RESTATED PENSION PLAN
OF THE
TWIN CITY PIPE TRADES
PENSION TRUST

RESTATED EFFECTIVE MAY 1, 2001



RESTATED PENSION PLAN OF THE TWIN CITY PIPE TRADBHZENSION TRUST

TABLE OF CONTENTS

Page
ARTICLE 1 — DEFINITIONS ... .iiitiiiiiiieeeeeeiieeeeeeeeeataeaaeeaaaaessssassssnsssebreeeeeeeaaeassssssnnnnnnes 1
Section 1.01 ACLOF ERISA ..o sttt eeeee e e e e e e e e e e e e eeeees 1
Section 1.02 Actuarial Present Value ... 1
Section 1.03 ANNUity Starting DAt ...........cuuuuuiiiiiiiiiiie e 2
Section 1.04 Collective Bargaining Agreement oréegnent or Participation
Lo (=T=T 0 1= o | TP 3
Section 1.05 COMPENSALION ..ot e e e e e e e e e e e e eeaaeeeeeeeenees 3
Section 1.06 Continuous EMPIOYMENT .......cooveeeeiiieie e 4
Section 1.07 Contributing Employer or EMpIOYer..........oovvviiiiiiiieeeeee 4
Section 1.08 Contribution DAte.........cccoiieeeeeee e 5
Section 1.09 Contribution Period........ . 5
Section 1.10 (©0] 01111010} o IS 5
Section 1.11 Covered EMPIOYMENT .......cooiiiiiiiiiiiiie e 5
Section 1.12 [ 0 ][0}V = = SR 6
Section 1.13 FISCAl YRAI ... it 7
Section 1.14 FOrmer EMPIOYEE........uiieiieee e e e e e e ee e eeeeannnes 7
Section 1.15 (€72 [0 [T SRR 7
Section 1.16 HOUP OF WOTK ..o ettt s e e e e e e e e e e e e e e eeeeenneeeeeeessnnnnnns 7
Section 1.17 NOrmal REtiIr€MENt AQE ... .. . ettt e e e e e ee e e e 8
Section 1.18 Participant and BeNefiCiary ... oo ..uueueeiiiiiiiiieiee e eeeeeeeeeevevseeeeeeeeeaeeens 8
Section 1.19 PensSion CreditS .......oooo i ee e e e 8
Section 1.20 Pension Plan or PIan ..o eeeeeiiiiiiiiiiies e eeeeeeveeeeeeeeeeeennnnes 8
Section 1.21 Pension Trust, TruSt OF FUNG ..o 8
Section 1.22 P ENSIONE ... et ——————— 9
Section 1.23 Pipe Trades INAUSEIY .......ooeiiiiieeeeiieeeii e eeeeee e e eaaeees 9
Section 1.24 Plan Credit Year or Plan YEar ....ccccccoeeiiiiii e 9
Section 1.25 Qualified Joint and SUrVIVOr ANNULLY.....ooeeeeeeeiieeiiiiiiiiiee e 9
Section 1.26 Qualified Preretirement SUrVIivOr ABMUL ..........cuueeiirierieeeeeeeeeeeeeieeiinans 10
Section 1.27 Required Beginning Date..........ccoooiiiiiiiiiiiiiiiiri e 10
Section 1.28 ] (] 1] 1= 0| PSR 10
Section 1.29 Retirement DAte ..........oooiiiieiiieiee e 10
Section 1.30 TrUST AQIrEEIMENT ...ceeiii it eeeiee e e e e enas 10
Section 1.31 TTUSEEES ..ttt e et ee e e e e e e e e r e e e eenae 10
Section 1.32 LU 0 T o R 11
Section 1.33 Year Of PartiCIPation .........oocooieeiiieee e 11
ARTICLE 2 — PARTICIPATION ...ttt mree e e e e e e e e e e e s s s s eeeeeeeenaanennnnsnnnnnees 11
Section 2.01 PUIDOSE . ettt ———————————— 11
Section 2.02 PartiCIPAtION .....ceeeiiiiiieee e 11



Section 2.03 Termination of PartiCipation ... 12
Section 2.04 Reinstatement of PartiCipation ..............ccoovvviiiiiiiiiiciiiiee e eeeeeee e 12
ARTICLE 3 — PENSION ELIGIBILITY AND AMOUNTS ..ottt e e 12
Section 3.01 General PrOVISIONS .......uuuuiiiiieie et 12
Section 3.02 Regular Pension - Elgibility. .. . ..ceeeeeeieeeeeeeeeieeeeeevvveeeeenennnnns 13
Section 3.03 Regular Pension - AMOUNT......cccoumiiiii e 13
Section 3.04 Early Retirement Pension - Eligibility.............ccoovvvviiiiiiiiiieee e, 15
Section 3.05 Early Retirement Pension - AMOUNT . ...........uuiiiiiiiiieee e 16
Section 3.06 [ISAVZ=T [ aTote] 0 ¢TSI @] o] i o] o 16
Section 3.07 Deferred Pension - ElgiDility .. ..o 17
Section 3.08 Deferred Pension - AMOUNT .......ccoeeviiiiiiiiiiieeeee e 17
Section 3.09 Disability Pension - ENgiDility...ccc.......uuveiiiiieeeeiies 17
Section 3.10 Disability Pension AMOUNT........ciiieiiiie e eeeee e 17

Section 3.11 Definition of Total and Permanent Diy............cccooooeiiiiiiiiiiiiiiiiiiiines 18
Section 3.12 Government and Maintenance Employasi®@............cccccceeeevvieeeeeennnnne. 19
Section 3.13 Non-Duplication Of PENSIONS....coommmeuiiiiiiiiieae e 19
Section 3.14 Death BENETIES.....ccoi i ettt 19
Section 3.15 Designation of BENEfiCIary ... 21
Section 3.16 TranSTEr PENSIONS............t e tttttiieeeeeteeeeee e e e e e e e e e s s s snnnnneeeeeeeeee s 21
Section 3.17 MIlItArY SEIVICE ....cooiiieieieeeeeeee e 22
ARTICLE 4 — PENSION CREDITS AND YEARS OF VESTING BFICE ..........ccccvvvvnneee. 23
Section 4.01 PenSioN CreditS ......oooi oo 23
Section 4.02 Years Of VEStING SEIVICE .....cocoeiiiiiieiee e 27
Section 4.03 Breaks iN SEIVICE ....cooii e 29

ARTICLE 5 — QUALIFIED JOINT AND SURVIVOR ANNUITY PENSION AND
QUALIFIED PRERETIREMENT SWR/OR OR ANNUITY PENSION ...... 34

Section 5.01 7= 1= - SRR 34
Section 5.02 Qualified Joint and SUIVIVOr ANNULLY.e.....oooeeeeeeeeeeieeeeeeiiiiiiii e 34
Section 5.03 Qualified Preretirement Survivor ABERENSION........cooeeeeeeeeeeieeeeeiiiiiinnes 36
Section 5.04 Joint and SUrvIVOr OPLIONS .....ceeeeemrierieeeeee et 38
Section 5.05 Additional CoNAITIONS...........commmeeeiieeee e e e ee e ———————————— 40
Section 5.06 Continuation of Qualified Joint anav8ror Annuity Pension

yN (T D1V o] o= SRS 42
Section 5.07 Effective Date of Survivor Benefit MBI0NS ..........ccoovveiiiiiiiiiiiiiiiiiiiiins 43
Section 5.08 Benefit Adjustments if the PaymerthefQualified Pre-retirement

Survivor Annuity Pension is POSIpoNed ......coeeeeeiiiiieiiiieiiiiiiiieeiiiiiiiiinens 43
Section 5.09 Survivor Benefit LIMItations .....ccceeeevvviieieveiiiiieeee e eeeeeeeee e 43
Section 5.10 Relation to Qualified Domestic Relasi®rder...........ccooeevevviieiiiiieeeennnnn. 4.4
Section 5.11 TruStee'S REIIANCE ............ s e e e e e e e e e e e e e et s 44



ARTICLE 6 — APPLICATIONS, BENEFIT PAYMENTS, RETIREENT, AND BENEFIT

SUSPENSIONS ...ttt iieeeeiiiiiiiiii ettt e e e e e e e e e e e e 44
Section 6.01 APPHCALIONS ... e e 44
Section 6.02 Information and Proof..........cccoeiiiiii 44
Section 6.03 ACHION Of TIUSTEES ... .. e 44
Section 6.04 Denial of Claim, Review, and Arbitoati...............ccccccvvvvveiiiininnnnnnnn 46
Section 6.05 Benefit Payments Generally ... 47
Section 6.06 Mandatory Commencement of BENefitS............cooovvvviiiiiiiiiiiiiiinneen 49
Section 6.07 RELIEMENT.... .ot oottt e e e e e e e e ee e e e e e e eeeeeeeee 50
Section 6.08 Suspension of BENETItS. ... e 50
Section 6.09 Recomputation of Benefit Paymentevalhg Suspension......................... 54
Section 6.10 Vested Status or Nonforfeitability..............ooovvvviiiiiiiiiiii e, 55
Section 6.11 Non-Duplication with Disability BenSfi............cccooviiiiiiiiiiiiiiiiiiiiiiiies 56
Section 6.12 Incompetence or Incapacity of a Peesior Beneficiary ...........ccccceevveeee 57
Section 6.13 Non-Assignment Of BENETItS..... o eerreeiiiiiieeeeeeeeeieceeeeeiiiiieeeeee 57
Section 6.14 NO RIGNT 10 ASSELS ... s e e e e s 58
Section 6.15 Maximum LIMITAtIONS .....eeeeiie e e e 58
Section 6.16 Waiver Of BENETILS ......uuiiiiiiiiiiieiiiieiee e 61
Section 6.17 Rounding of PeNSioN AMOUNLS ....caammmmiiiiiieeeiiiieeeeeeiiiiii e 62
Section 6.18 Small BENEitS.....cooiiii e 62
Section 6.19 Optional FOrms of BENefits. ... oo eererrmmiiiiiiiieee e 63
Section 6.20 Rollover Contributions and Truste@rastee Transfers.........ccccvvveeeeeeennn. 63
Section 6.21 Direct Rollovers on or After Januarf993...........ccoooiiiiiiiiiiiiiiii 63
ARTICLE 7 — MISCELLANEQUS ......cottiiiiiiiiiiiieeee ettt eeaeaaa s s e e naan 65
Section 7.01 NONTEVEISION ...ttt bttt ettt e e e e e e e e e e e e e s s e s mnnnneeeeeeaeeeeeens 65
Section 7.02 Funding Limitation of Liability ..............coiiiiiiiieeee 65
Section 7.03 [N LY = g o] [0 )= £ 65
Section 7.04 Terminated, Withdrawn and Delinquenployers ...........cccvvvviiiiviicinnnn. 66
Section 7.05 Arbitration or CoUIt ACHION ......cciiiiiiiiiiiei e 67
Section 7.06 [ 1YV €0 )Y =T 1 1 Vo PO 68
Section 7.07 Termination of the PIaN ..o 68
Section 7.08 Mistaken ContribDULIONS.........ccoceeeiiiiee e 71
ARTICLE 8 — AMENDMENTS ...ttt e e e e e e e e e e enanesssseaeeeeees 71
Section 8.01 PN 41T a0 0 0 T= o L PP 71
Section 8.02 Summary Plan DeSCIPION .......ccceeeeiiiii e 72
ARTICLE 9 — TOP HEAVY PROVISIONS ...t 72
Section 9.01 DETINITIONS. ...ttt ettt e e e e e e e e e e e e e e e e e e e e e e as 72
Section 9.02 Top Heavy Plan RequUIremMents .......ccouuuuuiiiiiiiieieeeeeeceeeeeeeeviiieeae 73
Section 9.03 Determination of Top Heavy StatusS. .cccc.....vvvvviiiiieeiieeeeeeeeeeeeeevvvvieees 73
Section 9.04 TOP HEAVY VESHING .cevvvtvttttt s e e e e e e e e e e e e eeeeeeeeeaebssnn s 78
Section 9.05 Top-Heavy Benefit ReQUIr€MENTS oeeeeee e 79



ARTICLE 10 — NON-BARGAINED EMPLOYEES.........o e 80

Y= Tox 1o ) o I K0 N0 A =1 o1 o] [0 ) S 80

Section 10.02  Non-Bargained EMPIOYEE......coie e 81

Section 10.03  Highly Compensated EMPIOYEE ...ceeeeeeeeiiiiiiieiiiiiiiieeeee e 81

Section 10.04  Vesting for Non-Bargained EMpPIOYEeS...........ccoovvvvieiiiiiiiiiiiiinaee e 83

Section 10.05 Nondiscrimination, Coverage, andi@pation...............cccceeeeeeeeeeeenenn.. 84
TABLE 1 — Factors for Level INCOME OPLION ....uceammeeeii i ereee e 85
TABLE 2 — Annuity Factors for Converting PensioryP&nts Prior to Suspension of

BENETIES et 86

TABLE 3 — Benefit ACCrUal RALES .......ccoeviiieeeemeiiiiee e 87



RESTATED PENSION PLAN
(as amended)

OF

TWIN CITY PIPE TRADES PENSION TRUST

Effective May 1, 2001
The following Restated Pension Plan is adoptethbyl rustees so that, as amended, it

will read in its entirety as follows, effective Mdy 2001.

ARTICLE 1
DEFINITIONS
Section 1.01 Act or ERISA

The term "Act” or "ERISA" as used herein meansBEh®loyee Retirement Income
Security Act of 1974, as it may be amended fronetimtime.

Section 1.02 Actuarial Present Value

€)) For lump sum payments made before May 1, 20@0;Actuarial Present Value” of a
benefit shall be determined using the full setnbéiiest rates prescribed by the Pension
Benefit Guaranty Corporation for valuing annuitiesler single-employer plans that
terminate without a Notice of Sufficiency on thesfiday of the Plan Year in which the
date as of which the benefit is valued occurs.witbstanding the foregoing, if the value
so calculated under the preceding paragraph ex&2&J800 the "Actuarial Present
Value" of a lump sum benefit shall be determined@420% of the full set of interest
rates prescribed by Pension Benefit Guaranty Catjmor for valuing annuities under
single-employer plans that terminate without a bltf Sufficiency on the first day of

the Plan Year in which the date as of which thesfieis valued occurs.



(b)

(€)

(d)

(e)

For converting the normal form of benefit tbadtional forms, except lump sum
payments, unless otherwise specified in the Phan;Actuarial Present Value" of a
benefit shall be determined using the interest o&#%.

For lump sum payments made before May 1, 20@0f@ converting the form of benefit
to all optional forms, except lump sum paymentsessmotherwise specified in the Plan,
the mortality assumption shall be based on the I@dLip Annuity Mortality Table

weighted as follows:

0] for a Participant's benefit, 100% male and f@¥hale; and
(i) for the benefit of a Participant's Spousdaymer Spouse, 0% male and 100%
female.

Solely for purposes of determining the amourany lump sum payment distributed on
or after May 1, 2000, the determination of ActuaReesent Value shall be based on the
applicable mortality table and the applicable iestrrate as specified by the
Commissioner of Internal Revenue for the secondcalendar month preceding the first
day of the Plan Year containing the date of distitn pursuant to Code Section
417(e)(3)(A) as amended by the Retirement Protedit of 1994.

"Actuarial Equivalence" means two benefits @& Actuarial Present Value based on
the actuarial factors and assumptions specifigdarprovision in which that phrase is

used or, if not otherwise specified, based on fisei@ptions described in this section.

Section 1.03 Annuity Starting Date

(@)

The "Annuity Starting Date" means the datefagloch benefits are calculated and paid

under the Plan and shall be the first day of trs# fnonth after or coincident with the

later of:

0] the first day of the month following submissiby the Participant of a
completed application for benefits, or

(i) 30 days after the Plan advises the Partidipathe available benefit payment

options.



