeited and, unless you had designated an alternate 

beneficiary, with the acknowledgement and consent of your spouse, there will be no payments to 

any other beneficiary. 

DEATH BENEFITS 

Pre-Retirement Death Benefit  

If you die before retiring, your designated beneficiary will receive a Death Benefit if, at the time 

of your death: 

 You have at least five Pension Credits; 

 You worked at least 100 hours for which contributions, at a rate of $0.53 per hour or more, 

were paid to the Plan on your behalf; 

 You are entitled to any type of pension; and 

 You have not incurred a Permanent Break in Service.  

The Death Benefit will be 100% of the total contributions paid to the Plan for your work in 

Covered Employment, without interest or increment.  

If you are married and eligible for a Deferred Pension at the time of your death, and your spouse 

is not due to receive either a Joint and Survivor Annuity Pension or a Qualified Preretirement 

Survivor Annuity Pension, your designated beneficiary (which can include your surviving 

Qualified Spouse) will receive a Death Benefit, which will be determined in accordance with the 

Plan provisions in effect at the time you last work in Covered Employment. If you are eligible 

for a Deferred Pension under these circumstances, you must meet all of the above listed 

provisional requirements, except for working 100 or more hours for which contributions of $0.53 

per hour or more were paid to the Plan on your behalf. 
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Post-Retirement Death Benefit 

If you are receiving a Regular, Disability, or Early Retirement Pension and you die before you 

receive monthly pension payments equal to the Death Benefit that you would have received had 

you died on the day before you retired, your designated beneficiary will receive a lump sum 

amount equal to the difference between the Death Benefit and the total pension benefits you had 

already received.  

Your surviving Qualified Spouse can be the recipient of this Death Benefit if he/she is not due to 

receive either a Joint and Survivor Annuity Pension or a Qualified Preretirement Survivor 

Annuity Pension. 

Payment of Death Benefits 

Payment of Death Benefits will begin within a reasonable time after the Pension Fund Office 

receives a copy of your death certificate. If the Death Benefit is being paid to a designated 

beneficiary other than your spouse, payments will:  

 Be completed by December 31 of the fifth calendar year following the year of your death; or  

 Begin no later than the end of the year following your death and be paid out over a period no 

greater than your beneficiary's life or life expectancy, except that payments can continue until 

the end of the fifth calendar year following the year of your death, if longer.  

If you do not designate a beneficiary, payment of the Death Benefit will be completed by 

December 31 of the fifth calendar year following the year of your death.  

If your designated beneficiary is your spouse, payments will begin no later than December 31 of 

the year you would have reached age 70-1/2, paid over the life or life expectancy of your spouse. 

Benefits will be actuarially increased for the delay.  

HOW TO NAME A BENEFICIARY 

At any time, you have the right to designate the beneficiary that you want to receive the Death 

Benefits provided for under the Plan and to change any such designation. If you are married, 

divorced, or are subject to the provisions of a Qualified Domestic Relations Order, to the extent 

required by the Order, your spouse may be required to consent to your designating a beneficiary 

other than your spouse. Your beneficiary designation must be made, in writing, on a form signed 

by you and filed with the Trustees.  

If there is no beneficiary designation on file with the Trustees at the time of your death (or if 

your designated beneficiary predeceases you), then benefits will be payable to the following 

default beneficiary(ies) in order of priority, at the sole discretion of a majority of the Trustees: 
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STANDARD BENEFICIARY DESIGNATION 

  1.  To your spouse, or if none; 

  2.  To your children in equal shares, or if none; 

  3.  To your parents in equal shares, or if none; 

  4.  To your brothers and sisters in equal shares, or if none; 

  5.  To the personal representative of your estate, or if none; 

  6.  To the personal representative of the last to die of the beneficiaries listed 

above. 

 

The consent of a beneficiary is not required for any change of beneficiary, unless the beneficiary 

is your spouse. If the designated beneficiary is a minor, the Trustees may make such payments to 

the legally appointed guardian of such minor under an appropriate order for protection or 

conservatorship. Any payments made will be a complete discharge of the obligations of the 

Trustees or their agents to the extent of and as to such payment, and the Trustees will have no 

obligations regarding the application of any payments made. 
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PREPARING FOR RETIREMENT 

Required Income 

Preparing for your retirement takes planning. Regardless of your retirement plans, you will want 

to be financially comfortable. To maintain your current standard of living during retirement, 

experts say you may need between 70% and 80% of your pre-retirement income. 

Example: 

Jordan plans to retire soon and currently earns $45,000 a year. According to experts, Jordan will need about 
$33,750 a year (75% of $45,000) to maintain his current lifestyle after he retires. 

Retirement income generally comes from three sources: Social Security, 

personal savings, and pension benefits. Understanding how all three of 

these sources work can help you plan for a financially secure retirement. 

Social Security Benefits 

Here are a few facts that you should keep in mind about Social Security 

benefits: 

 Social Security benefits will not change your pension benefit. Your 

pension benefit from the Plan, and any other plans (excluding offset 

plans) from which you may receive a pension benefit, are in addition 

to any benefits you or your spouse may receive from Social Security. 

 Social Security benefits replace a higher percentage of income for 

retiring participants at lower pay levels. A retiring participant with 

annual earnings of $35,000 could expect Social Security to replace 

approximately 33% of pre-retirement income. If you want to replace 

70% to 80% of your pre-retirement income, it will require help from 

your pension benefits and personal savings. 

 You can obtain an estimate of your Social Security benefits at any 

time by contacting the Social Security Administration at 

www.ssa.gov.  You should check your earnings record to be sure 

you receive the correct Social Security benefits in the future. The 

Social Security Administration has also developed retirement 

planning aids that you can access at www.ssa.gov. 

Retirement Checklist 

Consider these questions to 
help you estimate expenses 
you may incur during 
retirement. During your 
retirement years... 

1. Do you plan to travel? 

2. Will your home be paid 
for? 

3. Will your household 
expenses be lower 
(children living on their 
own, smaller home, etc.)? 

4. When do you plan to begin 
your Social Security 
benefit? How much will it 
be? 

5. Will your hobbies require 
increased spending? 

6. Will you be responsible for 
the care of your or your 
spouse’s parents? 

7. Will you have sufficient 
health insurance to cover 
your medical and 
prescription drug 

expenses? 

http://www.ssa.gov/
http://www.ssa.gov/
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ROLLOVERS AND TRUSTEE TO TRUSTEE TRANSFERS 

Where the Fund has received, or will receive, a distribution from another qualified retirement 

plan that is exempt from taxation under Internal Revenue Code, the Trustees may accept the 

amount of said distribution: 

(a) As a rollover contribution to the Fund; or 

(b) As a “Trustee to Trustee” transfer from the other qualified retirement plan. 