(b) The Annuity Starting Date may occur and beseafily begin before the end of the 30-
day period, provided:
0] the Participant and Spouse, if any, consentriting to the commencement of
payments before the end of that 30-day period,
(i) the Participant's benefit was previously lgepaid because of an election after
Normal Retirement Age, or
(i) the benefit is being paid out automaticadly a lump sum under provisions of
the Plan.
(c) The Annuity Starting Date will not be later théhe Participant's Required Beginning
Date.
(d) The Annuity Starting Date for a Beneficiaryadternate payee under a Qualified
Domestic Relations Order (within the meaning oftes 206(d)(3) of ERISA and
414(p) of the Internal Revenue Code) will be deteed as stated in Subsections (a), (b)

and (c) above, except that references to spousakod do not apply.

Section 1.04 Collective Bargaining Agreement or Agreement or Paicipation
Agreement

"Collective Bargaining Agreement” or "Agreement™Barticipation Agreement" means

an agreement, usually in writing, binding an Emplotp make the required contributions to the
Fund.

Section 1.05 Compensation

Wages within the meaning of Code Section 3401(a)p @ll other payments of
compensation to an employee by an employer for lwthie employer must furnish the employee
with a Form W-2, including qualifying transportatibenefits pursuant to Section 132(f)(4) of the
Code. In no event shall such compensation excééd,®0 per year during Fiscal Year 2001,
$200,000 beginning in the 2002 Fiscal Year, or snigher amount as adjusted by the Secretary of

Treasury or applicable Treasury Regulations.



Section 1.06 Continuous Employment

Two periods of Employment are "Continuous" if #9é& no quit, discharge or other
termination of employment between the periods.

Section 1.07 Contributing Employer or Employer

(@) "Contributing Employer" or "Employer" means secemployers who have executed
Collective Bargaining Agreements with the Union\pding for contributions to the
Pension Trust, and other employers who may, irfithee, execute Collective
Bargaining Agreements with the Union providing $oich contribution, and the Trustees
have not, by resolution, terminated the employstdtus as a Contributing Employer for
any reason, including because the employer hasifdibr a period of 90 days or more
after the due date, to make contributions to thedFas provided for in its agreement.

(b) "Contributing Employer" or "Employer" shall alinclude the following who have
executed Participation Agreements, approved by'thstees, providing for such
contributions to be paid in the amount and maneeequired in said Agreements:

0] Governmental bodies or agencies as well asap#ifirms or companies not
engaged as contractors in the Pipe Trades Indiishigy employ journeymen
and apprentice plumbing and pipe fitting workerepvare Employees as
defined herein, and

(i) organizations allied to or serving the Pipades Industry which are jointly
administered by equal numbers of representativéseof/nion and
management; provided the Trustees have not, bjutesg terminated the
employer's status as a Contributing Employer forraason, including
because the employer has failed to make contribsitio the Fund as provided
for in its agreement.

(© The Union shall be deemed an employer forithédd purpose of making contributions

to the Pension Fund on behalf of its full-time,dafficials of the Union.



(d)

An employer, not engaged in the Pipe Tradeadtrgt (as defined herein) under a
Collective Bargaining Agreement with the Union, lhat be deemed a Contributing
Employer simply because it is part of a controthedup of corporations or of a trade or

business under common control, some other partafiwis a Contributing Employer.

Section 1.08 Contribution Date

"Contribution Date" means the starting date of Exygr Contributions to the Pension

Fund as required in the Collective Bargaining Agneat or Participation Agreement.

Section 1.09 Contribution Period

"Contribution Period" means the period during vishilse Employers is a contributing

Employer with respect to the Employees.

Section 1.10 Contributions

"Contributions” means payments made to the PeriSiow by the Employers.

Section 1.11 Covered Employment

(@)

(b)

(€)

(d)

"Covered Employment" means employment of an |Eyae by an Employer including
such employment prior to the Contribution Period.

As to periods prior to May 1, 1960, past sexwcedits are available for employment
with an Employer and/or full-time employment aslanmber or pipe fitter (or

employment performing the duties of either, inchgdemployment as an apprentice)
with one or more firms or companies whose princjpate of business was located in the
St. Paul-Minneapolis area, or nearby vicinity, wdetandards of employment as to
wages and working conditions were not less thasdlpoevailing in said area.

As to periods subsequent to May 1, 1960, aardsgnew Contributing Employers located
outside the area stated in (b) who are under Haating Agreements, past service credits
are also available.

"Covered Employment" shall also include credlit®urs earned in another Union

jurisdiction, for which contributions are receivieg the Fund as a result of a reciprocity



agreement with another Trust in such other jurtsahic(Section 7.05 of the Trust
Agreement).

(e) Covered Employment shall not, however, incladgloyment by an employer after
termination of its status as a Contributing Emptoyecluding for failure to pay
contributions due.

Section 1.12 Employee

"Employee" means journeymen and apprentice plughand pipe fitting workers
employed by an Employer, on whose behalf contrimgtiare made to the Pension Trust,
pursuant to a Collective Bargaining Agreement Badicipation Agreement, and full-time paid
Local Union officials on whose behalf contributicen® made to the Pension Trust by the Union.

The term "Employee" shall also include:

(@) journeymen and apprentice plumbing and pipi@adi workers who are
members of the Union and who are employed by argovental agency or
body or a firm or company which is not engagedusibess as a contractor in
the Pipe Trades Industry and are working with tdadst of the trade or in
employment directly and closely related with suchpioyees as determined
by a three-fourths vote of the Board of Trusteesl{sEmployees shall
hereinafter be referred to as Governmental and tdiaamce Employees); and

(b) employees engaged full time by an organizagibed to or serving the Pipe
Trades Industry which is jointly administered byiabgnumbers of
representatives of the union and management fomndantributions are made
to the Pension Trust pursuant to a written agreémen

The term "Employee” shall also include a leasegleyee of an Employer within the

meaning of Section 414(n) of the Internal Revenadednho otherwise meets the

conditions for participation, vesting and/or behaficrual under the Plan.

The term "Employee"” does not include (a) any peewogaged in the management of a

Contributing Employer; (b) any person who is selfpgboyed in the Pipe Trades Industry; and



(c) any person who has a direct or indirect ownprstierest in the business of a Contributing
Employer. For the purpose of (c), a person is éekto have an ownership interest in a
Contributing Employer if his spouse holds suchnedé and is presumed to have such interest if
held by a member of his family, by blood or maraagdownership interest with respect to the
business of a Contributing Corporate Employer ahatlinclude ownership of the equity
securities of an employer whose securities areiredjto be registered under Section 12 of the
Securities Exchange Act of 1934, unless such overtibjects the owner thereof to the
reporting requirements of Section 16 of said Athe Trustees, by a three-fourths vote, shall, in
any case of said three categories, make a finabamtting interpretive decision.

Section 1.13 Fiscal Year

"Fiscal Year" means the period from May 1 throtigh next April 30. (Differs from
"Plan Credit Year" for accounting purposes.)

Section 1.14 Former Employee

"Former Employee" means an individual who retifredn the service of an Employer
prior to May 1, 1960, but after attainment of higl6birthday, and who rendered service in
Covered Employment up to the date of his retirement

Section 1.15 Gender

Except as the context may specifically requiresnthse, use of the masculine gender
shall be understood to include both masculine andrfine genders.

Section 1.16 Hour of Work

"Hour of Work" means the Hours of Work in which Bmployee performed services and
for which he was paid or entitled to payment, ajdgo include premium hours in accordance
with the prevailing Collective Bargaining Agreemewtn Hour of Work shall also mean each
hour for which back pay, irrespective of mitigatiohdamage, has been either awarded or agreed
to by the Employer, which shall be credited to Emeployee for the computation period or
periods to which the award or agreement pertalrerahan the computation period in which the

award, agreement or payment was made.



Section 1.17 Normal Retirement Age

(@) "Normal Retirement Age" means age 65 (or agi 62 Employee has 600 hours of
contributions paid to the Fund on his behalf forukoof Work after May 1, 1995, for
retirements on or after May 1, 1996, or, if latee earlier of:

0] the age of the Participant on the fifth anmsgey of his participation, or
(i) the age of the Participant upon accumulabbfive pension credit years.

(b) In calculating the fifth anniversary of parpation, participation before a Permanent

Break in Service shall not be counted.

Section 1.18 Participant and Beneficiary

€)) "Participant” means a Pensioner or an Employee meets the requirements for
participation in the Plan as set forth in Articleo? an inactive Employee who has
acquired a right to a pension under this Plan.

(b) "Beneficiary" means a person who is receiviegdfits under this Plan because of his or
her designation for such benefits by a Pension®agticipant.

Section 1.19 Pension Credits

"Pension Credits" means the years or units ofsyeaquired for an Employee to become
eligible for a pension under this Plan and whiaghascumulated and maintained in accordance
with Article 4 of this Plan for purposes of deteninig the amount of pension benefits due a
participant.

Section 1.20 Pension Plan or Plan

"Pension Plan" or "Plan" means this document aptad by the Trustees and as
amended from time to time by the Trustees (alsed¢dPension Plan Rules").

Section 1.21 Pension Trust, Trust or Fund

"Pension Trust," "Trust" or "Fund" means all manénd all other things of value which

comprise the corpus and additions to the Trust.



Section 1.22 Pensioner

(@) "Pensioner” means a person to whom a pensideruhis Plan is being paid or to whom
a pension is payable.

(b) A Pensioner who has returned to Covered Empémrand is accruing benefits on the
same basis as other Employees as of the effecieead a benefit increase will not be
considered a Pensioner for purposes of that banefgase.

Section 1.23 Pipe Trades Industry

"Pipe Trades Industry" as used in this Plan m#amsctivity of engaging in or
performing, directly or indirectly, any of the t@adr work described, from time to time, in the
prevailing collective bargaining agreements in@ffa St. Paul and Minneapolis, Minnesota.

Section 1.24 Plan Credit Year or Plan Year

"Plan Credit Year" or "Plan Year" means the twatventh period from April 1 through
the next March 31. For purposes of ERISA regutetjahe Plan Credit Year shall serve as the
vesting computation period, the benefit accrual gotation period, and after the initial period of
employment or reemployment following a Break inv&&s, the computation period for
eligibility to participate in the Plan.

Section 1.25 Qualified Joint and Survivor Annuity

"Qualified Joint and Survivor Annuity" shall mefor a Participant who has a spouse at
the time of the commencement of benefits, an aproitthe life of the Participant with a
survivor annuity for the life of his spouse whish50% of the amount of the annuity which is
payable during the joint lives of the Participantidis spouse, and which is based upon the
Pension Credits accrued by the Participant. A i@edlJoint and Survivor Annuity for an
unmarried Participant shall mean an annuity forlifieeof such Participant based upon the

Pension Credits accrued by the Participant.



Section 1.26 Qualified Preretirement Survivor Annuity

"Qualified Preretirement Survivor Annuity" shallean an annuity for the life of the
Participant's surviving spouse, based upon 50%ePfarticipant's accrued Pension Credits.

Section 1.27 Required Beginning Date

A Patrticipant's "Required Beginning Date" is Adribf calendar year following the
calendar year in which the Participant reaches/@g#/2; provided that, for a Participant who
attains age 70-1/2 before 1988, other than a 5%eovime Required Beginning Date is April 1
of the calendar year in which the Participant ceagark in Covered Employment, if that is later.

Section 1.28 Retirement

"Retirement" under this Plan means complete watvait by an Employee from
employment, except as provided for in Section 6w any employer in a job classification of
the type specified in the Collective Bargaining égment, or any Employment as a plumber or
pipe fitter or from self-employment in the sameaated business as any participating
Employer, without regard as to geographical area.

Section 1.29 Retirement Date

"Retirement Date" under this Plan means the d&araicipant commences receiving a
benefit under this Plan, provided the Participamhed Pension Credit in the preceding Plan
Year. Otherwise, a Participant's Retirement Datbe end of the Plan Year in which he last
earned Pension Credit.

Section 1.30 Trust Agreement

"Trust Agreement” means the Agreement and Dedteratf Trust entered into April 26,
1960 (effective as of May 1, 1960) establishingTien City Pipe Trades Pension Trust,
restated April 1, 1976, and as amended from tinterte.

Section 1.31 Trustees

"Trustees" means the Board of Trustees establishddr the Trust Agreement as

constituted from time to time in accordance wité fnovisions of said Trust Agreement.
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Section 1.32 Union

"Union" means Pipe Fitters Local No. 539, Plumherysal Union No. 15, Pipe Fitters
Local No. 455 and Plumbers Local Union No. 34, ang other Local Union chartered by the
United Association of Journeymen and ApprenticethefPlumbing and Pipe Fitting Industry of
the United States and Canada or other union repiegeemployees working in a capacity
related to the Pipe Trades Industry whose bargaiamit is accepted for participation in the Plan
and Trust by the Trustees.

Section 1.33 Year of Participation

For purpose of compliance with Regulation 253¢hefDepartment of Labor, a "Year of
Participation” means a Plan Credit Year in whidPaaticipant has completed 2,000 hours of
work in Covered Employment during a Contributioniée.

ARTICLE 2
PARTICIPATION

Section 2.01 Purpose

This article contains definitions to meet certaguirements of the Employee Retirement
Income Security Act of 1974 (otherwise referred$dERISA). Once an Employee has become
a Patrticipant, the provisions of this Plan give leiredit in accordance with the rules of the Plan
for some or all of his service before he becamaréidfpant.

Section 2.02 Participation

An Employee who is engaged in Covered Employmentefined, beginning on his
employment commencement date, and continuing ddin@geriod his Employer is obligated by
his agreement to contribute to the Fund shall becaarticipant in the Plan on the date the
Employee completes the first Hour of Work for whicbntributions are required to be made on
the Employee's behalf by the Employer pursuariéaérms of the Collective Bargaining

Agreement or Participation Agreement covering thgpbyee.
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Section 2.03 Termination of Participation

A person who incurs a One-Year Break in Servieditgd in Section 4.03(b)) shall
cease to be a Participant as of the last day dPlwe Credit Year which constituted the One
Year Break, unless extended by the terms of Sedti@8, or unless such Participant is a
Pensioner or has acquired the right to a pensibiey than for disability, whether immediate or
deferred.

Section 2.04 Reinstatement of Participation

(@) An Employee who has lost his status as a Haahtin accordance with Section 2.03
shall again become a Participant by meeting theiregpents of Section 2.02 on the basis
of Hours of Work after the Plan Credit Year durwlgich his participation terminated.

An Employee who meets these requirements shalbbsidered a Participant
retroactively as of his re-employment commencendate in Covered Employment.

(b) The re-employment commencement date is thedag the Employee is credited with an
Hour of Work after the Plan Credit Year in whichiheurred his last One Year Break in
Service.

(© If an Employee incurs a Permanent Break in iBerpursuant to Subsections 4.03(c) and
(d) before he has acquired the right to a pensither than for disability, then the
Employee shall become a Participant again onlaoalance with Section 2.02.

ARTICLE 3
PENSION ELIGIBILITY AND AMOUNTS

Section 3.01 General Provisions

This article sets forth the eligibility conditioasid benefit amounts for the pensions
provided by this Plan. The accumulation and reenf Pension Credits and Years of Vesting
Service for eligibility are subject to the provisgof Article 4. The benefit amounts are subject
to reduction on account of Early Retirement adah in Section 3.05, or a Qualified Joint and
Survivor Annuity pursuant to Article 5. Entitlentesf an eligible Participant to receive pension

benefits is subject to his retirement and applocator benefits.
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Eligibility depends on Pension Credits, which deéined in Section 4.01 and Years of
Vesting Service, which are defined in Section 4.02.

Section 3.02 Reqular Pension - Eligibility

A Participant shall be entitled to retire on a BagPension if he meets the following
requirements:
(@) He has attained age 65, or age 62 if he ha®©60& of contributions paid to the Fund on
his behalf for Hours of Work after May 1, 1995, and
(b) He has at least 5 Pension Credits and hasaotred a Permanent Break in Service.

Section 3.03 Reqular Pension - Amount

The following pension amounts apply to a Regukamdion, before any reduction made in
order to pay the benefits as a Qualified Joint&ad/ivor Annuity, pursuant to Article 5.
(@) A Participant retiring on or after May 1, 1988th at least 600 hours of contributions
paid to the Fund on his behalf for Hours of Workaorafter January 1, 1987, who is
entitled to receive a Regular Pension shall re¢a@dong as he continues in Retirement,

a monthly amount equal to the following:

® $1.50 for each year of Pension Credit accuedo May 1, 1960, plus
(i) $2.75 for each year of Pension Credit accraftdr May 1960 and up to April
1, 1967, plus

(i) $29.00 for each year of Pension Credit aecriédpril 1, 1967, and up to April
1, 1977, plus

(iv) $51.00 for each year of Pension Credit acdroe and after April 1, 1977, and
up to April 1, 1992.

! A Participant employed in Covered Employment fdviak the contribution rate was $.63 per hour betwee
April 1, 1979, and April 1, 1980, who retired onafter January 1, 1982, if he earned one year o$§iBe Credit in
that period, shall have the amount of his montlelggion determined in accordance with this Sectif6B(8) and to
this shall be added $4.00 per month and if suctigiaent earned less than one year of Pension Orethis period,
the amount added shall be that fraction of $4.@6rd@ned by his hours of employment in accordanite w
Subsection 4.01(a)(i).
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(b)

(€)

(d)

(e)

(f)

(9)

For retirements on or after May 1, 1990, foiahhthe Participant has had 600 hours of

contributions paid to the Fund on his behalf foutsoof work after January 1, 1987, the

benefit amount for each year of Pension Creditwentfrom April 1, 1976, and up to

April 1, 1977 shall be $51.00.

For retirements on or after May 1, 1991, foiahhthe Participant has had 600 hours of

contributions paid to the Fund on his behalf foutsoof work after January 1, 1989, the

benefit amount for each year of Pension Creditwentfrom April 1, 1974, and up to

April 1, 1976 shall be $51.00.

The Pension Credit for the Plan Credit YearilAhr1992, and up to April 1, 1993 shall

be $53.00 for retirements before January 1, 1988,08 for retirements on or after

January 1, 1995, but before January 1, 1996, abd86or retirements on or after

January 1, 1996.

The Pension Credit for the Plan Credit YearilApr1993, and up to April 1, 1994 shall

be $58.00 for retirements before January 1, 198@,08 for retirements on or after

January 1, 1994, but before January 1, 1996, abd86or retirements on or after

January 1, 1996.

The Pension Credit for the Plan Credit Yeargibeing April 1, 1994, through March 31,

1995 shall be $65.00.

Notwithstanding any provision of this Sectiartihe contrary, Participants in this Plan

who are members of Local Union No. 12 and begaruatg future Service Credits on or

after May 1, 1991, the following schedule of Pensamounts shall apply:

® for each year of Pension Credit accrued fropmilAL, 1991, and up to April 1,
1993, $15.00, plus

(i) for the Pension Credit for the Plan Creditaydpril 1, 1993, and up to April
1, 1994, $22.00, plus

(i) for Pension Credits accrued from April 1,9%and later, in the amount as

otherwise set forth in this Section for such years.
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For retirements on or after January 1, 1995, kédre January 1, 1996, the Pension
Credit for the Plan Credit Year from April 1, 19%hd up to April 1, 1993 shall be
$22.00. For retirements on or after January 1618% Credits for the Plan Credit Years
from April 1, 1992, and up to April 1, 1994, shiaé $27.00.

(h) A Participant employed in Covered Employmenbomfter May 1, 1995, for which the
contribution rate is as indicated in this subsecsball be eligible to receive a monthly
amount for each Pension Credit earned on or afpeit A, 1995, as set forth below and
thereafter pursuant to subsection (i):

(1) a Pension Credit of $76.90, based upon a dauticn rate of $1.25.
(i) a Pension Credit of $107.90, based upon arimrtion rate of $1.90.

0] The value for Pension Credits earnedPhsticipants on or after April 1, 1996 shall be in
the amounts set out in Table 3 for principal cdnttion rates in effect for service
completed on or after April 1 of each Plan Cred#aY. The values for Pension Credits
(benefit accrual rates) in Table 3 reflect thesdte the primary collectively bargained
employee groups. The value for all Pension Crexdgésestablished by the Trustees based
upon the applicable contribution rate and the itmesit experience of the Fund. The
value of Pension Credits for Participation Agreetagsmall contracts and other
arrangements in proportion to the values for sintyilsituated Participants with rates

established based upon the primary collectivelg®aed groups.

Section 3.04 Early Retirement Pension - Eligibility

A Patrticipant shall be entitled to retire on aml§{e&etirement Pension if he meets the
following requirements:

(@) He has attained age 55, and

(b) He has at least 5 Pension Credits and hasicintred a Permanent Break in

Service pursuant to Subsection 4.03(c) and (d).
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Section 3.05 Early Retirement Pension - Amount

(@)

(b)

(€)

For retirements effective on or after May 18@9for Participants who have 600 hours of
contributions paid to the Fund on their behalffmurs of Work after May 1, 1985, the
monthly amount of the Early Retirement Pensioméamount of the Regular Pension
reduced by one-quarter of one percent for each mmytvhich the commencement of
the pension precedes age 63.

For retirements effective before May 1, 198€] &or retirements of Employees who
became Participants on or after May 1, 1994, thethip amount of the Early Retirement
Pension is the amount of the Regular Pension redog@ne-half of one percent for each
month by which the commencement of the pensiongoles the Participant's Normal
Retirement Age. If, for Employees who became Bigdints on or after May 1, 1994, the
Participant has accrued 25 pension credits aseadlalbe of retirement, the amount of the
Early Retirement Pension is the amount of the Redeénsion reduced by one-quarter of
one percent for each month by which the commenceaofehe pension precedes the
Participant's Normal Retirement Age.

Participants who have 600 hours of contribugipaid to the Fund for Hours of Work
after May 1, 1997 shall not be subject to an ealiyement reduction if retiring at age 61
or later. Participants who have 600 hours of ¢bations paid to the Fund for Hours of
Work after May 1, 1998 shall not be subject to arlyeretirement reduction if retiring at

age 60 or later.

Section 3.06 Level Income Option

A Participant retiring on an Early Retirement Rengor whom the 50% Qualified Joint

and Survivor Annuity is not in effect may electtave his pension increased until age 62 or age

65 according to the age at which he expects tavedtes Social Security benefit and reduced

thereafter in order to approximate a pension bedmaal Security benefit payments begin as

nearly equal as possible to his combined retirenmaaime from this Plan and Social Security
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after that age. The adjustment in amount shathbde on the basis of actuarial equivalence in
accordance with Table 1.

Section 3.07 Deferred Pension - Eligibility

(@) A Participant shall have the right to a DefdriRension if he has credit for at least 5
Years of Vesting Service or if he has at least fufeuService Pension Credits earned on
the basis of employment during the Contributiondteand has attained Normal or Early
Retirement Age. A Deferred Pension shall be payapbn retirement:

0] after the Participant has attained Normal Retient Age, or
(i) after the Participant has attained age 56yioled he meets the requirements of
Subsection 3.04(b).

(b) As to Government and Maintenance Employeesavhon a grace period, the provisions

of Subsection 4.03(d)(ii)(C) apply.

Section 3.08 Deferred Pension - Amount

The monthly amount of the Deferred Pension shathie amount calculated in
accordance with Section 3.03 and the accrual edttee time the Participant last earned Pension
Credit, except that if the Deferred Pension bebefere the Participant's Normal Retirement
Age, the monthly amount shall be further adjusted determined in accordance with Section
3.05.

Section 3.09 Disability Pension - Eligibility

A Participant may retire on a Disability Pensibhe becomes permanently and totally
disabled (Section 3.11), has 5 Pension Creditshasdvorked in Covered Employment in the
Plan Credit Year in which he became disabled optkgious Plan Credit Year.

Section 3.10 Disability Pension Amount

The monthly amount of the Disability Pension is #ame as the Regular Pension before
any adjustment for a Qualified Joint and Survivomaity Pension and will become payable on
the first of the month which follows the date thetitipant is determined by the Trustees to be

totally and permanently disabled.
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Section 3.11 Definition of Total and Permanent Disability

A Participant who applies for a Disability Pensgirall be deemed to be permanently and
totally disabled only if the Trustees, in theiresaind absolute discretion, find on the basis of
medical evidence that:

(@) he has been totally disabled by bodily injarya physical or mental condition

SO as to be prevented from engaging in further imdny job classification of
the type specified in the Collective Bargaining égment in effect between

the Union and the Employer;

(b) such disability will be permanent and contiasidor the remainder of his life;
and
(c) he is unable to engage in gainful employmérminy kind except for activity of

a type other than that specified in the CollecBaegaining Agreement at
which he is able to earn less than $1,200.00 petimo
A Patrticipant applying for a Disability Pensionyrize required to submit to an
examination by a physician or physicians and empkxyt experts designated by the Trustees,
and may be required to submit to re-examinatioroderally as the Trustees may direct. The
cost of such examination shall be assumed by thei®® Trust. A Participant's Social Security
disability award may be considered by the Trusteesis not binding as a determination of
permanent and total disability.
A Participant who is retired with a Disability B#on who subsequently ceases to be
totally and permanently disabled may:
(@) return to Covered Employment and thereby restima accrual of Pension
Credits as outlined in Article 4 of this Plan, or
(b) apply for an Early Retirement Pension provitlechas fulfilled the age
requirements for an Early Retirement Pension. WUsdeh circumstances, the

amount of Early Retirement Pension shall be basetti® later of:
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(1) the attained age of the Pensioner as of #te de first entered
retirement on a Disability Pension, or
(i) age 55.

Section 3.12 Government and Maintenance Employee Pension

Government and Maintenance Employees shall b#eshto receive Regular Retirement,
Early Retirement or Disability Retirement beneéitssprovided in this Article 3. The monthly
amount of the Government and Maintenance EmplogesiBn shall be calculated in
accordance with this Article. It is also subjextdjustment for payment as a Qualified Joint and
Survivor Annuity Pension.

Section 3.13 Non-Duplication of Pensions

A person shall be entitled to only one pensioneurtdis Plan, except that a Disability
Pensioner who recovers may be entitled to a diftege of pension.

Section 3.14 Death Benefits

(@) Prior to Retirement:

0] If an Employee has accrued at least five yekirs of Contribution Service
Pension Credits as defined in Subsection 4.01@)@)at least 100 hours of
contribution at $.53 per hour or more has been fwitle Plan as the result of
his employment and he dies after January 1, 19%9pdor to the date he is
entitled to any type of pension and prior to a Reremt Break in Service
pursuant to Subsections 4.03 (c) and (d) a Deatlef@eshall be payable to his
designated Beneficiary. The amount of Death Bépefyable shall be 80% of
the total contributions credited to his accountthaut interest or increment.

(i) If an Employee satisfied the provisions ofggraph (i) above and died after
January 1, 1994, the Death Benefit payable shallO®go of the total
contributions credited to his account without iesgror increment.

(i) A Death Benefit shall also be payable to thesignated Beneficiary of a person

eligible for a Deferred Pension if no pension iggide to the surviving Spouse
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in accordance with Article 5 of this Plan. In swase, if a Participant has met
all of the requirements of this section, exceptfaving 100 or more Hours of
Work for which contributions of $.53 per hour or maavere paid to the Plan
and if a Death Benefit is payable to his design&exeficiary in accordance
with this Section 3.14, the amount of the DeathéBishall be determined in
accordance with the provisions of the Pension Btdahe time the Participant
last worked in Covered Employment.

(b) Subsequent to Retirement:

0] If a Pensioner receiving a Regular, Disabjliy Early Retirement Pension dies
before he has received, in monthly pension paymarttstal amount equal to
the Death Benefit to which he would have been ledtihad he died the day
preceding his retirement, and no pension is paytaltiee surviving Spouse in
accordance with Article 5 of this Plan, the difiece between that Death
Benefit, and the total of the monthly benefits reed by the Pensioner while
living, shall be paid in a lump sum to the Pensiengesignated Beneficiary.

(i) If a Qualified Joint and Survivor Annuity Pgion is effective either prior to or
after retirement, the Death Benefits describedis $ection shall be waived
and no Death Benefits are payable under this seetioept as provided in
Section 5.03.

(© Notwithstanding any other provision in the Rlpayment of Death Benefits will
commence within a reasonable time after receiviegdeath certificate.

0] If the Death Benefit is being paid to a desitpd Beneficiary other than the
Participant's Spouse, payments shall either:

(A)  be completed by December 31 of the fifth odi@r year following the
year of the Participant's death, or
(B) commence no later than the end of the ydioviing the Participant's

death and be paid out over a period no greaterttfeadesignated
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Beneficiary's life or life expectancy, as deterninmder Table V of
Section 1.72-9 of the Treasury Regulations asefidte the payments
commence, except that payments can continue tetgnd of the fifth
calendar year following the year of the Participmdeath if longer.

(i) If there is no designated Beneficiary, payiehDeath Benefits shall be
completed by December 31 of the fifth calendar yellowing the year of the
Participant's death.

(i) If the designated Beneficiary is the Pappiant's spouse, Death Benefit
payments shall commence no later than Decembef Bk gear the
Participant would have attained age 70-1/2 paia theslife or life expectancy
of the Spouse, as determined under Table V of &edti72-9 of the Treasury
Regulations as of the date the payments commenddyenefits shall be
actuarially increased for the delay.

Section 3.15 Designation of Beneficiary

(@) An Employee shall designate in writing, in tbem and manner prescribed by the
Trustees, the Beneficiary to whom his Death Benefiany other payments due him at
the time of his death, if any, shall become payablewever, if a married Participant
designates someone other than his Spouse as Bangftbe Participants' Spouse must
consent in writing to the designation of the Beciafiy or Beneficiaries and such consent
must be witnessed by a Notary Public or designBtad representative.

(b) If an Employee dies without having designat&kaeficiary, or if the designated
Beneficiary predeceased the Employee, any bengfitable hereunder, except for a
Qualified Joint and Survivor Annuity Pension, maygaid to his Spouse, if any, or, if
none, to any one or more of his relatives by blootharriage or to his estate at the sole
discretion of a majority of the Trustees.

Section 3.16 Transfer Pensions
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(@) The Plan may accept a direct Trustee to Trusé@sfer on behalf of an individual
participating in the Twin City Pipe Trades Pens8upplement Plan, provided that the
transfer is accompanied by a completed annuitytieleform from the Pension
Supplement Plan, in a form acceptable to this Pladividuals having a Trustee to
Trustee transfer under this Section become Paatitgoin this Plan to the extent of the
benefit available and calculated as a result ofithext transfer under this Section.

(b) The rights and benefits available to a Paréictpoursuant to this Section are solely
related to, and a function of, the Trustee to Teedtansfer. Any resulting right to
benefits that a Participant may have attributabliné transfer contribution is separate
from any entitlement to benefits under any otheatie of this Plan. If a Participant is
eligible for a benefit under this Section of thariPand under other provisions of the Plan,
the benefit available under this Section 3.16 diealle no effect on any other benefit
separately earned by a Participant under this Fiamitlement to a benefit pursuant to
this Section 3.16 shall not act to increase oreBes® a benefit otherwise available
pursuant to any other provision of this Plan.