The Trustees will not accept a rollover contribution unless the Trustees have reason to believe 

that, if the Trustees accept the rollover contribution, you will avoid taxation under Internal 

Revenue Code on the contribution and the Plan will not be required to make available to you any 

optional form of benefit not currently available to you under the Plan. 

A rollover contribution or Trustee to Trustee transfer may be accepted from you or another 

qualified retirement plan only after you become a participant. 

Rollover contributions, Trustee to Trustee transfers and earnings and losses may be segregated 

into a separate account for accounting purposes. Rollover contributions or Trustee to Trustee 

transfers will be subject to the same requirements of the Plan as are applicable to Employer 

contributions to the Plan that are made on your behalf. 

DIRECT ROLLOVERS 

If you or your spouse receive an eligible rollover distribution from the Plan, you may defer 

payment of the 20% withholding tax (and additional 10% penalty tax, if applicable) by rolling 

over the taxable portion of your distribution directly through a Trustee-to-Trustee transfer to an 

eligible retirement plan that accepts rollovers, including a Roth IRA. You have an eligible 

rollover distribution if the distribution is for the entire or any portion of your benefits due to you 

under the Plan, except for certain types of payments that cannot be rolled over. 

To be considered an eligible retirement plan, a plan must accept eligible rollover distributions 

and be: 

 An individual retirement account described in Section 408(a) of the Code; 

 An individual retirement annuity described in Section 408(b) of the Code; 

 A qualified trust described in Section 401(a) of the Code; 

 An annuity plan described in Section 403(a) of the Code; 
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 An annuity contract described in Section 403(b) of the Code; 

 A Roth IRA under Section 408A of the Code; and 

 An eligible plan under Section 457(b) of the Code which is maintained by a state, political 

subdivision of a state, or any agency or instrumentality of a state or political subdivision of a 

state and which agrees to separately account for amounts transferred into such plan from the 

Plan. 

Your surviving spouse or beneficiary (including alternate payees under a QDRO) who receives a 

distribution may also roll over the benefits to an eligible retirement plan. In the case of a non-

spouse beneficiary, an eligible rollover distribution will not include those amounts that are 

excludable from the gross income of such beneficiary as payment of a death benefit under 

Section 101(b) of the Internal Revenue Code, as allocated by the Plan to such beneficiary or as 

allocated among several beneficiaries. In addition, in the case of a non-spouse beneficiary, an 

eligible retirement plan will be an individual retirement account that is designated as an inherited 

individual retirement account (IRA), and which is represented to the Plan as meeting the 

requirements for an inherited IRA under the terms of the Internal Revenue Code, the regulations 

thereunder, and the provisions of Internal Revenue Notice 2007-7. A distributee will include a 

non-spouse beneficiary of a participant, to the extent of the non-spouse beneficiary’s affirmative 

designation as a beneficiary by the participant on forms provided by the Plan for the designation 

of beneficiaries or as identified in the Plan’s standard beneficiary designation. 

Any portion that is not directly rolled over is taxable in the year in which it is received. Keep in 

mind that 20% must be withheld for federal taxes from any distribution that is paid directly to 

you. Therefore, if you roll over the full amount that was distributed directly to you, you must 

replace the 20% difference. If you do not make up the 20% difference, the 20% that was 

withheld for federal taxes will be considered taxable income to you in the year of the 

distribution. 

You cannot roll over a payment if it is part of a series of equal (or almost equal) payments that 

are made at least once a year and that will last for: 

 Your lifetime (or your life expectancy); 

 Your lifetime and your beneficiary’s lifetime (or life expectancies);  

 A period of 10 or more years; or 

 Any distribution not included in gross income. 

Beginning the April 1 of the year following the year you reach age 70½, a certain portion of your 

payment cannot be rolled over because it is a required minimum payment that must be paid to 

you. 
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TRUSTEE TO TRUSTEE TRANSFERS 

The Plan may accept a direct “Trustee to Trustee” transfer on your behalf if you participate in the 

Twin City Pipe Trades Pension Supplement Plan, provided that the transfer is accompanied by a 

completed annuity election form from the Pension Supplement Plan, in a form acceptable to the 

Plan.  

If you have a Trustee to Trustee transfer, you become a participant in the Plan to the extent of the 

benefit available and calculated as a result of the direct transfer. Your rights and benefits will be 

solely related to, and a function of, the Trustee to Trustee transfer. Any resulting right to benefits 

that you may have, which are attributable to the transfer contribution, will be separate from any 

entitlement to benefits under any other provisions of the Plan.  

If you are eligible for a benefit due to a Trustee to Trustee transfer and under other provisions of 

the Plan, the benefit available resulting from the Trustee to Trustee transfer will have no effect 

on any other benefit you separately earn under the Plan. Entitlement to a benefit pursuant to a 

Trustee to Trustee transfer will not act to increase or decrease a benefit otherwise available 

pursuant to any other provision of the Plan. 

The Plan will calculate the monthly benefit available to you from a Trustee to Trustee transfer 

through an actuarial calculation based upon: 

 The amount of the Trustee to Trustee transfer; 

 An interest rate assumption of seven percent (7%); 

 Your age, and if married, your spouse’s age; 

 The 1983 Group Annuity Mortality Tables with a 50% - 50% blend of the male/female rates; 

and 

An Annuity Starting Date that will be no later than the first day of the month following receipt of 

the Trustee to Trustee transfer. 
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HOW TO APPLY FOR BENEFITS 

You will need to stop working in Covered Employment to be eligible to retire under the Plan. In 

addition, if you retire early, you will need to cease all work of any type in the Pipe Trades 

Industry in order to be considered retired.   

You will have a limitation on the amount and type of work you can perform in the Pipe Trades 

Industry after you retire. Refer to the section titled “Working After Retirement” for specific 

information. 

Generally, once you elect and begin receiving a benefit, your election will be irrevocable. 

SUBMITTING AN APPLICATION 

You must submit an application to receive a pension. You can get a pension application by 

writing, calling or visiting the Pension Fund Office at the address shown on the first page of this 

booklet. We encourage you to call the Pension Fund Office for an appointment. If you need any 

help in filling out your pension application, the staff at the Pension Fund Office will assist you.  

The form must be completed, signed by you, and filed at the Pension Fund Office. 

You must notify the Trustees in writing in the first month after retirement or other work 

cessation that would entitle you to pension payments. Your notice must be given during or before 

such month, unless the Trustees find that your failure to make a timely application for benefits 

was due to extenuating circumstances. 

Trustee Reliance 

The Trustees are entitled to rely on written representations, consents, and revocations submitted 

by you, your spouse(s) or other parties in making determinations. Unless such reliance is found 

to be arbitrary or capricious, the Trustees’ determinations will be final and binding, and will 

discharge the Pension Fund and the Trustees from liability to the extent of the payments made. 