(c) The Plan shall calculate the monthly beneféilable to a Participant under this Section
through an actuarial calculation based upon:

0] The amount of the Trustee to Trustee transfer;

(i)  Aninterest rate assumption of seven perceéd)(

(i)  The age of the Participant, and if marriefiflee Participant’s spouse;

(iv)  The 1983 Group Annuity Mortality Tables with68% - 50% blend of the male-
female rates; and

(V) An Annuity Starting Date that shall be not latean the first day of the month
following receipt of Trustee to Trustee transfer.

Section 3.17 Military Service
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Pension credit and years of vesting service wilgjtsnted to a participant for time spent
in the U.S. armed forces in accordance with apblecéederal law, provided the Participant was
actively engaged in covered employment immedigielyr to entering military service and that
he reapplied for work in covered employment withinety (90) days after separation from
military service.

ARTICLE 4
PENSION CREDITS AND YEARS OF VESTING SERVICE

Section 4.01 Pension Credits

(@) For Employment during the Contribution Peribdt(re Service).
0] General Rule:
For periods during the Contribution Period, aitignrant shall be credited with
Pension Credits on the basis of Hours of Work iné€2ed Employment for
which contributions to the Pension Fund were madadcordance with the

following schedule:

Hours within the Future Service
Plan Credit Year Pension Credit
1,500 or more one year
1,350 through 1,499 .9 of one year
1,200 through 1,349 .8 of one year
1,050 through 1,199 .7 of one year
900 through 1,049 .6 of one year
750 through 899 .5 of one year
600 through 749 .4 of one year
Less than 600 -0-
(i) If in a Plan Credit Year after April 1, 1978,Participant completes a Year of

Vesting Service but less than 600 Hours of Workavered Employment, he
shall be credited with a pro-rated portion of & Rénsion Credit in the ratio of
his Hours of Work in Covered Employment to 2,000.

(i) If in any Plan Credit Year after April 1, X9, a Participant completes more

than 1,800 Hours of Work for which contributionsrevg@aid to the Fund, the
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hours in excess of 1,800 in that year shall bertsmbas a Reserve Bank of
Hours credited to the Participant. The maximum benof hours which may
be accumulated in the Reserve Bank of Hours atiare/before May 1, 1987,
is 2,000. Effective May 1, 1987, the maximum numddehours which may be
accumulated in the Reserve Bank of Hours at ang tn3,000. In Plan Credit
Years during which the Participant completes atlé@0 Hours of Work but
fewer than 1,500 Hours of Work for which contrilouis were paid to the
Fund, or if the Participant did not complete asteg00 Hours of Work in the
Plan Credit Year because of temporary total diggpthe hours in the Reserve
Bank of Hours, to the extent they are availablejldfe withdrawn to increase
the number of hours counted for Pension Credit@sep in the Plan Credit
Year to 1,500 hours.

At the Retirement Date, the balance of Hourg/ofk for which
contributions were paid to the Fund and recordeatierReserve Bank of
Hours, plus the Hours of Work in the Plan Year imak retirement occurs
(Final Plan Year) shall be added together and asddllows:

(A)  To bring to 1,500 hours all prior Plan Credgars, and, if any such

Hours of Work remain, they shall be used as foltows
(B) To bring to 1,500 hours of credit the PlamaX & which retirement

occurs, and if any such Hours of Work remain, tslegil be used for

additional credited hours in accordance with tldetan Subsection
4.01(a)(i) even though the effect is to increaselited hours beyond
the Plan Year.
Notwithstanding any provision of this subparagr&pthe contrary, effective
after March 31, 1994, Participants will no longecraie hours in the Reserve Bank of
Hours. As of April 1, 1994, any hours in the ReseBank of Hours to the credit of a

Participant will be used to increase the numbdranirs counted for Pension Credit
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(b)

purposes in the Plan Credit Years from and aftetl Ap1977, to 1,500 hours in which

the Participant at least 600 hours but has less 100 hours of contributions. Any

remaining hours in the Reserve Bank of Hours, éoetktent they are available, shall be
used to purchase all or a portion of an additigeaision credit(s) at the rate in effect for
the last Plan Credit Year for which at least 60QrBmf contributions were actually
received up to a maximum of the $60.00 PensioniCratg according to the schedule in
subparagraph (i) above.

(iv) For Plan Credit Years from and after April1894, in which a Participant
completes at least 2,000 hours of Work for whichtgbutions were paid to
the Fund, the Participant shall be entitled toikecé.10 Pension Credits for
that Plan Credit Year. If for any such year aiegrént completes more than
2,400 hours of Work for which contributions weredot the Fund, the
Participant shall instead be entitled to recei&d Pension Credits for such
Plan Credit Year.

A Participant who retired on or after Januart487, will be entitled to receive

additional Pension Credit for certain non-work pds after April 1, 1979, as if he had

actual weeks of Covered Employment for which ctniions were made on his behalf.

Periods of disability after April 1, 1979, arisimgCovered Employment for which

Workers, Compensation Benefits were received byPnticipant shall be credited at the

rate of 15 hours per week, up to a maximum of fska Credits in any Plan Year.

There is a lifetime maximum of one (1) Pension @ried all such disabilities for any

Participant covered by the Pension Plan. Protdtad disability must be submitted to

the Trustees in the form and manner which theyiregund their decision as to total

disability shall be final and binding.
In order to receive credit for such periods ofdj a Participant must notify the

Trustees in writing of his claim for such crediitivin one year after the period for which

credit is sought.
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(€)

(d)

In no event shall the application of this Subsect.01(b) result in the
crediting of more than one (1) Pension Credit foy BRlan Year.
For Employment before the Contribution PeriBdgt Service).

A Patrticipant shall be credited with Pension @esfibr Periods before the
Contribution Period on the basis of his uninteregpyears of work in Covered
Employment up to a maximum of 20 years.

It is recognized that it may be difficult, or imgsible, to obtain complete
verification of Covered Employment for past yeafscordingly, the Trustees shall
determine the amount of Past Service to be crednettie basis of the best available
evidence, which may be obtained from Employer @goUnion records, Social Security
records or affidavits by parties having knowled§such Past Service. The decision of
the Trustees as to the amount of Past Service dte@sedit granted to any Participant
shall be final and binding.

Maximum Pension Credits.

In determining the pension benefit of a Partiotpao more than 35 full years
of Pension Credit shall be granted for Participaetsing before January 1, 1995.
Participants retiring on or after January 1, 1984lie granted no more than 36 Pension
Credits as the maximum. Participants retiring pafter January 1, 1996 shall be
granted not more than 37 Pension Credits as themuax. Participants retiring on or
after January 1, 1997 shall be granted not mone 38aPension Credits as the maximum.
Participants retiring on or after January 1, 1988lie granted not more than 39 Pension
Credits as the maximum. Participants retiring oafter February 1, 2000 shall be
granted not more than 40 Pension Credits as themoax if they have worked at least
600 hours in Covered Employment after May 1, 198%he sum of the Participant's Past
Service Credits and Future Service Pension Creatiis more than maximum allowable
number of Pension Credits, then all Future Ser@iealits, up to the maximum Pension

Credits, shall be used in calculating the penseyaple and the remainder, if any, shall
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consist of the Participant's Past Service Creslitgject to the maximum amount of past

service which may be accrued under this Plan.

Section 4.02 Years of Vesting Service

(@)

(b)

General Rule

A Participant shall be credited with one YeaWekting Service for each Plan
Credit Year during the Contribution Period in whiod worked in Covered Employment
for 870 Hours or more. A Participant shall be aextiwith a Year of Vesting Service for
each Plan Credit Year in which he worked in Covétatployment for 870 hours or
more before he became a Participant, provided sogiloyment was in the capacity of
an apprentice in the pipefitting industry in theipe immediately preceding the time
when he became a Patrticipant and continuous with pariod and for each preceding
Plan Credit Year in which he worked as such aneypre for 870 hours or more and
any such period with a Contributing Employer thatsvprior to but Continuous with
being an apprentice. Ten Years of Vesting Serngicequired to achieve vested status,
meaning a non-forfeitable right to a pension, ve frears of Vesting Service if a
Participant has one Hour of Work after April 1, 999/ested status prior to attainment
of Normal Retirement Age means a Permanent Bre8lemice will not occur and
previously credited Years of Vested Service andsPenCredits will not be cancelled.

If a Participant works for a Contributing Employe a job not covered by this
Plan and is continuous with his employment with taployer in Covered
Employment, meaning that there has not been arakbvbatsoever in the Employee's
employment with the Employer after contributiongeveot required to be made, his
Hours of Work in such a non-covered job during@uatribution Period and after
April 1, 1976, shall be counted in calculating Yeaf Vesting Service.
Exceptions

A Patrticipant shall not be entitled to credit sod a Year of Vesting Service for

the following periods:
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(€)

(i)

(ii)

Years preceding a Permanent Break in Sengogedined in Subsection 4.03(d)
for periods prior to March 31, 1976.

Years preceding a Permanent Break in Seragdefined in Subsection 4.03 (c).

Pro Rata Vesting

A Participant may become vested and entitledrioraforfeitable right to a

pension notwithstanding any provision of this Satd.02 to the contrary, if sufficient

vesting service is earned pursuant to this sulzsees a result of a pro rata pension

reciprocity agreement.

For purposes of determining whether a Participastearned a nonforfeitable vested

benefit under this Plan, the following provisiohsi apply:

(i)

(ii)

(iii)

The Participant must presently have, or hadreeincurring a Break In Service, but
prior to a Permanent Break in Service, at leastyaae of Future Service Pension
Credit pursuant to the terms of Section 4.01(ahisf Plan after the completion of
money-follows-the-man reciprocity and without rebdo the provisions of this
subsection.

The Participant must also have earned attleapartial year of Future Service
Pension Credit in either this Plan or another Bignatory to the pro rata reciprocity
agreement during at least one of the five caleyears prior to the effective date of
the Participant's pension.

The Plan shall recognize a Participant's koof Future Service under the other Plan
signatory to the pro rata reciprocity agreememucing any such Hours of Service
earned prior to the effective date of the recigyoegreement but excluding any
Hours of Service as may be recognized by the d?taar under one or more other
similar but separate reciprocity agreements. Sechice shall be recognized only
for the purposes of vesting and determining eligylfior a vested pension under this

Plan, and not for the amount of Pension Creditauacc
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(iv)

Service under another signatory Plan shallaount for the purpose of accruals in
determining the amount of benefits from this Plaor, shall it count for avoiding
any other break in continuity provisions of therRlbut shall count to avoid a Break

in Service and prevent or restore any resulting ¢td<Credits under the Plan.

(V) The Plan shall only recognize that serviceuaty credited after completion of
money-follows-the-man reciprocity. Recognitionsefvice under the other Plan for
purposes of vesting shall apply only to pensioas e first effective on or after the
effective date of the applicable pro rata recigyoagreement and shall not apply to
anyone already receiving a pension from eithehefrespective Plans on or before
the effective date of such an agreement.

(vi)  Past Service Credit under either this Plarther other Plan signatory to a pro rata
reciprocity agreement shall not count for any pagoaonder this subsection. Hours
of Service that are duplicative of Hours under soitter Plan shall not be counted
twice by the Plan for any purpose.

Section 4.03  Breaks in Service
(@) General
If a person has a Break in Service before heabgaired the right to a pension,
other than for disability, it has the effect of caling his participation, his previously
credited Years of Vesting Service, and his prewioascrued Pension Credits. However,
a Break in Service may be temporary or permansartigeeafter provided.
(b) One-Year Break in Service

(i)

(ii)

A person has a One-Year Break in Service ymRlan Credit Year after
March 31, 1976, in which he fails to complete 43%5uks of Work in Covered
Employment.

The time of employment with a Contributing [ghayer in noncovered

employment after March 31, 1976, if creditable urBlebsection 4.02(b) shall
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(€)

be counted as if it were Covered Employment inret@ng whether a Break

in Service has been incurred.
(i) If an Employee enters active service of rened Forces of the United States,
his period of service in the Armed Forces shallbetounted as a Break in
Service for up to 5 years prior to August 1, 1961q for up to 5 years
thereafter, subject to the provisions of Subsecti®3(d)(i).
(iv) A One-Year Break in Service is repairablethe sense that its effects are
eliminated if, before incurring a Permanent BrealService, the Employee
subsequently earns a Year of Vesting Service (8r$iof Work). More
specifically,
(A)  participation is restored in accordance with provisions of Section
2.04, and previously earned Years of Vesting Seraiad Pension
Credits are restored.

(B)  Nothing in this subparagraph (iv) shall charige effect of a
Permanent Break in Service.

Permanent Break in Service after March 31, 1976

A person who has not met the age and servicenergants for a Regular, or Early

Retirement Pension, or the service requiremendgséferred Pension, has a Permanent

Break in Service if he has consecutive One-YeaaBén Service, including at least one

after March 31, 1976, that equal or exceed the murabYears of Vesting Service or

Pension Credits earned during the Contributiond@enith which he has been credited,

whichever is greater.

Effective May 1, 1985, a Participant who hasmet the age and service
requirements for a Regular, or Early Retirementsitem or the service requirements of a
Deferred Pension, has a Permanent Break in Saf\neconsecutive One-Year Breaks
equal or exceeds the greater of (i) five or (i§ tumber of Years of Vesting Service or

Pension Credits earned during the Contributiond@lemvhichever is greater.
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(d)

It shall not be considered a break in serviceaaRdrticipant shall be granted an
extension of the break periods referred to inghissection (c), if, during the Contribution
Period, the Participant's failure to earn any Ren€iredit is due to acceptance by the
Participant of employment as a Governmental or a@nce Employee as defined in
Section 1.12, in which case a grace period foettige length of such employment will be
granted. In order to secure the benefit of a goec®d under this provision, an application
in writing must be made to the Pension Fund Offiger to the end of the applicable break
period and the grace period must be approved byristees. This provision for extension
of Break and Service does not include self-emplayme
Permanent Break in Service on or before March 311976
0] For employment before the Contribution Per{Bdst Service) a person shall

have incurred a Permanent Break in Service if heddo be engaged in

Covered Employment for a period of six or more emugive months. A

Break in Service shall not have occurred if failtoavork in Covered

Employment was because of entrance into the Arneedes of the United

States either during a period of national emergemdiirough the operation of

a compulsory military service law. In such cabe,person shall be granted

full credit for such periods of service, plus aduitl credits for any period

after his discharge or release from the Armed Foof¢he United States in
which his re-employment rights are guaranteed y [&hese credits shall not
be granted in the case of voluntary re-enlistment.

(i) For employment during the Contribution Perigtuture Service) a person shall
have incurred a Permanent Break in Service if, vafpect to a Participant

who has less than 15 years of total Pension Creditsth respect to a

Participant who has 15 years of Pension Credits dd®&s not have 5 years of

Future Service Pension Credit, he fails to achaweFuture Service Pension

Credit during any three consecutive Plan Creditr¥ea
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It shall not be considered a Break in Serviag aParticipant shall be

granted an extension of the break periods refeoéd this subparagraph (ii)

if, during the Contribution Period, but on or befddarch 31, 1976, his failure

to earn any Pension Credit during the 3 Plan Ciéelitrs, referred to in the

above paragraph, is due to:

(A)

(B)

(©)

total disability, in which case a grace péraf up to two years will be
allowed during the continuance of such disabilifytal disability for
the purpose of this section of the Plan shall lerdened to the sole
satisfaction of the Trustees. In order to seceebenefit of a disability
grace period, a Participant must give written reotthe Trustees that
he is disabled and no grace period shall be grdoteahy time prior to
one year before the receipt of such written noticdess the Trustees
find that there were extenuating circumstances wprevented timely
filing. In the case of a Pensioner receiving aabibty Pension under
this Plan, the grace period shall not be less thamperiod for which he
received such Pension.

military service of the Participant in therAed Forces of the United
States during a period of national emergency aficerequired
through the operation of a compulsory military segvaw, in which
case the grace period shall be the period theraaftehich his re-
employment rights are guaranteed by law. Periddslantary re-
enlistment shall not be considered as grace persudigect however, to
the provisions of Subsection 4.03(b)(iii).

promotion of a Participant by an Employeatoemployment category
not covered by the Collective Bargaining Agreemereffect between
the Union and the Employer, or acceptance by adiat of full-time

employment with the International Union with whohe tparticipating
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(e)

Local Unions are affiliated, or acceptance by thdiBipant of
employment as a Governmental or Maintenance Emplagedefined
in Section 1.10 in which case a grace period ferethtire length of
such employment will be granted. In order to sedbe benefit of a
grace period under this clause (C), an applicatomriting must be
made to the Pension Fund Office prior to the enthefapplicable
break period and the grace period must be approydle Trustees.
This clause (C) does not include self-employment.

Absence Due to Pregnancy, Adoption, or Child Care

A Participant who is absent from Covered Employnmenor after May 1, 1985 shall be

credited with up to 435 Hours of Work in a Plan @té&ear to prevent a Break in

Service if the absence is due to:

M the pregnancy of the Participant, or

(i) the birth of a child of the Participant, or

(i) the placement through adoption of a childtwthe Participant, or

(iv) the caring for such child for a period begmmimmediately following the

birth or placement.

The Hours of Work are those normally creditedfdhe Trustees are unable to
determine the Hours of Work, eight Hours of Work gay of absence. These hours
shall be treated as Hours of Work only in the RIaedit Year the absence began if
necessary to prevent a Break in Service in the idiabely following year.

No credit will be given unless the Participantishes to the Trustees such
timely information as the Trustees may reasonadyire to establish that the absence
from work is for reasons referred to in clauses(ii), (iii), or (iv) and for the number of
days for which there was such absence. Hourstecednder this Subsection (e) shall

not count toward accrual of Years of Vesting Sexwc Pension Credit.
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() Absence Due to Family and Medical Leave
Solely for the purpose of determining whether &iBigaant has incurred a Break in
Service, any leave of absence granted by an Emplogdo 12 weeks, that qualifies
under the Family and Medical Leave Act (FMLA) shadbt be counted as a Break in
Service for purposes of determining eligibility anekting.

(9) Effect of Permanent Break in Service
If a person who has not acquired a right to a ipansther than for disability, whether
immediate or deferred, has a Permanent Break wicger
0] his previous Pension Credits and Years of MegsEervice are cancelled, and
(i) his participation is cancelled, new partidipa being subject to the provisions

of Section 2.02.
ARTICLE 5

QUALIFIED JOINT AND SURVIVOR ANNUITY PENSION AND QU ALIFIED
PRERETIREMENT SURVIVOR ANNUITY PENSION

Section 5.01 General

The Qualified Joint and Survivor Annuity Pensiagn\pdes a lifetime pension for a
married Participant plus a lifetime pension for Beticipant's surviving Spouse, starting after
the death of the Participant. The monthly amoarig paid to the surviving Spouse is one-half
the monthly amount paid to the Participant. Wh&pualified Joint and Survivor Annuity
Pension is in effect, the monthly amount of thetiBigant's pension is actuarially reduced in
accordance with the provisions of Section 5.04 ftbenfull amount otherwise payable and the
Death Benefit as provided in Section 3.14 shallbepayable.

Section 5.02 Qualified Joint and Survivor Annuity

€)) If the Annuity Starting Date of a pension pdgai a married Participant is after
December 31, 1984, the benefit shall be paid &% Xoint and Survivor Annuity

Pension, unless:
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(i)

(if)
(iii)
o O

(ii)

© O

(ii)

the Participant has filed with the Truste@swriting, a timely rejection of that
form of pension, subject to all of the conditiorighos section;

the Spouse is not a Qualified Spouse as ddfimelow; or

the benefit is payable only in a single swmder Section 6.18.

No rejection shall be effective unless 8ouse of the Participant has
consented in writing to such rejection and acknogésl the effect thereof, and
such rejection is witnessed by the designated fjaresentative or a Notary
Public. No consent shall be required if it hasrbestablished, to the
satisfaction of the Trustees, that there is no Sppor the Spouse cannot be
located, or if such consent cannot be obtaine@xtenuating reasons
satisfactory to the Trustees. A Participant arsdSpouse may reject the
Qualified Joint and Survivor Annuity Pension, ovoke a previous rejection,
at any time during the 90-day period prior to thenAity Starting Date.

A waiver is valid only if a written explanatn of the effect of the Qualified
Joint and Survivor Annuity Pension has been pravidethe Participant no
earlier than 90 days before the Annuity Startingeland no later than 30 days
before the Annuity Starting Date. Notwithstandihg foregoing, a Participant
may commence receiving benefits before 30 days apsed from receipt of
such notice provided the Participant and Spouseensich 30-day advance
waiting period, in writing.

For purposes of the Plan, a Spouse is sgpeto whom a Participant is
considered married under applicable law and, iftantie extent provided in a
Qualified Domestic Relations Order, a Participafitsner Spouse.

To be eligible to receive the survivor's pemsin accordance with a Qualified
Joint and Survivor Annuity Pension, the Spouse rhast "Qualified Spouse.”
A Spouse is a Qualified Spouse if the Participauk &pouse were married on

the date of the Participant's death and had beemnetiahroughout the year
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(d)

(i)

(if)
(e)
Section 5.03

ending with the date the Participant's pension maymstart or, if earlier, the
date of death, or if the Participant and Spousewlerrced after being
married for at least one year and the former Spaussrjuired to be treated as
a Spouse or surviving Spouse under a Qualified BtmBRelations Order. A
Spouse is also a Qualified Spouse if the Partitipad Spouse became
married within the year immediately preceding thgedhe Participant's
pension payments start and they were married fl@ast a year before his

death.

Effective January 1, 1985, a waiver of the @iea Joint and Survivor Annuity Pension

described in this section shall be void if:

someone other than the Participant's Spousansed as Beneficiary under the
Plan for any share of the Participant's accouritwioailld otherwise be payable
as a death benefit under the Qualified Joint areli®r Annuity Pension,
unless

the Spouse has acknowledged the designafitimecalternative Beneficiary in
connection with his or her consent to the Partitijsavaiver of the Qualified
Joint and Survivor Annuity Pension in writing, wessed by a Plan
representative or Notary Public.

Thereafter, any changes of Beneficiary shall did if the Participant has a

Spouse at the date of death, unless the changeniefiBiary is consistent with the

Spouse's written consent.

After January 1, 1989, if the Spouse diestaha the Participant is receiving the

Qualified Joint and Survivor Annuity Pension, tmeaant of the Participant's monthly

benefit will be increased the following month t@ tamount which would have been paid

when he retired if the pension had not been patterQualified Joint and Survivor

Pension form.

Qualified Preretirement Survivor Annuity Pension
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(@)

(b)

(€)

(d)

(e)

If a Participant who has a Qualified Spouse diter meeting the service requirements
for a pension and after earning one or more HolWWark after August 22, 1984, and
before the Annuity Starting Date, the surviving 8g® shall be entitled to a Qualified
Preretirement Survivor Annuity Pension.

This section shall also apply to an inactivetiBipant who has a Qualified Spouse and
has met the service requirement for a pension asdhe or more Hours of Work on or
after January 1, 1976, and dies after August 22419

If the Participant's death occurred after atteent of age 55, the Spouse shall be paid a
Preretirement Survivor Annuity Pension as if thetiPi@ant had retired on a Qualified
Joint and Survivor Annuity Pension on the day befdeath. If the Participant's death
occurred before attainment of age 55, the Spousélshpaid a Preretirement Survivor
Annuity Pension commencing with the month followthg month in which the
Participant would have reached age 55 had he |sadthe amount of such pension shall
be determined as if the Participant had left Cavé&rmployment, on the date he last
worked in Covered Employment, retired on a Qualifieint and Survivor Annuity
Pension upon reaching age 55, and died on thedgsdf the month in which age 55 was
reached.

If a Participant's death occurs before attamno¢ age 55, a surviving Spouse who is
eligible for the Death Benefit in Subsection 3.)4(eay elect to receive the Death
Benefit payable under Section 3.14 in lieu of a lified Preretirement Survivor Annuity
Pension. The value of the benefits paid shalld&ss than the Actuarial Equivalent of
the survivor's benefit in accordance with this #ecb.03.

A Participant may waive the Qualified Preretient Survivor Annuity, revoke any
previous waivers, and file a new waiver, at anyetioefore the Annuity Starting Date.
The Trustees shall provide each Participant witheperiod beginning with the first day
of the Plan Year in which the Participant attaige 82 and ending with the close of the

Plan Year preceding the Plan Year in which thei€étpant attains age 35, with a written

37



explanation of the Qualified Preretirement Survidmnuity containing comparable
information to that required in regard to the Qfuedi Joint and Survivor Annuity under
Section 5.02. If this Section applies to an indiigl who first becomes a Participant after
having attained age 32, the Trustees shall prasudé explanation by the end of the
three year period beginning with the first daylod first Plan Year for which the
individual is a Participant.

The election period to waive the Qualified Preeshent Survivor Annuity

shall begin on the first day of the Plan year inchithe Participant attains age 35 and continue

until the date of the Participant's death.

If a Participant elects to waive the Qualifie@fetirement Survivor Annuity
prior to the first day of the Plan Year in whichdttéains age 35, such election shall be
invalid as of the first day of such Plan Year. séith time, a new election or a re-
execution of the invalid election shall be madehmsy Participant in writing on or after the
first day of such Plan Year, subject to the spsuseétten consent in accordance with the

provisions of this Section.

Section 5.04 Joint and Survivor Options

(@)

(b)

(€)

This section applies to all Participants elgitor a Qualified Joint and Survivor Annuity
and only to Participants whose pension was fifgtcéize on or after May 1, 1992 for a
75% or 100% Joint and Survivor Pension.

Participants who are eligible for the 50% Qiirdi Joint and Survivor Annuity Pension
under Section 5.02 but not yet retired as of May@B2, may elect to receive a 75% or
100% Joint and Survivor Pension.

The general terms and conditions for survivdppuse pensions under Sections 5.02, this
5.04, and 5.05 shall apply to the 75% or 100% Jarok Survivor Pension, except:

0] written spousal consent for optional electiomsler Subsection 5.02 does not

apply; and
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(d)

(e)

(ii)

a Patrticipant, upon attaining vested statoay elect the 100% Joint and

Survivor Pension optional form of benefit.

Any pension which becomes effective after Delgen81, 1983, shall be adjusted for the

50% Qualified Joint and Survivor Annuity Pensionryltiplying the full amount

otherwise payable by the following factors:

(i)

(ii)

Non-Disability - If a non-disability pension is made in the foofra 50%
Qualified Joint and Survivor Annuity Pension, trenpion amount shall be
adjusted by multiplying the amount by the followipgrcentage: 89.5% minus
0.6% for each full year that the beneficiary's sgess than the Participant's
age or plus 0.6% for each full year that the beimafy's age is greater than the
participant's age; provided, however, that theltegsupercentages shall not be
greater than 99%.

Disability - A Disability Pension shall be made in the forha®0% Qualified
Joint and Survivor Annuity Pension, and the pensimount shall be adjusted
by multiplying the amount by the following percegga 80.5% minus 0.4%
for each full year that the beneficiary's age $s lhan the participant's age or
plus 0.4% for each full year that the beneficiaage is greater than the
participant's age; provided, however, that theltiegupercentage shall not be

greater than 99%.

A 75% Joint and Survivor Pension means thaPtméicipant will receive an adjusted

monthly amount for life and, if the Participant slizefore his Qualified Spouse, the

Qualified Spouse will be entitled to receive 75%led reduced lifetime amount that the

retired Pensioner was receiving at the time ofle&th. The monthly amount shall be a

percentage of the full monthly amount otherwisegidg as a single life pension (after

adjustment, if any, for early retirement) as folkow

(i)

Non-Disability. If a non-disability pension is made in the foofra 75% Joint

and Survivor Pension, the percentage shall be 8mi%s 0.6% for each full
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year that the Spouse's age is less than the Pariits age or plus 0.6% for
each full year the Spouse's age is greater thaRdhecipant's age.

(i) Disability. If a disability pension is made in the form of%6 Joint and
Survivor Pension, the percentage shall be 73.0%isr5% for each full year
that the Spouse's age is less than the Partigpage’ or plus 0.5% for each full
year the Spouse's age is greater than the PartiGzaye.

() A 100% Joint and Survivor Pension means thatRhrticipant will receive an adjusted
monthly amount for life and, if the Participant slizefore his Qualified Spouse, the
Qualified Spouse will be entitled to receive 100Pthe reduced lifetime amount that the
retired Pensioner was receiving at the time ofle@th. The monthly amount shall be a
percentage of the full monthly amount otherwisegidg as a single life pension (after
adjustment, if any, for early retirement) as folkow
0] Non-Disability. If a non-disability pension is made in the foofra 100%

Joint and Survivor Pension, the percentage sha@Did&% minus 0.6% for each
full year that the Spouse's age is less than thiecipant's age or plus 0.6% for
each full year the Spouse's age is greater thaRdhecipant's age.

(i) Disability. If a disability pension is made in the form df@0% Joint and
Survivor Pension, the percentage shall be 66.0%isr6% for each full year
that the Spouse's age is less than the Partigpagd’ or plus 0.6% for each full
year the Spouse's age is greater than the Partiszaye.

Section 5.05 Additional Conditions

A 50% Qualified Joint and Survivor Annuity Pensi@% Joint and Survivor Pension,
or 100% Joint and Survivor Pension is not effectimeer any of the following circumstances:
(@) For purposes of the Plan, a Spouse is a pgosehom a Participant is considered

married under applicable law and, if and to theeekprovided in a Qualified Domestic

Relations Order, a Participant's former Spouse.
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(b)

(€)

(d)

(€)

To be eligible to receive the survivor's pendimaccordance with a 50% Qualified Joint
and Survivor Annuity Pension, 75% Joint and SurviRension, or a 100% Joint and
Survivor Pension the Spouse must be a "QualifieaiS@." A Spouse is a Qualified
Spouse if the Participant and Spouse were marndtendate of the Participant's death
and had been married throughout the year endirtgtive date the Participant's pension
payments start or, if earlier, the date of deathf, the Participant and Spouse were
divorced after being married for at least one yaat the former Spouse is required to be
treated as a Spouse or surviving Spouse under #i€di®omestic Relations Order
within the meaning of Sections 206(d)(3) of ERISAM44(p) of the Internal Revenue
Code. A Spouse is also a Qualified Spouse if stréidpant and Spouse became married
within the year immediately preceding the dateRheicipant's pension payments start
and they were matrried for at least a year befaeeath.

Subject to the requirements for documentatiescdbed in Section 5.02 above, before
the Annuity Starting Date, the Participant mus &lwritten representation on which the
Trustees are entitled to rely concerning that Bigant's marital status which, if false,
gives the Trustees the discretionary right to ddjus dollar amount of the pension
payments made to the alleged surviving Spouse smrasover any excess benefits
which may have been erroneously paid.

An election or revocation of a 50% Qualifiedni@nd Survivor Annuity Pension, 75%

Joint and Survivor Pension, or 100% Joint and San#ension must be:

0] made or (revoked) prior to the Annuity StagtiDate;
(i) made on forms furnished by the Trustees.
(i) filed with the office of the Trustees.