This means that, unless the Plan is administered in a manner determined to be inconsistent with 

the fiduciary standards as set forth in ERISA, the Pension Fund will not be liable for duplicate 

benefits with respect to the same participant, or for surviving spouse benefits in excess of the 

actuarial present value of the benefits described in the Plan Document, determined as of the date 

of commencement of your pension or, if earlier, the date of your death. 

You should notify the Pension Fund Office promptly if you change your address. This is 

important so that the Trustees can keep you informed about the Plan and ensure you receive your 

monthly pension checks in a timely manner. 
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Information and Proof 

You must furnish, at the request of the Trustees, any information or proof reasonably required to 

determine your benefit rights. If you make a willfully false statement material to your application 

for benefits or furnish fraudulent information or proof material to your claim, benefits that are 

not vested under the Plan may be denied, suspended, or discontinued. The Trustees will have the 

right to recover, through legal proceedings, any benefits paid in reliance on any false or 

fraudulent statement, information, or proof you submit (including withholding of material fact). 

Action of Trustees 

The Trustees will, subject to the requirements of the law, be the sole judges of the standard of 

proof required in any case in the application and interpretation of the Plan, and decisions of the 

Trustees will be final and binding on all parties. The Trustees retain the absolute discretion and 

have the responsibility to interpret the provisions of the Plan, and it is the intent of the Plan that 

the Trustees be given deference in the implementation of their interpretations. The Trustees will 

exercise such powers in a uniform and nondiscriminatory manner. 

All questions or controversies of any nature arising in any manner or between any parties or 

persons in connection with the Plan or its operation will be submitted to the Trustees for 

decision. In the event your claim for benefits is denied in whole or in part, no lawsuit or other 

action against the Fund or the Trustees may be filed until the matter has been submitted for 

review under the Plan’s review procedures, as required by ERISA. The decision on review will 

be binding upon all persons dealing with the Plan or claiming any benefit hereunder, except to 

the extent that such decision may be determined to be arbitrary or capricious by a court or 

arbitrator having jurisdiction over such matter. 

DENIAL, REVIEW AND ARBITRATION OF A CLAIM 

The Trustees will direct a review by the Plan through its administrative staff of a request for 

benefits within 45 days of the receipt of your complete benefit request. If additional time is 

required to determine the claim for benefits the Trustees have up to two 30-day periods in which 

to make a decision.  You will be sent a notice that the Plan is extending the period of time to 

decide the claim for up to an additional 30 days before the end of the initial 45 day period (or the 

30 day extension period, if elected). You will be sent either a written decision on the claim or a 

notice that the period to decide the claim is being extended for the other additional 30–day 

period. If you are notified of an extension to decide the claim and that extension is the result of 

your not having provided additional information requested by the Plan, the extension period will 

not begin to run until you provide the information or the end of the 45-day period you were given 

to provide the information. 

In the event an application for benefits under the Plan is denied, in whole or in part, you will be 

provided with adequate notice in writing setting forth the specific reasons for such denial. You 

will have the opportunity for a full and fair review on appeal, by submitting a written request 

filed with the Trustees within 180 days after receipt of the notice denying the claim. The review 

may be conducted by the Board of Trustees, or by a person or committee designated by the 

Trustees after which a recommended decision will be given to the Trustees. 



 

-38- 

 

The Trustees will make a decision on review no later than the date of the next regular meeting of 

the Board of Trustees immediately following the date the request for review has been received, 

unless the request is received less than 30 days prior to the meeting, in which case the Trustees 

will make their decision by the second meeting following receipt of your request. If special 

circumstances exist requiring additional time to make a determination, then the determination 

will be made no later than the third meeting following receipt of your request. In the event the 

Trustees seek such an extension, the Trustees will notify you in writing prior to the 

commencement of the extension, describing the special circumstances and the date as of which a 

determination will be made. 

The decision of the Trustees will be communicated to you within five days of the meeting at 

which the decision was made. The decision will include: 

 The specific reason for the decision; 

 The specific Plan provisions, rules, protocols or other criteria that the decision is based upon; 

and 

 Notice that you may receive, at no cost, access to and copies of all documents, materials and 

procedures relevant to the claim. 

If you are not satisfied with the decision of the Trustees, you may thereafter submit your claim to 

a court or to arbitration. 

WHEN PAYMENTS GENERALLY BEGIN 

If you are eligible to receive benefits under the Plan and you file an application in accordance 

with the Plan’s requirements/specifications, you will be entitled to receive benefits. Your pension 

benefits may begin sooner but will begin no later than 60 days after the last of the following 

dates: 

 The end of the Plan Year in which you reach Normal Retirement Age; 

 The end of the Plan Year in which you retire; or 

 The date you file a claim for benefits. 

In any event, the Trustees need not make payment before they are first able to ascertain your 

entitlement to, or the amount of, your pension. 

Your pension payments will end with the payment for the month in which you die, except as 

provided in accordance with a Qualified Joint and Survivor Annuity Pension or any other 

provision of the Plan for payments after your death. 

If you first become entitled to additional benefits after reaching Normal Retirement Age, whether 

through additional service or because of a benefit increase, the actuarial increase in those 

benefits will start from the date they would first have been paid rather than Normal Retirement 
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Age. The actuarial increase will be 1% per month for the first 60 months after Normal 

Retirement Age and 1.5% per month for each month thereafter. 

A pension will not be considered due and payable for any month in which you engage in 

disqualifying employment as defined by the Plan (refer to page 40). 

Mandatory Commencement of Benefits 

The Fund will begin benefit payments to all participants by their Required Beginning Date, 

whether or not they apply for benefits. If you fail to file a completed application for benefits on a 

timely basis, the Fund will establish your Required Beginning Date as the Annuity Starting Date 

and begin payments as follows: 

 If the actuarial value of your benefit is no more than $5,000, in a single lump sum payment. 

 In any other case, in the form of a Qualified Joint and Survivor Annuity Pension, calculated 

on the assumption that you are and have been married for at least one year by the date 

payments start and that the participant is three years older than the Spouse. 

 The benefit payment form will be irrevocable once it begins, with the exception that it may 

be changed to a Single Life Annuity if you prove that you do not have a Qualified Spouse, 

including an alternate payee under a Qualified Domestic Relations Order, on the Required 

Beginning Date. Additionally, the amounts of future benefits will be adjusted based on the 

actual age difference between you and your spouse, if proven to be different from the 

foregoing assumptions.  

 If you are already receiving required minimum distributions but you have not yet ceased 

working in Covered Employment, you may elect to stop receiving distributions and have 

them recommence after your retirement or your termination of employment with any 

Employer, and a new Annuity Starting Date will be created. 

 Federal, state, and local income tax, and any other applicable taxes, will be withheld from 

your benefit payments as required by law or determined by the Trustees to be appropriate for 

the protection of you and the Fund. 

IF A PENSIONER OR BENEFICIARY IS INCOMPETENT OR INCAPACITATED 

In the event it is determined to the satisfaction of the Trustees that you or your beneficiary is 

unable to care for your affairs because of mental or physical incapacity, any payment due may be 

applied, in the discretion of the Trustees, to the maintenance and support of you or your 

beneficiary or to such person as the Trustees in their sole discretion find to be an object of the 

natural bounty of you or your beneficiary in the manner decided by the Trustees, unless, prior to 

such payment, claim is made for such payment by a legally-appointed guardian, conservator, 

committee, or other legal representative appropriate to receive such payments on behalf of you or 

your beneficiary. 
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WORKING AFTER RETIREMENT 

WHEN BENEFITS ARE SUSPENDED 

Before Normal Retirement Age 

Your monthly benefit will be suspended for any month before you reach Normal Retirement Age 

in which you are employed in Disqualifying Employment.  

“Disqualifying Employment” for the period before Normal Retirement Age is employment in 

any type of work that is classified in the Collective Bargaining Agreement, or self-employment 

in any capacity in the Pipe Trades Industry, except that after the first 90 days of retirement, if 

you are not receiving a Disability Pension, you will be permitted to work in Disqualifying 

Employment for up to 560 hours per Plan Credit Year .  

If you fail to notify the Plan of employment that may be the basis for suspension of benefits or 

you willfully misrepresent information to the Plan with respect to Disqualifying Employment, 

your monthly benefit may be suspended, at the discretion of the Trustees, for an additional 

period of six months over and above the suspension period. 

Non-work time will be counted toward the measure of 560 hours if you are paid for vacation, 

holiday, illness or other incapacity, layoff, jury duty, military duty or leave of absence. 

After Normal Retirement Age 

Your monthly benefit will be suspended for any month after you reach Normal Retirement Age 

in which you are employed in Disqualifying Employment.  
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“Disqualifying Employment” for the period after Normal Retirement Age means employment 

or self-employment that is in an industry and in the geographic area covered by the Plan when 

your pension payments begin, and that is in any occupation in which you worked under the Plan 

at any time or in any occupation covered by the Plan at the time your pension payments begin. 

Such employment must not exceed 560 hours ina plan credit year.  However, if you worked in 

Covered Employment only in a skilled trade or craft, that is, as a plumber or a pipefitter, 

employment will be disqualifying only if it is in work that involves the skill or skills of that trade 

or craft directly, or as in the case of supervisory work, indirectly. 

“Industry covered by the Plan” means the plumbing and pipefitting industry and any other 

industry in which employees covered by the Plan are employed when your pension payments 

begin, or, but for your suspension, would have begun. 

“Geographic area covered by the Plan” means the State of Minnesota, and any other area 

covered by the Plan when your pension payments begin, or, but for your suspension, would have 

begun. It also applies to any other area covered by a plan that, under a reciprocal agreement in 

effect when your pension payments begin, forwarded contributions to the Plan on the basis of 

which the Plan accrued benefits for you. 

If, after retiring, you reenter Covered Employment to an extent sufficient to cause a suspension 

of benefits, and your pension payments are subsequently resumed, the industry and geographic 

area covered by the Plan “when your pension payments begin” will be the industry and 

geographic area covered by the Plan when your pension payments resume.  

Paid non-work time will be counted toward the measure of 560 hours if paid for vacation, 

holiday, illness or other incapacity, layoff, jury duty, military duty or leave of absence. 

“Suspension of benefits” for a month means non-entitlement to benefits for the month. If 

benefits are paid for a month for which benefits are later determined to be suspended, the 

overpayment will be recoverable through deductions from future pension payments. 

Notices 

When your pension payments begin, the Trustees will notify you of the Plan rules governing 

suspension of benefits and of the identity of the industries and areas covered by the Plan. If 

benefits have been suspended and payments resumed, new notification will, upon resumption, be 

given to you if there has been any material change in the suspension rules or the identity of the 

industries or area covered by the Plan. 
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You must notify the Plan in writing within 30 days after starting any work of a type that is or 

may be disqualifying under the provisions of the Plan, without regard to the number of hours of 

such work (that is, whether or not less than 40 hours in a month). If you work in Disqualifying 

Employment in any month and you fail to give timely notice to the Plan of such employment, the 

Trustees will presume that you worked for at least 40 hours in such month and any subsequent 

month before you give notice that you have ceased Disqualifying Employment. 

If your pension has been suspended, you must notify the Plan when your Disqualifying 

Employment ends. The Trustees will have the right to hold back benefit payments until such 

notice is filed with the Plan. 

You may ask the Plan whether a particular employment will be disqualifying. The Plan will 

provide you with its determination. The Plan will also inform you of any suspension of your 

benefits by notice via personal delivery or first class mail during the first calendar month in 

which your benefits are withheld. Such notice will include a description of the specific reasons 

for the suspension, a copy of the relevant provisions of the Plan, reference to the applicable 

regulations of the U.S. Department of Labor, and a statement of the procedure for securing a 

review of the suspension. In addition, the notice will describe the procedure for you to notify the 

Plan when your Disqualifying Employment ends.  

If the Plan intends to recover prior overpayments by offset, the suspension notice will explain the 

offset procedure and identify the amount expected to be recovered, and the periods of 

employment to which they relate. 

Review 

You will be entitled to a review of a determination suspending your benefits by written request 

filed with the Trustees within 180 days of the notice of suspension. The same right of review will 

apply, under the same terms, to a determination by or on behalf of the Trustees that contemplated 

employment will be disqualifying. 

Waiver of Suspension 

The Trustees may, upon their own motion or on your request, waive suspension of benefits 

subject to such limitations as the Trustees in their sole discretion may determine, including any 

limitations based on your previous record of benefit suspensions or non-compliance with 

reporting requirements. 

Resumption of Benefit Payments 

Benefits will be resumed for months after the last month for which benefits were suspended, with 

payments beginning no later than the third month after the last calendar month for which your 

benefit was suspended, provided you have complied with the notification requirements of the 

Plan. 
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Overpayments attributable to payments made for any month or months for which you worked in 

Disqualifying Employment will be deducted from pension payments otherwise paid or payable 

subsequent to the period of suspension. A deduction from a monthly benefit for a month after 

you reach Normal Retirement Age will not exceed 25 percent of the pension amount (before 

deduction), except for the first pension payment made upon resumption after a suspension. If you 

die before recovery of overpayments has been completed, deductions will be made from the 

benefits payable to your beneficiary or contingent beneficiary, subject to the 25 percent 

limitation on the rate of deduction. 