The Spouse may elect in writing, filed with theistees, and on whatever form the
Trustees may prescribe, to defer commencemenedthalified Pre-retirement Survivor
Annuity Pension until a specified date that is ated than the first of the month following

the date the Participant would have reached NoRe#itement Age. The benefit will be
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determined as if the Participant survived to thie diae surviving Spouse elected to begin
receiving that benefit, retired at that age withramediate 50% Joint and Survivor
Annuity Pension and died the next day.

If the deceased Participant's surviving Spouss defore the date the

surviving Spouse elected to begin receiving theeberihe Qualified Pre-retirement Survivor

Annuity Pension will be forfeited and there will he payments to any other Beneficiary.

(f)

(9)

(h)

(i)

The amount of the Pre-retirement Survivor Arimiiension shall be determined under
the terms of the Plan in effect when the Partidipast worked in Covered Employment,
unless otherwise expressly specified.

A retiring Participant shall be advised by frestees of the effect of payment on the
basis of the 50% Joint and Survivor Annuity Penstba 75% Joint and Survivor
Pension, or the 100% Joint and Survivor Pensiayding a comparison of the full
single-life pension amount and of the adjusted arhou

A Spouse's consent to a waiver of the 50% JwdtSurvivor Annuity Pension shall be
effective only with respect to that Spouse, andl &leairrevocable unless the Participant
revokes the waiver to which it relates.

Notwithstanding any other provision of this 8en, a Qualified Pre-retirement Survivor

Annuity Pension shall be paid pursuant to Sectid8.6

Section 5.06 Continuation of Qualified Joint and Survivor Annuity Pension After

(@)

(b)

Divorce
The monthly amount of the 50% Qualified Jomd &urvivor Annuity Pension, 75%
Joint and Survivor Pension, or 100% Joint and SondPension once it has become
payable, shall not be increased if the Spousehisexquently divorced from the Pensioner
or if the Spouse predeceases the Pensioner, ynlessant to a Qualified Domestic
Relations Order.
If a Participant retires with a 50% Qualifienirt and Survivor Annuity Pension, 75%

Joint and Survivor Pension, or 100% Joint and Son#Pension and subsequently
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divorces, the former Spouse will receive the swwivenefit upon the Participant's death,
unless the former Spouse consents or a Qualifiedd3tc Relations Order provides
otherwise.

Section 5.07 Effective Date of Survivor Benefit Provisions

The provisions of this article do not apply toempion of which the effective date was

before April 1, 1976.

Section 5.08 Benefit Adjustments if the Payment of the Qualifid Pre-retirement
Survivor Annuity Pension is Postponed

(@) Notwithstanding any other provisions of therRiathe Annuity Starting Date for a
Qualified Pre-retirement Survivor Annuity Pensigrafter the Participant's earliest
retirement date, the benefit shall be determinafitas Participant had died on the
surviving Spouse's Annuity Starting Date afterrnegy with a 50% Qualified Joint and
Survivor Annuity Pension the day before, takingiatcount any actuarial adjustments
to the Participant's accrued benefit that wouldehagyplied as of the date.

(b) If a surviving Spouse dies before the Annuitgréng Date for a Qualified Pre-retirement
Survivor Annuity Pension, that benefit will be feited and unless an alternate
Beneficiary has been designated by the Participdttt,the acknowledgement and
consent of the Participant's Spouse, under Sebtl@ there will be no payments to any
other party.

Section 5.09 Survivor Benefit Limitations

Notwithstanding any other provision of the Plaayment of the 50% Qualified Joint and
Survivor Annuity Pension, the 75% Joint and SurviRension, the 100% Joint and Survivor
Pension, the Qualified Preretirement Survivor Atpiension and the death benefits and
optional benefits provided under Sections 3.062 3ahd 3.14 shall comply with the limits of
Section 401(a)(9) of the Internal Revenue Codethadncidental death benefit rule and the
regulations prescribed thereunder including Sestthd01(a)(9)-1 and 1.401(a)(9)-2 of the

Treasury Regulations.
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Section 5.10 Relation to Qualified Domestic Relations Order

Any rights of a former Spouse or other alternatgee under a Qualified Domestic
Relations Order, within the meaning of Sections(@P6f ERISA and 414(p) of the Internal
Revenue Code, with respect to a Participant's panshall take precedence over those of any
later Spouse of the Participant under this article.

Section 5.11 Trustee's Reliance

The Trustees shall be entitled to rely on writtepresentations, consents, and revocations
submitted by the Participants, Spouses or otheiegdan making determinations under this
article and, unless such reliance is arbitrary @apticious, the Trustees' determinations shall be
final and binding, and shall discharge the Fundthedlrustees from liability to the extent of the
payments made. This means that, unless the P&imistered in a manner determined to be
inconsistent with the fiduciary standards of Paof Zitle | of ERISA, the Fund shall not be
liable under this article for duplicate benefitslwiespect to the same Participant, or for
surviving Spouse benefits in excess of the Actli&iasent Value of the benefits described in
this article, determined as of the Annuity Startib@te of the Participant's pension or, if earlier,
the date of the Participant's death.

ARTICLE 6

APPLICATIONS, BENEFIT PAYMENTS, RETIREMENT, AND BEN EFIT
SUSPENSIONS

Section 6.01 Applications

A pension must be applied for in writing and filh the Trustees. A Participant must
notify the Trustees in writing in the first monthiea retirement or other work cessation that
would entitle the participant to pension paymer&sich notice must be given during such
month, except to the extent that the Trusteesthatlifailure to make timely application was due
to extenuating circumstances.

Section 6.02 Information and Proof
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Every Participant or Pensioner shall furnishhatriequest of the Trustees, any

information or proof reasonably required to detewrinis benefit rights. If a person makes a

willfully false statement on an application or figimes fraudulent information or proof, the

benefits not Vested under this Plan, as defingsieiction 6.10, may be denied, suspended or

discontinued as determined by the Trustees. Thst@es shall have the right to recover any

benefit payments made in reliance on any falseaudulent statement, information or proof

submitted by a Participant or Pensioner.

Section 6.03 Action of Trustees

(@)

(b)

The Trustees shall, subject to the requiremehtte law, be the sole judges of the
standard of proof required in any case in the appbn and interpretation of this Plan,
and decisions of the Trustees shall be final andibg on all parties. The Trustees retain
the absolute discretion and have the responsiltdityiterpret the provisions of this Plan,
and it is the intent of the Plan that the Trusteegiven deference in the implementation of
their interpretations. The Trustees shall exergseh powers in a uniform and

nondiscriminatory manner.

All guestions or controversies of any natutisiag in any manner or between any parties
or persons in connection with this Plan or its afien, whether as to any claim for
benefits, as to the construction of language f ftan or any rules and regulations
adopted by the Trustees, or as to any writing,sil@ej instrument or account in
connection with the operation of the Plan or othsewshall be submitted to the Board of
Trustees for decision. In the event a claim fordfgs has been denied, no lawsuit or
other action against the Fund or its Trustees neafyldd until the matter has been
submitted for review under the review procedurdah in Section 6.04, as required by
ERISA. The decision on review shall be binding uptirpersons dealing with the Plan or
claiming any benefit hereunder, except to the exteat such decision may be
determined to be arbitrary or capricious by a coudrbitrator having jurisdiction over

such matter.
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Section 6.04 Denial of Claim, Review, and Arbitration

(@)

(b)

The Trustees will direct a review by the Plarotigh its administrative staff of a request
for benefits within 45 days of the receipt of tlmenplete benefit request. If additional
time is required to determine the claim for bersefihe Plan shall send the claimant a
notice that the Plan is extending the period ottimdecide the claim for up to an
additional 30 days. Before the end of the indialday period (or the 30 day extension
period, if elected) the Plan will either send tha@rmant a written decision on the claim or
provide the claimant with notice that it is exterglthe period to decide the claim for an
additional 30 days. If the Plan notifies the claimhthat it is extending the period of time
to decide the claim and that extension is the t@guhe claimant not having provided
additional information requested by the Plan, tkiersion period will not begin to run

until the claimant has provided the information.

In the event an application for benefits unthés Plan is denied, in whole or in part, the
claimant shall be provided with adequate noticeriting setting forth the specific reasons
for such denial. The claimant shall have the oy for a full and fair review on

appeal, by submitting a written request filed with Trustees within 180 days after receipt
of the notice denying the claim. The review maybeducted by the Board of Trustees, or
by a person or committee designated by the Trustkeswhich a recommended decision

shall be given to the Trustees.

The Trustees shall make a decision on review rey tian the date of the next regular

meeting of the Board of Trustees immediately follggthe date the request for review has
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(€)

been received, unless the request is receivedthess30 days prior to the meeting, in
which case the Trustees shall make their decisyoind second meeting following receipt
of the claimant’s request. If special circumstanesist requiring additional time to make a
determination, then the determination shall be made later than the third meeting
following receipt of the claimant’s request. Inetlevent the Trustees seek such an
extension, the Trustees shall notify the claimanitvriting prior to the commencement of
the extension, describing the special circumstanaed the date as of which a

determination will be made.

The decision of the Trustees shall be communictidtie claimant within 5 days of the
meeting at which the decision was made. The decihall include the specific reason for
the decision, the specific plan provisions, rupgstocols or other criterion that the decision
is based upon, that the claimant may receive, atast, access to and copies of all

documents, materials and procedures relevant tclaima.

If the claimant is not satisfied with the dearsof the Trustees, he may thereafter submit

his claim to a court or to arbitration as providedbection 7.05.

Section 6.05 Benefit Payments Generally

(@)

(b)
(€)

A Participant who is eligible to receive betefinder this Plan and who makes
application in accordance with the rules of thiagten Plan shall be entitled upon the
Annuity Starting Date to receive the benefits, sabjo the provisions of this Plan.
Pension benefits shall be payable commencitig thhe Annuity Starting Date.

Payment of benefits may begin sooner but diegin no later than 60 days after the last

of the following dates:
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0] The end of the Plan Year in which the Paraeipattained Normal Retirement
Age;

(i) The end of the Plan Year in which the Papant retired as that term is defined
in Subsection 6.07(b).

(i) The date the Participant filed a claim fagriefits.

In any event, the Trustees need not make paynadotethey are first able to ascertain

entitlement to, or the amount of, the pension.

(d)

(€)

Pension payments shall end with the paymenth®month in which the death of the
Pensioner occurs except as provided in accordaitheavQualified Joint and Survivor
Annuity Pension or any other provision of this Planpayments after the death of the
Pensioner.

Effective as of May 1, 1989, if the Annuity Btiag Date is after the Participant's Normal

Retirement Age, the monthly benefit will be theraed benefit at Normal Retirement

Age, actuarially increased for each complete calentbnth between Normal Retirement

Age and the Annuity Starting Date, for which betsefvere not suspended pursuant to

the provisions of this Plan, and then convertedfabe Annuity Starting Date to the

benefit payment form elected in the pension appboaor to the 50% Qualified Joint and

Survivor Annuity Pension, if no other form is eledtby a married Participant with a

required spousal waiver.

0] If a Participant first becomes entitled to amehal benefits after Normal
Retirement Age, whether through additional sereicbecause of a benefit
increase, the actuarial increase in those bemeditstart from the date they
would first have been paid rather than Normal Retent Age.

(i) The actuarial increase will be 1% per monghthe first sixty (60) months

after Normal Retirement Age and 1.5% per montreich month thereafter.
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(i) For purposes of this subsection, a pensiaallsot be considered due and
payable for any month in which the Participantrigaged in disqualifying
employment as defined in the Plan.

() Effective May 1, 1989, any additional benegtsrned by a Participant in Covered

Employment after the Annuity Starting Date will determined at the end of each Plan

Year and will be payable as of April 1 followingetlend of the Plan Year in which it

accrued.

Section 6.06 Mandatory Commencement of Benefits

(@) Notwithstanding any provision of the Plan of tontrary, effective April 1, 1988, the
Fund will begin benefit payments to all Particigahy their Required Beginning Date,
whether or not they apply for benefits.

(b) If a Participant who is definitely located fatb file a completed application for benefits
on a timely basis, the Fund will establish the iBigdnt's Required Beginning Date as the
Annuity Starting Date and begin payments as foltows
0] If the Actuarial Value of the Participant'srgit is no more than $5,000, in a

single-sum payment.

(i) In any other case, in the form of a Qualifigoint and Survivor Annuity Pension
calculated on the assumptions that the Particiigaartd has been married for at
least one year by the date payments start andhtdtusband is three years older
than the wife.

(i)  The benefit payment form specified here via# irrevocable once it begins, with
the exception that it may be changed to a sinfgealnuity if the Participant
proves that he did not have a Qualified Spouséydng an alternate payee under
a Qualified Domestic Relations Order, on the ReguBeginning Date.
Additionally, the amounts of future benefits wik ladjusted based on the actual
age difference between the Participant and Spdyseven to be different from

the foregoing assumptions.

49



(iv)  Participant who is already receiving requirachimum distributions but who has
not yet ceased working in Covered Employment magteb stop receiving
distributions and have them recommence after re@re: or termination of
employment with any Employer, and a new AnnuityrtBtg Date will be created.

(V) Federal, state, and local income taxl, @my other applicable taxes, will be
withheld from the benefit payments as requiredawy or determined by the
Trustees to be appropriate for the protection effbind and the Participant.

Section 6.07 Retirement

To be considered retired, a Participant must Isaparated from Covered Employment as
defined in Section 1.11 and thereafter not be eedjagany disqualifying employment as
defined in 6.08.

Section 6.08 Suspension of Benefits

(@) Before Normal Retirement Age

(1) The Participant’s monthly benefit shall be seisped for any month before the
Participant has attained Normal Retirement Age hictvthe Participant is
employed in Disqualifying Employment. “Disqualifig Employment” for the
period before Normal Retirement Age is employmardny type of work
classified in the Collective Bargaining Agreemenself-employment in any
capacity in the Pipe Trades Industry as definetl1d, except that after the first
ninety (90) days of retiremetite Participant, if not receiving a Disability
Pension, shall be permitted to work in Disqualifyimployment up to 560 hours
per calendar year. In the event that there isttems a full calendar year
remaining in which the retired Participant is ddigito work, the retired
Participant shall be eligible to work that porti@in560 hours that represents 46.6
hours times the number of remaining months in dlerclar year.

(i) If the Participant has failed to notify theddl of employment that may be the basis

for suspension of benefits under subparagrapm(g¢cordance with the
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(iii)

notification requirements of paragraph (d), or Walully misrepresented to the
Plan information with respect to Disqualifying Emapient, the monthly benefit
may be suspended, at the discretion of the Trusterean additional period of six
(6) months over and above the suspension peritiiegreceding subparagraph
@i).

Non-work time shall be counted toward the i@ of 560 hours if the retired
Participant is paid for vacation, holiday, illnessother incapacity, layoff, jury

duty, military duty or leave of absence.

(b) After Normal Retirement Age.

(i)

(ii)

The Participant’s monthly benefit shall be seisged for any month after Normal
Retirement Age in which the Participant is employe®isqualifying
Employment. “Disqualifying Employment” for the ped after Normal
Retirement Age means employment or self-employrtieitis in an industry
covered by the Plan when the Participant’s pengayments began, in the
geographic area covered by the Plan when the Rantit's pension began, and in
any occupation in which the Participant worked urile Plan at any time or any
occupation covered by the Plan at the time thddfaaiht's pension payments
began that exceeds 560 hours per calendar yearcases involving less than a
complete calendar year, the fractional portion@d &ours. However, if a
Participant worked in Covered Employment only skdled trade or craft, that is,
as a plumber or a pipefitter, employment shall isguhlifying only if it is in

work that involves the skill or skills of that tadr craft directly, or as in the case
of supervisory work, indirectly.