Recomputation of Benefit Payments following Suspension 

If you are receiving a pension (other than a Disability Pension) and you return to Covered 

Employment and earn additional benefit accruals, your pension will be recalculated as of the 

following April 1. If you resume receiving pension payments during a Plan Year, the monthly 

payment will be the amount calculated as of the prior April 1, and the monthly amount will be 

adjusted as of the following April 1. 

Each April 1, the benefit calculation will be based on your then-attained age and will include any 

additional accruals earned during the prior Plan Year, reduced by the actuarial equivalent of any 

pension payments made prior to your reaching Normal Retirement Age. The amount of such 

reduction will be calculated by dividing the amount of your payments prior to your reaching 

Normal Retirement Age by a predetermined factor that corresponds to your age when payments 

resume. In no event will the new monthly benefit be less than the prior monthly amount.  The 

table of predetermined factors are available from the Fund Office. 

A 50% Qualified Joint and Survivor Annuity Pension, 75% Joint and Survivor Pension, or 100% 

Joint and Survivor Pension in effect immediately prior to suspension of benefits, and any other 

benefit following your death, will remain effective if your death occurs while your benefits are in 

suspension. 

If you return to Covered Employment and earn additional benefit accruals, you will be entitled to 

a new election as to form of benefit payment for such additional accrual; provided, however, that 

the first election on or after you reach Normal Retirement Age will apply for any subsequent 

accrual you earned. 

 

 

  



 

-44- 

 

PLAN INFORMATION 

The following information is provided to help you identify the Plan and the people who are 

involved in its operation. 

Name of Plan 

The Plan is known as the Pipe Trades Services of Minnesota Pension Plan (formerly the Twin 

City Pipe Trades Pension Plan).  

Identification Numbers 

The number assigned to the Plan by the Board of Trustees pursuant to instructions of the Internal 

Revenue Service is 001. The employer identification number (E.I.N.) assigned to the Board of 

Trustees by the Internal Revenue Service is 41-6131800.  

Plan Year 

The records of the Plan are kept separately for each Plan Year. The Plan’s fiscal year begins on 

May 1 and ends on the following April 30.  

Type of Plan 

This is a defined benefit Plan maintained for the purpose of providing retirement and other 

benefits to eligible participants. 

Plan Sponsor and Administrator 

The Board of Trustees is both the Plan Sponsor and Plan Administrator.  

Board of Trustees 

A Board of Trustees is responsible for the operation of the Plan. The Board of Trustees consists 

of an equal number of Union and Employer representatives whose powers and duties are 

established under the Agreement and Declaration of Trust (“Trust Agreement”). You can contact 

any member of the Board of Trustees at the following address and telephone number: 

 

Twin City Pipe Trades Pension Trust 

700 Transfer Road 

St. Paul, MN 55114  

Telephone: (651) 645-4540  

The Trustees of the Plan are:  
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Employer Trustees    Union Trustees 
 
William Daugherty    Rick Eilers 
P&D Mechanical    Plumbers UA Local No. 15 
4629 41st Ave N    708 South 10th St 
Robbinsdale MN  55422   Minneapolis MN  55404 
 
Paul Jordan     Richard Magler 
Corval Group     Pipefitters UA Local No. 455 
1622 Eustis Street    700 Transfer Road 
St. Paul, MN  55108    St. Paul, MN  55114 
 
Joe O’Shaughnessy    Thomas McCarthy 
Horwitz/NSI Mechanical   Plumbers UA Local No. 34 
4401 Quebec Ave    411 Main St. 
New Hope, MN  55428   St. Paul, MN  55102 
 
Steven Pettersen    Russell Scherber 
Minnesota Mechanical   Pipefitters UA Local No. 539 
Contractors Association   312 Central Ave NE #408 
830 Transfer Road    Minneapolis, MN 55414 
St. Paul, MN  55114 
 

Pension Trust’s Assets and Reserves 

The Board of Trustees holds all assets in trust for the purposes of providing benefits to eligible 

participants and defraying reasonable administrative expenses.   

Agent for Service of Legal Process 

The Board of Trustees is the Plan's agent for service of legal process. Accordingly, if legal 

disputes involving the Plan arise, any legal documents should be served upon the Trustees at the 

Pension Fund Office or upon any individual Trustee.  

Legal issues can also be served upon Plan’s legal counsel, William Cumming, Esq., at the 

following address: 

 

William Cumming, Esq. 

c/o Hessian &McKasy, PA 

3700 RBC Plaza 

60 South Sixth Street 

Minneapolis, MN 55402  

 

Note that arbitration is available instead of a court action.  
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Collective Bargaining Agreements 

The entire cost of the Plan is paid by contributions made by participating Employers to the 

Pension Trust in accordance with Collective Bargaining Agreements. The provisions of the 

Collective Bargaining Agreements determine the amount of Employer contributions and the 

employees on whose behalf contributions are made. No employee contributions are required or 

accepted. The Pension Fund Office will provide you, upon written request, with information as 

to whether a particular Employer is contributing to the Plan on behalf of participants working 

under the Collective Bargaining Agreements. 

Eligibility and Benefits  

The types of benefits provided and the Plan’s requirements with respect to eligibility as well as 

circumstances that may result in disqualification, ineligibility, or denial or loss of any benefits 

are fully described in this booklet. 

Non-Assignment of Benefits 

No participant, pensioner or beneficiary entitled to any benefits under the Pension Plan will have 

the right to assign, alienate, transfer, encumber, pledge, mortgage, hypothecate, anticipate, or 

impair in any manner his/her legal or beneficiary interest, or any interest in assets of the Pension 

Fund, or benefits of the Pension Plan. Neither the Pension Fund nor any of the assets thereof, 

will be liable for the debts of any participant, pensioner or beneficiary entitled to any benefits 

under the Plan, nor be subject to attachment or execution or process in any court action or 

proceeding. 

Benefits will be paid in accordance with a Qualified Domestic Relations Order (QDRO) as 

defined in Section 206(d)(3) of ERISA, and with written procedures adopted by the Trustees in 

connection with such order, which will be final and binding on all participants, beneficiaries and 

other parties. In no event will the existence or enforcement of a QDRO cause the Fund to pay 

benefits with respect to a participant in excess of the actuarial present value of the participant's 

benefits without regard to the order. 

Benefits otherwise payable under the Plan will be reduced or adjusted to take into account any 

payment ordered to be made under a QDRO. The Trustees will establish reasonable procedures 

to determine the qualified status of a Domestic Relations Order and to administer distributions 

thereunder. 

Qualified Domestic Relations Order 

You cannot ordinarily assign or give to someone else any part of your benefit, other than through 

a Qualified Joint and Survivor Annuity Pension.  You cannot pledge or give someone a security 

interest in your benefits. The exception to this general rule is an assignment of all or a part of 

your benefit though a “Qualified Domestic Relations Order.” A “domestic relations order” is a 

judgment, decree or order that (1) relates to the provision of child support, spousal maintenance 

payments or martial property rights to a spouse, former spouse, child or other dependent of a 

participant and (2) is made pursuant to a state domestic relations law. 
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A domestic relations order is a Qualified Domestic Relations Order (QDRO) if it creates or 

recognizes the existence of an alternate payee’s right, or assigns to an alternate payee the right, to 

receive all or a portion of the benefits payable to a participant under a plan and that meets the 

requirements of federal law and the Plan. The order must contain specifically required 

information, and must not alter the amount or form of plan benefits. 

An "alternate payee" is a spouse, former spouse, child or other dependent of a participant who is 

recognized by a domestic relations order as having a right to receive all, or a portion of, the 

benefits under a plan with respect to the participant. 

Thus, if a QDRO requires the distribution of all or part of your benefits under the Plan to an 

alternate payee, the Trustees are required to comply with the order.  The order must not require 

the Plan to pay any benefits at a time, in an amount or in a form that the Plan does not currently 

provide to participants.  

No Right to Assets 

No person other than the Trustees of the Pension Fund will have any right, title or interest in any 

of the income or property of any funds received or held by or for the account of the Pension 

Fund, and no person will have any right to benefits provided by the Pension Plan except as 

expressly provided herein. 

Waiver of Benefits 

If you are eligible to receive any other pension benefit, the receipt of which is dependent upon 

your not exceeding certain income limits, you may, if elected by signing a written waiver and 

delivering the same to the Trustees, waive all or any part of your benefits under the Plan, 

provided, however, that such waiver may not be withdrawn except upon 30 days written notice 

to the Trustees. After having executed such waiver, you will, at no time, be entitled to make 

claim for the payments that have been waived and withdrawal of such waiver will not be 

effective until 30 days after the receipt thereof by the Trustees. 

Funding Limitation on Liability 

The Pension Plan has been established on the basis of an actuarial calculation which has 

established, to the extent possible, that the contributions will, if continued, be sufficient to 

maintain the Plan on a permanent basis, fulfilling the funding requirements of ERISA. Except for 

liabilities, which may result from provisions of ERISA, nothing in the Plan will be construed to 

impose any obligation to contribute beyond the obligation of the Employer to make contributions 

as stipulated in its collective bargaining with the Union, or in its participation agreement with 

other Employers. Liability imposed upon Employers by the Multi-Employer Pension Plan 

Amendments Act of 1980 and regulations thereunder (herein 1980 Act) should be calculated in 

the same manner for all participating Employers whether engaged in the construction industry or 

not. Such liability is in addition to those imposed and limited in the Plan documents that govern 

the Plan. 
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Mergers or Consolidations 

In the case of any merger or consolidation with, or transfer of any assets or liabilities to, any 

other plan, each participant in the Plan must be entitled to receive (if the surviving plan is then 

terminated) a benefit immediately after the merger, consolidation or transfer which is equal to or 

greater than the benefit the participant would have been entitled to receive immediately before 

the merger, consolidation or transfer (if this Plan had terminated). 

Maximum Benefit Limitations 

The annual retirement benefit to which you are entitled, when aggregated with the benefit under 

all other defined benefit plans maintained by your Employer, will not exceed the lesser of: 

 $210,000 as of 2013, or 

 100% of your average annual compensation for the three highest consecutive calendar years 

during which you participated in the Plan or any other plan maintained by your Employer. 

The $210,000 limit may be increased to account for increases in the cost of living or subsequent 

adjustment to the annual maximum benefit amount. Such adjustments will be limited to 

scheduled increases in accordance with regulations issued by the Secretary of Treasury and will 

be effective no sooner than January 1 of each year. 

Pension Benefit Guaranty Corporation (PBGC) 

Your pension benefits under the Plan are insured by the Pension Benefit Guaranty Corporation 

(PBGC), a federal insurance agency. The Plan is a multiemployer plan which means that it is a 

collectively bargained pension arrangement involving two or more unrelated employers, usually 

in a common industry. 

Under the multiemployer plan program, the PBGC provides financial assistance through loans to 

plans that are insolvent. A multiemployer plan is considered insolvent if the plan is unable to pay 

benefits (at least equal to the PBGC’s guaranteed benefit limit) when due. 

The maximum benefit that the PBGC guarantees is set by law. Under the multiemployer 

program, the PBGC guarantee equals a participant’s years of service multiplied by (1) 100% of 

the first $11 of the monthly accrual rate and (2) 75% of the next $33. 

The PBGC’s maximum guarantee limit is $35.75 per month times a participant’s years of 

service. For example, the maximum annual guarantee for a retiree with 30 years of service would 

be $12,870. 
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The PBGC guarantee generally covers: 

 Normal and early retirement benefits; 

 Disability benefits if you become disabled before the Plan becomes insolvent; and 

 Certain benefits for your survivors. 

The PBGC guarantee generally does not cover: 

 Benefits greater than the maximum guaranteed amount set by law; 

 Benefits based on Plan provisions that have been in place for fewer than five years at the 

earlier of: 

 The date the Plan terminates, or 

 The time the Plan becomes insolvent; 

 Benefits that are not Vested because you have not worked long enough; 

 Benefits for which you have not met all of the requirements at the time the Plan becomes 

insolvent; and 

 Non-pension benefits, such as health insurance, life insurance, certain death benefits, 

vacation pay and severance pay. 

For more information about the PBGC and the benefits that it guarantees, contact the Pension 

Fund Office or: 

Pension Benefit Guaranty Corporation 

Technical Assistance Division 

1200 K Street, NW 

Suite 930 

Washington, DC 20005-4026 

You may also call the PBGC at (800) 400-7242. TTY/TDD users may call the federal relay 

service toll-free at (800) 877-8339 and ask to be connected to (800) 400-7242. Additional 

information about the PBGC’s pension insurance program is available through the PBGC’s web 

site on the Internet at www.pbgc.gov. 

Plan Termination  

The Trustees have the right to discontinue or terminate the Plan in whole or in part. The rights of 

all affected participants to benefits accrued to the date of termination, partial termination, or 

discontinuance to the extent funded as of such date will be nonforfeitable. In the event of 

termination, the assets remaining in the Plan, after providing for any administrative expenses, 

will be allocated among the pensioners, beneficiaries, and participants. 
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Plan Amendments 

This Plan may be amended at any time by a majority vote of the Trustees, unless a greater 

majority is required by specific provisions of the Plan, or the provisions of the Trust Agreement. 