The term, “industry covered by the Plan,” msdhe plumbing and pipefitting
industry and any other industry in which employeegered by the Plan were
employed when the Participant’s pension begamurfor suspension under this

Section, would have begun.
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(€)

(d)

(iii)

(iv)

(v)

The geographic area covered by the PlanesState of Minnesota, and any other
area covered by the Plan when the Participant’siparbegan, or, but for
suspension under this Article, would have begud,ay other area covered by a
plan which, under a reciprocal agreement in effdwn the Participant’s pension
payments began, had forwarded contributions toRlags, on the basis of which
this Plan accrued benefits for the Participant.

If a retired Participant reenters Covered Eoyphent to an extent sufficient to
cause a suspension of benefits, and his pensiangrdyg are subsequently
resumed, the industry and geographic area coveréueldPlan “when the
Participant’s pension began” shall be the induatrg geographic area covered by
the Plan when his pension was resumed. The terdusktry” is defined in 1.14
herein.

Paid non-work time shall be counted towardrtieasure of 560 hours if paid for
vacation, holiday, illness or other incapacity,déyjury duty, military duty or

leave of absence.

Definition of Suspension “Suspension of benefits” for a month means natitiement

to benefits for the month. If benefits were paidd month for which benefits were later

determined to be suspended, the overpayment shadidoverable through deductions

from future pension payments pursuant to paragf@pland in accordance with 6.03.

Notices

(i)

Upon commencement of pension payments, thet@egsshall notify the

Pensioner of the Plan rules governing suspensiteméfits, including identity of
the industries and areas covered by the Planenétits have been suspended and
payment resumed, new notification shall, upon rgdion, be given to the
Participant if there has been any material chandleda suspension rules or the

identity of the industries or area covered by tremP
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(i) A Pensioner shall notify the Plan in writingthin 30 days after starting any work
of a type that is or may be disqualifying under pin@visions of the Plan and
without regard to the number of hours of such wmkt is, whether or not less
than 40 hours in a month). If a Pensioner has aork disqualifying
employment in any month and has failed to give lymetice to the Plan of such
employment, the Trustees shall presume that heetldid at least 40 hours in
such month and any subsequent month before thigipant gives notice that he
has ceased disqualifying employment.

(i) A Pensioner whose pension has been suspesiatnotify the Plan when
Disqualifying Employment has ended. The Trustdedl $iave the right to hold
back benefit payments until such notice is filethvihe Plan.

(iv) A Participant may ask the Plan whether a paftéir employment will be
disqualifying. The Plan shall provide the Partaipwith its determination.

(v) The Plan shall inform a Participant of any srsgion of his benefits by notice
given by personal delivery or first class mail digrihe first calendar month in
which his benefits are withheld. Such notice simallude a description of the
specific reasons for the suspension, copy of tlevaeat provisions of the Plan,
reference to the applicable regulations of the D&partment of Labor, and a
statement of the procedure for securing a revieth@kuspension. In addition,
the notice shall describe the prodecure for thédaaint to notify the Plan when
his Disqualifying Employment ends. If the Plareimdls to recover prior
overpayments by offset under subparagraph (g)}it€) suspension notice shall
explain the offset procedure and identify the am@&xpected to be recovered,
and the periods of employment to which they relate.

(e) Review. A Participant shall be entitled to a review aledermination suspending his
benefits by written request filed with the Trusteethin 180 days of the notice of

suspension (see 6.04). The same right of revial apply, under the same terms, to a
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determination by or on behalf of the Trustees tdoatemplated employment will be

disqualifying (see 6.04).

() Waiver of Suspension The Trustees may, upon their own motion or quest of a
Participant, waive suspension of benefits subjesuth limitations as the Trustees in
their sole discretion may determine, including &mytations based on the Participant’s
previous record of benefit suspensions or non-c@angé with reporting requirements
under this Article.

(9) Resumption of Benefit Payments
0] Benefits shall be resumed for months afterl#ts¢ month for which benefits were

suspended, with payments beginning no later thaithind month after the last
calendar month for which the Participant’s bensefis suspended, provided the
Participant has complied with the notification regments of subparagraph (d)
(iii) above.

(i) Overpayments attributable to payments madefgr month or months for which
the Participant had Disqualifying Employment sho&ldeducted from pension
payments otherwise paid or payable subsequenetpehod of suspension. A
deduction from a monthly benefit for a month aftex Participant attained
Normal Retirement Age shall not exceed 25 percétitopension amount
(before deduction), except for the first pensioprpant made upon resumption
after a suspension. If a Pensioner dies befoezg of overpayments has been
completed, deductions shall be made from the bisnadiyable to his beneficiary
or contingent beneficiary, subject to the 25 petrtiemtation on the rate of

deduction.

Section 6.09 Recomputation of Benefit Payments following Suspeion

(@) 0] A Pensioner (except a disability Pensiongnd returns to Covered

Employment and has earned additional benefit atgrelall have his pension
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(b)

(€)

recalculated as of the following April 1. If suaHPensioner resumes receiving
pension payments during a Plan Year, the monthjyngat will be the amount
calculated as of the prior April 1, and the montailgount shall be adjusted as
of the following April 1 as described below.

(i) Each April 1 the benefit calculation will lEsed on the employee's then
attained age and will include any additional aclsearned during the prior
plan year, reduced by the actuarial equivalennhgf@ension payments made
prior to Normal Retirement Age. The amount of stexdfuction shall be
calculated by dividing the amount of the Pensiengslyments prior to Normal
Retirement Age by the factor in Table 2 that cqyogsls to the Participant's
age when payments resume. In no event will themewthly benefit be less
than the prior monthly amount.

A 50% Qualified Joint and Survivor Annuity Peng 75% Joint and Survivor Pension,

or 100% Joint and Survivor Pension in effect imraggly prior to suspension of benefits,

and any other benefit following the death of thedtener, shall remain effective if the

Pensioner's death occurs while his benefits aseispension.

A Pensioner who returns to Covered Employmedtearns additional benefit accruals

shall be entitled to a new election as to formafidfit payment for such additional

accrual; provided, however, that the first electoonor after Normal Retirement Age

shall apply for any subsequent accrual earned.

Section 6.10 Vested Status or Nonforfeitability

(@)

The benefits to which a Participant is entitledier this Plan upon his attainment of
Normal Retirement Age or Vested Status, subjectidver, to retroactive amendments to
this Plan made within the limitations of Sectiorlé)(3)(c) of the Internal Revenue
Code and Section 302(c)(8) of ERISA. The benefivhich a surviving Spouse is

entitled shall likewise be nonforfeitable. Pagants and Beneficiaries shall be entitled
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(b)

(€)

(d)

to any of the other benefits of this Plan subjedilt of the applicable terms and
conditions.

A Participant acquires "Vested Status" andrilgist to benefit payments is non-forfeitable
on or after attainment of Normal Retirement Age &uifillment of the service
requirements for receipt of a pension. Years cdtMig Service that are not taken into
account because of a Permanent Break in Servioetdmount in determining a
Participant's vested status.

In accordance with ERISA, no amendment of BHa may take away a Participant's
vested status if earned at the time of the amentdnfamamendment may also not
change the schedule on the basis of which a Ratitacquires vested status, unless
each Participant who has credit for at least thfe@rs of Vesting Service at the time the
amendment is adopted or effective, whichever &r]as given the option of achieving
vested status on the basis of the pre-amendmeadisieh That option may be exercised

within 60 days after the latest of the followingeka

0] when the amendment was adopted.
(i) when the amendment became effective, or
(i) when the Participant was given written netiof the amendment.

For purposes of applying the provisions of #estion and of determining when a
Participant has acquired nonforfeitable rightsadiBipant who has completed the
required number of Years of Vesting Service willl89% vested. While this Plan
provides Regular, Early Retirement, and DisabHgnsion on the basis of requirements
that may be met by some Participants who havearpteted the required number of
Years of Vesting Service, such eligibility rulepresent provisions of the Plan in

addition to the vesting schedule.

Section 6.11 Non-Duplication with Disability Benefits

No pension benefits shall be payable for any mémthvhich the Participant or

Pensioner under age 65 receives wage indemnific&tiodisability from the Twin City Pipe
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Trades Welfare Fund, or unemployment compensaenefits. This provision shall, however,

be subject to the provisions of Section 6.08.

Section 6.12 Incompetence or Incapacity of a Pensioner or Beniefary

In the event it is determined to the satisfactbthe Trustees that a Pensioner or
Beneficiary is unable to care for his affairs bessaaf mental or physical incapacity, any
payment due may be applied, in the discretion efTitustees, to the maintenance and support of
such Pensioner or Beneficiary or to such persdahea3rustees in their sole discretion find to be
an object of the natural bounty of the Pension@eaieficiary in the manner decided by the
Trustees, unless, prior to such payment, claim slazke been made for such payment by a
legally-appointed guardian, conservator, commitbe@ther legal representative appropriate to
receive such payments on behalf of the PensionBepeficiary.

Section 6.13 Non-Assignment of Benefits

€)) No Participant, Pensioner or Beneficiary eaditlo any benefits under this Pension Plan
shall have the right to assign, alienate, transfecumber, pledge, mortgage,
hypothecate, anticipate, or impair in any mannsidugal or beneficiary interest, or any
interest in assets of the Pension Fund, or berddfitsis Pension Plan. Neither the
Pension Fund nor any of the assets thereof, skdihble for the debts of any Participant,
Pensioner or Beneficiary entitled to any benefitder this Plan, nor be subject to
attachment or execution or process in any couib@ci proceeding.

(b) Notwithstanding Subsection 6.13(a) or any ofirevisions of the Plan, benefits shall be
paid in accordance with a Qualified Domestic ReladiOrder as defined in Section
206(d)(3) of ERISA, and with written procedures pigal by the Trustees in connection
with such order, which shall be final and bindingadl Participants, Beneficiaries and
other parties. In no event shall the existencenéorcement of a Qualified Domestic
Relations Order cause the Fund to pay benefits ighect to a Participant in excess of

the Actuarial Present Value of the Participantisdiés without regard to the order.
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(€)

Benefits otherwise payable under this Plan shatedeced or adjusted to take into
account any payment ordered to be made under afl@dd@omestic Relations Order.
The Trustees shall establish reasonable proesda determine the qualified status of a

Domestic Relations Order and to administer distrdms thereunder.

Section 6.14 No Right to Assets

No person other than the Trustees of the Pensiod Bhall have any right, title or

interest in any of the income, or property of angds received or held by or for the account of

the Pension Fund, and no person shall have anytadienefits provided by the Pension Plan

except as expressly provided herein.

Section 6.15 Maximum Limitations

(@)

(b)

Notwithstanding the other provisions of thiafIthe annual retirement benefit to which

an Employee shall be entitled hereunder when agtgdgvith the benefit under all other

Defined Benefit Plans maintained by the employea)lsot exceed the lesser of:

0] $90,000, or

(i) 100% of the Employee's average annual comgues for the 3 highest
consecutive calendar years during which he pasgtegbin the Plan or any
other plan maintained by the employer.

The $90,000 limit set forth in subparagraph (pwabshall be increased automatically to

account for increases in the cost of living or supeent adjustment to the annual

maximum benefit amount. Such adjustments shdlhfited to scheduled increases in

accordance with regulations issued by the Secrefafyeasury and shall be effective no

sooner than January 1 of each year.

For purposes of this section, "compensatiomllshean the Employee's earned income,

wages, salaries, and fees for professional sepvargsother amounts received for

personal services actually rendered in the coursenployment with the Employer

maintaining the Plan, including, but not limited t@mmissions paid by salesmen,
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(€)

compensation for services on the basis of a peagerdf profits, commissions on

insurance premiums, tips and bonuses, and excludenfpllowing:

0] Employer contributions to a plan of deferremnpensation which are not
included in the Employee's gross income for thaltéexyear in which
contributed or Employer contributions under a sifrggl Employee pension
plan to the extent such contributions are dedwetiyl the Employee, or any
distribution from a plan of deferred compensation.

(i) Amounts realized from the exercise of a narakified stock option, or when
restricted stock or other property held by the Eoyiet either becomes freely
transferrable or is no longer subject to a substhnsk of forfeiture.

(i) Amounts realized from the sale, exchangether disposition of stock
acquired under a qualified stock option plan.

(iv) Other amounts which received special tax [fiesjeor contributions made by
the Employer, whether or not under a salary redacigreement, towards the
purchase of an annuity described in Section 408(H)e Internal Revenue
Code whether or not the amounts are actually eatliedfrom the gross
income of the Employee.

In the case of an Employee who has less thayeafs of service, the limitation set forth

in subparagraphs (a)(i) and (ii) of this sectioalsbe multiplied by a fraction, the

numerator of which is the number of the Employgears of service and the
denominator of which is 10. In the case of an Exyg@ whose benefits hereunder

commence prior to his attainment of age 62, th@dithon set forth in subparagraph (a)(i)

of this section shall, in accordance with regulaicssued by the Secretary of the

Treasury, be adjusted so that it is the equivatestich a benefit beginning at age 62,

provided that such adjustment shall not reduce Sogtation below:

M if the benefit commences after the Employdaias age 55, $75,000, or
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(d)

(€)

(i) if the benefit commences before the Emplogtains age 55, the amount
which is the equivalent to the $75,000 limitatidrage 55.

In the case of an Employee whose benefits hesswainmence after his
attainment of age 65, the limitation set forth utngaragraph (a)(i) of this section shall, in
accordance with regulations issued by the Secrefatye Treasury, be adjusted so that it
is the equivalent to the dollar limitation for aneéit commencing at age 65. For
purposes of adjusting any benefit under this paayrthe interest rate assumption shall
be 5%.

Notwithstanding the limitations of Subsectiad®a) of this section, if an Employee was

covered by the Plan before the first day of theitation Year beginning in 1983, he may

receive an annual retirement benefit which is asslthan the amount of his current
accrued benefit as of the close of the last Linutalear beginning before 1983, as
determined under the terms of the Plan as theffe@ntalisregarding any amendments or
cost of living adjustments occurring after Julyi®82. For purposes of this section, the
term "Limitation Year" shall mean the Plan Credeay.

If an Employee covered by this Plan participateboth Defined Benefit and Defined

Contributions Plans maintained by the Employer silv@ of (i) and (ii) below may not

exceed 1.0:

0] The sum of the projected annual benefit of Emeployee under all defined
benefit pension plans of the Employer determinedfaise close of the
Limitation Year, divided by the lesser of:

(A)  the product of 1.25 multiplied by the dollanitation in effect under

Section 415(b)(1)(A) of the Internal Revenue Caaltestich year, or

(B)  the product of 1.4 multiplied by the amourttigh may be taken into

account under Section 415(b)(1)(B) of the IntelRalenue Code with

respect to such Employee for such year; and
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(ii)

Section 6.16

the sum of the annual additions to the Emplgg account under all defined
contribution plans of the Employer as of the closéhe Limitation Year and
for all prior Plan Credit Years divided by the sofrthe lesser of (A) or (B) for
such year and for each prior year of service withEmployer (regardless of
whether any such defined contribution plan wasxistence during those
years), where (A) is the product of 1.25 multipl®dthe dollar limitation in
effect under Section 415(c)(1)(A) of the Internavi@nue Code for such year
(determined without regard to Section 415(c)(63wth Code), and (B) is the
product of 1.4 multiplied by the amount which maytbken into account
under Section 415(c)(1)(B) of the Internal Reve@aele (or Section 415(c)(7)
or (8) of such Code, if applicable) with respecsteh individual under such
plan for such year; provided, however, that therBad Trustees may elect
that the amount taken into account for each Emgdgeall years ending
before January 1, 1983, under (A) and (B) abové beadetermined pursuant
to the special transition rule provided in sucht®ec415(e)(6) of the Internal
Revenue Code.