However, no amendment may decrease the accrued benefit of any participant, except as 

necessary to establish or maintain the qualifications of the Plan or the Trust Fund under the 

Internal Revenue Code and to maintain compliance of the Plan with the requirements of ERISA. 

No individual Trustee, group of Trustees, administration, Union official or Employer may alter, 

modify or otherwise change the terms of the Plan, except by official action of the Trustees 

consistent with the provisions of the Plan and the Trust Agreement. 

Plan Provisions Control  

This booklet is only a summary of the Plan. In the event of any conflict between the contents of 

this booklet and the Master Plan Document, the terms of the Plan Document will control.  

Terminated Employers 

If an Employer ceases to comply with the definition of Employer or if an Employer is declared 

by the Trustees to have ceased participation in the Pension Plan for any reason, including by 

virtue of its failure to make the required contribution, then it will be deemed a termination of 

participation and the following will apply: 

 Employment by that Employer after termination will not be credited as Covered Employment 

provided; and 

 Employment by that Employer prior to termination will be credited under the Plan, except if 

a break in Covered Employment is incurred; and 

 There will be no refund of contributions or reversion of assets to a terminated Employer, 

directly or indirectly, or to a Pension Trust or annuity contract or Pension Plan of a 

terminated Employer. 

This applies provided that an actuarial study shows the termination significantly affects actuarial 

costs. 

Law Governing the Plan 

All questions relating to interpretation, validity or administration of the Plan will be determined 

in accordance with ERISA, 29 U.S.C. §1001 et seq., except as to any matter reserved to state 

law, in which case such interpretation will be in accordance with the laws of the State of 

Minnesota.  
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YOUR ERISA RIGHTS 

As a participant in the Pipe Trades Services of Minnesota Pension Plan, you are entitled to 

certain rights and protections under the Employee Retirement Income Security Act of 1974 

(ERISA). ERISA provides that all Plan participants are entitled to the following rights. 

Receive Information About Your Plan and Benefits 

 Examine without charge, at the Plan Administrator’s office and at other specified locations, 

such as worksites and Union halls, all documents governing the Plan, including insurance 

contracts, Collective Bargaining Agreements, and the latest annual report (Form 5500 Series) 

filed by the Plan with the U.S. Department of Labor and available at the Public Disclosure 

Room of the Employee Benefits Security Administration (EBSA). 

 Obtain, upon written request to the Plan Administrator, copies of documents governing the 

Plan, including insurance contracts, Collective Bargaining Agreements, copies of the latest 

annual report (Form 5500 Series), and the updated Summary Plan Description. The Plan 

Administrator may make a reasonable charge for the copies. 

 Receive a copy of the Plan’s Annual Funding Notice, which provides information on the 

Plan’s funded status. The Plan Administrator is required by law to furnish each participant 

with a copy of the Annual Funding Notice. 

 Obtain a statement telling you whether you have a right to receive a pension at Normal 

Retirement Age (generally, age 65) and, if so, what your benefits would be at Normal 

Retirement Age if you stop working under the Plan now. If you do not have a right to a 

pension, the statement will tell you how many more years you have to work to get a right to a 

pension. This statement must be requested in writing and is not required to be given more 

than once every 12 months. The Plan must provide the statement free of charge. 

Prudent Actions by Plan Fiduciaries 

In addition to creating rights for Plan participants, ERISA imposes duties upon the people who 

have the responsibility for the operation of the employee benefit plan. The people who operate 

your Plan, called “fiduciaries” of the Plan, have a duty to do so prudently and in the interest of 

you and other Plan participants and beneficiaries. No one, including your Employer, your Union, 

or any other person, may fire you or otherwise discriminate against you in any way to prevent 

you from obtaining a pension benefit or exercising your rights under ERISA. 

Enforce Your Rights 

If your claim for a pension benefit is denied or ignored, in whole or in part, you have a right to 

know why this was done, to obtain copies of documents relating to the decision without charge, 

and to appeal any denial, all within certain time schedules. 
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Under ERISA, there are steps you can take to enforce the above rights. For instance, if you 

request a copy of Plan documents or the latest annual report from the Plan Administrator and do 

not receive them within 30 days, you may file suit in a federal court. In such a case, the court 

may require the Plan Administrator to provide the materials and pay you up to $110 a day until 

you receive the materials, unless the materials were not sent because of reasons beyond the 

control of the Plan Administrator. 

If you have a claim for benefits that is denied or ignored, in whole or in part, you may file suit in 

a state or federal court. In addition, if you disagree with the Plan's decision or lack thereof 

concerning the qualified status of a domestic relations order, you may file suit in Federal court. If 

it should happen that Plan fiduciaries misused the Plan’s money, or if you are discriminated 

against for asserting your rights, you may seek assistance from the U. S. Department of Labor, or 

you may file suit in a Federal court. The court will decide who should pay court costs and legal 

fees. If you are successful, the court may order the person you have sued to pay these costs and 

fees. If you lose, the court may order you to pay these costs and fees, for example, if it finds your 

claim is frivolous. 

Assistance with Your Questions 

If you have any questions about the Plan, you should contact the Plan Administrator. If you have 

any questions about this statement or about your rights under ERISA, or if you need assistance in 

obtaining documents from the Plan Administrator, you should contact the nearest office of the 

EBSA, U.S. Department of Labor listed in your telephone directory or the: 

National Office: 

Division of Technical Assistance and Inquiries 

Employee Benefits Security Administration 

U.S. Department of Labor 

200 Constitution Avenue, NW 

Washington, DC 20210 

(866) 444-3272 

You may also find answers to your Plan questions, your rights and responsibilities under ERISA 

and a list of EBSA field offices by contacting the EBSA: 

 By calling (866) 444-3272; or 

 Visiting the website of the EBSA at www.dol.gov/ebsa. 
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APPENDIX A:  BENEFIT ACCRUAL RATES 

  
Benefit Accrual Rates* Period When 

Service 

Is Earned Local Local 
Pipeline 

St.Cloud Local Local  Local St.Cloud Mankato 
Plumber 

Mankato 
Fitter   12 15 Plumber 34 455 539 Fitter 

After March 

2013 
$224.66  $104.84  $97.68  $119.50  211.64 236.71 $233.13  $233.13  $75.21  $92.14  

April 2012 – 

March 2013 
216.52 104.84 89.87 119.50 211.64 235.08 233.13 233.13 75.21 92.14 

April 2011 – 

March 2012 
200.24 104.84 89.87 104.84 211.64 235.08 218.48 218.48 75.21 92.14 

April 2010 – 

March 2011 
200.16 104.91 89.73 104.91 211.50 235.01 218.45 218.45 75.23 92.14 

April 2009 – 

March 2010 
201.24 104.91 89.70 104.91 212.16 235.17 218.40 218.4 70.59 86.19 

April 2008 – 

March 2009 
194.92 104.45 95.17 104.45  202.26 218.12 208.61 208.61 66.10 79.95 

April 2007 – 

March 2008 
174.50 104.45 79.34 104.45 177.26 208.12 178.61 178.61 56.10 59.95 

April 2006 – 

March 2007 
174.50 104.45 79.34 104.45 177.26 208.12 178.61 178.61 56.10 59.95 

April 2005 – 

March 2006 
174.50 104.45 79.34 104.45 177.26 208.12 178.61 178.61 56.10 59.95 

April 2004 – 

March 2005 
174.50 104.45 79.34 104.45 177.26 208.12 178.61 178.61 56.10 59.95 

April 2003 – 

March 2004 
174.50 104.45 79.34 104.45 177.26 208.12 178.61 178.61 56.10 59.95 

April 2002 – 

March 2003 
174.50 96.76 79.34 96.76 167.26 182.16 161.45 161.45 56.10 56.10 

April 2001 – 

March 2002** 
150.69 92.00 79.34 92.00 157.74 176.22 161.45 161.45 51.34 51.34 

April 2001 – 

March 2002 
149.19 91.08 78.55 91.08 156.17 174.47 159.85 159.85 50.72 50.83 

April 2000 – 

March 

2001*** 

132.52 86.32 78.55 86.32 140.93 150.66 150.33 150.33 36.91 40.35 
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April 2000 – 

March 2001 
128.22 83.52 76.00 83.52 136.36 145.78 145.46 145.46 35.71 39.04 

April 1999 – 

March 

2000**** 

125.84 81.15 76.00 81.14 126.36 133.88 140.22 140.22 25.71 25.71 

April 1999 – 

March 2000 
116.52 75.13 70.37 75.13 117.00 123.96 129.83 129.83 25.71 25.71 

April 1998 – 

March 1999 
107.00 75.13 70.37 122.69 107.00 112.06 122.69 122.69 N/A N/A 

April 1997 – 

March 1998 
100.71 65.95 65.95 94.52 88.80 100.71 110.71 94.52 N/A N/A 

April 1996 – 

March 1997 
76.90 65.00 65.00 76.900 76.90 88.80 100.70 76.90 N/A N/A 

* Does not include all employee groups. Some smaller groups are not represented in this chart. 

 
 

** For retirements after February 1, 2002 

      
 

*** For retirements after February 1, 2001. 

      
 

**** For retirements after February 1, 2000. 
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Pipe Trades Services MN 
700 Transfer Rd * St. Paul, MN 55114-1420 *  (651) 645-4540 

 

STANDARD BENEFICIARY DESIGNATION 

 

The following is the Standard Beneficiary Designation that will be used by each of the Pension 

Trust, Pension Supplement Trust, Welfare Fund and Retiree Health Trust. 

 

IF THE FOLLOWING SEQUENCE OF BENEFICIARIES IS ACCEPTABLE  

TO YOU, NO FURTHER ACTION IS NECESSARY. 

  

Standard Beneficiary Designation 

 1.  To your spouse, or if none; 

 2.  To your children in equal shares, or if none; 

 3.  To your parents in equal shares, or if none; 

 4.  To your brothers and sisters in equal shares, or if none; 

 5.  To the personal representative of your estate, or if none; 

 6.  To the personal representative of the last to die of the beneficiaries listed above. 

 

 

If this order of preference is not acceptable to you, you must complete the Optional Beneficiary 

Designation below and return it to the Fund Office. 

 

Optional Beneficiary Designation: 

 

Member Name (Print )__________________________________   

   PTSMN Member ID #_______________Local #_______ 
                                                                                   

 

STEP ONE:  First tell us your preference for payment of any benefits available upon your death 

by using numbers to indicate the order of your preference. Tell us in Step Two below any special 

instructions you have, like if a certain percentage goes to a particular individual. 

 

______  To my spouse, or if none  

______  To my children in equal shares,  or if none; 

______  To my parents in equal shares,  or if none; 

______  To my brothers and sisters in equal shares,  or if none; 

______  To my personal representative for my estate,  or if none; 

______  To my personal representative of the last to die of the beneficiaries listed above. 

______  To my__________________________________________________________ 

______  To my__________________________________________________________ 

 

STEP TWO:  Next tell us any special instructions you have for your beneficiary designation, 

such as if a specific percentage of benefits should go to a particular individual or if you do not 



 

-56- 

 

want beneficiaries at the same level to receive equal amounts.    (Please request an additional form to 

list additional beneficiaries.) 

 

 
1. Beneficiary Ranking No.____________ Relationship________________________________ 

Percentage_________________ 

 

Name__________________________________________ Date of Birth____________ Soc. Sec. 

#_____________________  

 

Address___________________________________________________________________ 

Phone_____________________ 

 

 

 

STEP TWO continued: 
 

 

2. Beneficiary Ranking No.____________ Relationship________________________________ 

Percentage________________ 

 

Name__________________________________________ Date of Birth____________ Soc. Sec. 

#_____________________  

 

Address__________________________________________________________________ 

Phone______________________ 

 

 

3. Beneficiary Ranking No.____________ Relationship________________________________ Percentage 

________________ 

 

Name__________________________________________ Date of Birth____________ Soc. Sec. 

#_____________________  

 

Address____________________________________________________________________Phone__________

___________ 

 

 

4. Beneficiary Ranking No.____________ Relationship________________________________ 

Percentage_________________ 

 

Name__________________________________________ Date of Birth____________ Soc. Sec. 

#_____________________  

 

Address___________________________________________________________________ 

Phone_____________________ 

 

 

If an organization, institution or trust is a named beneficiary provide: (Please include a copy of the 

trust document.)  
  

Name_____________________________________________________________ Tax ID Number 

_____________________  
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Address___________________________________________________________________________________

___________ 

 

 

Any Other Special Instructions: 

______________________________________________________________________________

_________     

______________________________________________________________________________

_________ 

______________________________________________________________________________

_________ 

 

 

STEP THREE:  Tell us which Plans this designation applies to:   

 

Pension Plan  Welfare Plan  Pension Supplement Plan         All Plans 
 

 

STEP FOUR:  Sign your form.  By signing this form you reject the standard beneficiary 

designation and are directing the Plan(s) to follow your designation.  A special note, for the 

Pension Plan and Pension Supplement Plan, by law, if you are married and do not name your 

spouse as the first beneficiary, your spouse must consent in writing to waive primary 

beneficiary status.   The written consent must be completed on additional forms available at the 

Fund Office.  Please call the Fund Office to request the complete waiver forms.  
 

  Member Signature _________________________________________________ Date 

_________________ 

 

  Member Name (print) _________________________________________________ 

5357345v2/00833.011 