If this Plan is aggregated with another plar s in existence on
July 1, 1982, and the above limitations are not, m&th Participant for whom
the limits are violated will not receive any annadtitions or accruals in this
Plan. In the event that at the earlier to occwrarth December 31 or the date
of an Employee's retirement or termination, the sdirfi) and (ii) above
exceeds 1.0 and the benefit of such Employee wswidr other plan or plans is
not reduced to bring such sum to 1.0, then suchl&rap's benefits under this
Plan shall be reduced by an amount sufficient tsedahe sum of (i) and (ii)
above for each Employee to equal 1.0.

Waiver of Benefits
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Any Pensioner who is eligible for or who is regegzany other pension benefit, the
receipt of which is dependent upon his not excegdertain income limits, may, if he so elects
by signing a written waiver and delivering the saméhe Trustees, waive all or any part of his
benefits under this Plan, provided, however, thahsvaiver may not be withdrawn except upon
30 days written notice to the Trustees. After hgwxecuted such waiver, the Pensioner shall, at
no time, be entitled to make claim for the paymevtigch have been waived and withdrawal of
such waiver shall not be effective until 30 dayterathe receipt thereof by the Trustees.

If this Plan is aggregated with another plan thas in existence on July 1, 1982, and the
above limitations are not met, each ParticipantMoom the limits are violated will not receive
any annual additions or accruals in this Planthénevent that at the earlier to occur of each
December 31 or the date of an Employee's retiremetgrmination, the sum of (i) and (ii) above
exceeds 1.0 and the benefit of such Employee uadr other plan or plans is not reduced to
bring such sum to 1.0, then such Employee's benafider this Plan shall be reduced by an
amount sufficient to cause the sum of (i) andalopve for each Employee to equal 1.0.

Section 6.17 Rounding of Pension Amounts

If not already a multiple of one dollar ($1.000ygension amount shall be rounded to
the next higher multiple of one dollar ($1.00).

Section 6.18 Small Benefits

(@) The Trustees may, by agreement with a partipagee, arrange to pay small pension
benefits less frequently than monthly or in a lusopn settlement. A Participant's
Spouse, if any, must consent to a lump sum settlerhthe single-sum value, computed
in accordance with this Section 6.18, is greatenth5,000.

(b) In the event that the Actuarial Present Valtithe entire nonforfeitable benefit of a
Participant or a Beneficiary is $5,000 or less, Thestees shall pay the entire
nonforfeitable benefit in one lump sum.

(© When such a lump sum has been paid by the Rlinfdension Credit earned by the

Participant with respect to which the lump sumristion was made shall be completely
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disregarded and the Fund's liability for the payhw#rbenefits to the Participant or
Beneficiary shall be completely discharged.

(d) This section shall not apply after paymenthaf Participant's pension has commenced
unless the Participant or Beneficiary consentsting to the single-sum distribution.

Section 6.19 Optional Forms of Benefits

Unless otherwise specified, any optional form eféfits under this Plan is intended to be
at least the Actuarial Equivalent of the Particimnonforfeitable accrued benefit payable at
Normal Retirement Age or, if later, the Participa#tnnuity Starting Date.

Section 6.20 Rollover Contributions and Trustee to Trustee Trarsfers

Where the Fund has received, or will receive strithution from another qualified
retirement plan which is exempt from taxation urther Code, the Trustees may accept the
amount of said distribution:

(a) as a Rollover Contribution to the Fund; or

(b) as a Trustee to Trustee Transfer from therajbalified retirement plan.

The Trustees shall not accept a Rollover Contidnutnless the Trustees have reason to
believe that, if the Trustees accept the Rollovent@bution, the Employee will avoid taxation
under the Code on the contribution and the Plahnwil be required to make available to the
Employee any optional form of benefit not curreratlailable to the Employee under the Plan.
A Rollover Contribution or Trustee to Trustee Trangnay be accepted from an Employee or
another qualified retirement plan only after theflogee becomes a Participant.

Rollover Contributions, Trustee to Trustee TrarsBnd earnings and losses thereon may
be segregated into a separate account for accgyminposes. Rollover Contributions or
Trustee to Trustee Transfers shall be subjectda#ime requirements of this Plan as are
applicable to Employer Contributions to the Plarbehalf of the Participant.

Section 6.21 Direct Rollovers on or After January 1, 1993

This Section applies to distributions made onftaralanuary 1, 1993. Notwithstanding

any provision of the Plan to the contrary that wdooaiherwise limit an election under this
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Section, a Distributee may elect, at the time anithé manner prescribed by the Trustees, to
have any portion of an Eligible Rollover Distribani paid directly to an Eligible Retirement Plan
specified by the Distributee in a Direct Rollovétor purposes of this Section, the following
definitions shall apply:

(a) "Eligible Rollover Distribution” shall meanyadistribution of all or any
portion of the balance to the credit of the Disitde, except that an Eligible
Rollover Distribution does not include:

(1) any distribution that is one of a series sabsally equal periodic
payments (not less frequently than annually) madéhie life (or life
expectancy) of the Distributee or the joint lives jpint life
expectancies) of the Distributee and the Distribstdesignated
Beneficiary, or for a specified period of ten yearsnore;

(i) any distribution to the extent such disttiloun is required under section
401(a)(9) of the Code; and

(i)  the portion of any distribution that is niicludable in gross income
(determined without regard to the exclusion forumatealized
appreciation with respect to employer securities).

(b) "Eligible Retirement Plan" shall mean an indual retirement account
described in section 408(a) of the Code, an ind&idetirement annuity
described in section 408(b) of the Code, an anml#g described in section
403(a) of the Code, or a qualified trust descrilmeskection 401(a) of the Code,
that accepts the Distributee's Eligible Rollovestbbution. However, in the
case of an Eligible Rollover Distribution to thenguing spouse, an Eligible
Retirement Plan is an individual retirement accaumndividual retirement
annuity.

(c) "Distributee" includes a Participant or fornkarticipant. In addition, the

Participant's or former Participant's surviving sg® and the Participant's or
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former Participant's spouse or former spouse whioeig\lternate Payee under
a Qualified Domestic Relations Order, as definesction 414(p) of the
Code, are Distributes with regard to the interéshe spouse or former spouse.
(d) "Direct Rollover" shall mean a payment by Bian to the Eligible Retirement
Plan specified by the Distributee.
ARTICLE 7
MISCELLANEOUS

Section 7.01 Nonreversion

It is expressly understood that in no event stuayl of the corpus or assets of the Pension
Fund revert to the Employers to be subject to daiyns of any kind or nature by the Employers,
except for the return of an erroneous contributiathin the time limits prescribed by law.

Section 7.02 Funding Limitation of Liability

The Pension Plan has been established on thedfasisactuarial calculation which has
established, to the extent possible, that the trttons will, if continued, be sufficient to
maintain the Plan on a permanent basis, fulfiltimg funding requirements of ERISA. Except
for liabilities which may result from provisions BRISA, nothing in this Plan shall be construed
to impose any obligation to contribute beyond thigation of the Employer to make
contributions as stipulated in its collective bangag with the Union, or in its participation
agreement with other Employers as provided in 8eci07(b). Liability imposed upon
Employers by the Multi-employer Pension Plan Ameadta Act of 1980 and regulations
thereunder (herein 1980 Act) should be calculatetie same manner for all Participating
Employers whether engaged in the construction imgas not. Such liability is in addition to
those imposed and limited in this Section 7.02.

Section 7.03 New Employers

No new Employer (other than those signatory toleective bargaining agreement
prevailing in the Minneapolis-St. Paul territoatisdictions) may be admitted to participation

in the Pension Fund and this Pension Plan except approval by three-fourths of the Trustees

65



and execution of a participation agreement. Thagyaation of any such new Employer shall be
subject to such terms, conditions, and actuarigisthents as the Trustees may prescribe
including, but not limited to, the imposition of iiag periods in connection with the
commencement of benefits, a requirement for retnaacontributions, or the application of
modified benefit conditions and amounts. In adupapplicable terms or conditions, the
Trustees shall take into account such requirenantiey, in their sole discretion, may deem
necessary to preserve the actuarial soundness &fehsion Fund and to preserve an equitable
relationship with the contributions required froth@r participating Employers and the benefits
provided to their Employees.

Section 7.04 Terminated, Withdrawn and Delinguent Employers

€)) Terminated Employers
If an Employer ceases to comply with the defimtaf Employer, as set forth in Section
1.07, or if an Employer is declared by the Trustedsave ceased participation in the
Pension Plan for any reason, including by virtuéfailure to make the required

contribution, then it shall be deemed a terminatibparticipation and the following shall

apply:

0] Employment by that Employer after terminatiimall not be credited as
Covered Employment provided; and

(i) Employment by that Employer prior to termiimat shall be credited under this
Plan, except if a Break in Covered Employment dsee in Article 4 is
incurred; and

(i) There shall be no refund of contributionsrewersion of assets to a terminated
Employer, directly or indirectly, or to a Pensioru3t or annuity contract or
Pension Plan of a Terminated Employer.

(iv) Provided that an actuarial study shows tmieation significantly affects

actuarial costs.

(b) Withdrawn Employers.
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(€)

The liability of an Employer who withdraws frometf?ension Plan shall be as
determined by the Trustees as provided in Sectdi ) of ERISA as amended by said
1980 Act and Regulations, and as hereafter amended.

Delinguent Employers

A Delinquent Employer is one who fails to pay e Pension Fund the required
contributions for a period of time as determinedhry Trustees by their administrative
Rule or Resolution. In addition to the enforcemaihayment provisions stated in the
collective bargaining agreement with the Unions, Thustees or their representative by
an action in federal or state court (or by arbibraif voluntarily agreed to by the parties)
shall be entitled to an award as provided for id 4880 Act. Such award includes
unpaid contributions, plus interest at the curesfjtisted prime rate charged by banks
plus liquidated damages up to 20% of the unpaidritrtions (or higher amount
permitted by law) if greater than said total inggyg@lus reasonable attorneys' fees and
costs of the court action or arbitration, and otleéief as may be determined by the court

or arbitrator.

Section 7.05 Arbitration or Court Action

(@)

Disputes

All disputes, grievances, or claims against thesTrarising under the Trust Agreement,
this Pension Plan, the Administrative Rules, or epgrations of the Trust, whatever is
not settled to the satisfaction of the claimanth®/review procedure stated in Subsection
6.04(a), may be appealed to a court, or to arimtrats provided in Section 7.05, as the
claimant may decide.

Disputes or grievances covered in this sectictuge, but are not limited to,
those which may occur as between this Trust an&ifiployees, their eligible
dependents, Beneficiaries, estates and repres@sat?) any parties dealing with the
Trust; (3) any appointees of the Trust; (4) theiparsignatory hereto; and (5) other

parties who are or may become participants in tlustT by agreement or otherwise. If
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(b)

(€)

(d)

the claimant chooses arbitration, the claim shakbbmitted by agreement between the
parties.

Arbitrator .

The Arbitrator shall be appointed by the Chiefgludf the U.S. District Court for the
District of Minnesota or the judge assigned by@herk of Court, pursuant to a notice to
said judge by either party with a copy to the otbety to the dispute or grievance as set
forth in Title 9 of the United States Code.

Procedure

The Arbitrator shall determine the time and platthe hearing, unless a hearing is
waived by both parties and submission is made itingrby both sides. The procedure
to be followed, in any case, and the form of tha@shall be determined by the
Arbitrator in his discretion, subject to the prawiss of the arbitration agreement
executed between the parties. Any award shalina¢ dnd binding on all parties and
enforceable as provided in Title 9 of the Unitedt&s Code.

Costs

The costs of arbitration shall be borne equallyh®yparties, unless the Trustees in their
sole discretion decide to bear more than the ptapate share of the Trust in a case

where otherwise there would be undue burden ootther party.

Section 7.06 Law Governing

All questions relating to interpretation, validityr administration of this Plan shall be

determined in accordance with ERISA, 29 U.S.C. §1€0seq., except as to any matter reserved

to state law, in which case such interpretationl $ieain accordance with the laws of the State of

Minnesota.

Section 7.07 Termination of the Plan

(@)

Right to Terminate.
The Trustees shall have the right to discontinuemninate the Plan in whole or in part.

The rights of all affected Participants to beneditsrued to the date of termination,
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(b)

(€)

partial termination, or discontinuance to the ekfanded as of such date shall be
nonforfeitable.

Priorities of Allocation.

In the event of termination, the assets then remgiin the Plan, after providing for any
administrative expenses, shall be allocated amioa¢?ensioners, Beneficiaries, and
Participants in the following order:

® First: in the case of benefits payable ag@aspn;

(A) inthe case of the pension of a ParticiparBeneficiary which was in
pay status as of the beginning of the three-yeaogending on the
termination date of the Plan, to each such penbased on the
provisions of the Plan (as in effect during theefixear period ending
on such date) under which such pension would b&etst. The lowest
pension in pay status during the three-year pesiadl be considered
the pension in pay status for such period.

(B) inthe case of a pension of a ParticiparBeneficiary which would
have been in pay status as of the beginning of 8uele-year period if
the Participant had retired prior to the beginrohghe three-year
period and if his pension had commenced (in thedstal form) as of
the beginning of such period, to each such persised on the
provisions of the Plan (as in effect during theefixear period ending
on such date) under which the pension would béetis.

(i) Second: to all other benefits (if any) oetmdividuals under the Plan
guaranteed under Title IV of ERISA.

(i) Third: to all other vested benefits undeetPlan.

(iv) Fourth: to all other benefits under the Plan

Allocation Procedure

For purposes of Subsection (b) hereof:
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(i)

(ii)

(iii)

the amount allocated under any paragraph bt8ction (b) with respect to any

benefit shall be properly adjusted for any allawatf assets with respect to

that benefit under a prior paragraph of that suim®c

if the assets available for allocation undel paragraph of Subsection (b)

(other than paragraphs (iii) and (iv)) are insuént to satisfy in full the

benefits of all individuals which are describedhat paragraph, the assets

shall be allocated pro-rata among such individoalshe basis of the present
value (as of the termination date) of their respedbenefits described in that
paragraph.

this paragraph applies if the assets avéddbr allocation under Subsection

(b)(iii) are not sufficient to satisfy in full theenefits of individuals described

in that paragraph.

(A) If this paragraph applies, except as provishe8ubparagraph (B)
below, the assets shall be allocated to the benaffindividuals
described in Subsection (b)(iii) on the basis efbenefits of
individuals which would have been described in stabsection
(b)(iii) under the Plan as in effect at the begmgof the five-year
period ending on the date of Plan termination.

(B) If the assets available for allocation un8ebparagraph (A) above are
sufficient to satisfy, in full, the benefits dedmd in such paragraph
(without regard to this subparagraph), then foppses of
Subparagraph (A), benefits of individuals descrilvesuch paragraph
shall be determined on the basis of the Plan asid@aaeby the most
recent Plan amendment effective during such five-period under
which the assets available for allocation are sidifit to satisfy, in full,
the benefits of individuals described in Subparplyrgd) and any

assets remaining to be allocated under Subparagfgmn the basis of
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the Plan as amended by the next succeeding Plamoaneat effective
during such period.
(d) Effect of 1980 Act
If any of the foregoing provisions of this Sectib®7 are inconsistent with said 1980
Act, the latter shall apply.

Section 7.08 Mistaken Contributions

Refund of contributions made to the Pension FundrbEmployer due to mistake of fact
or law shall be in accordance with and as limitgdidw, including said 1980 Act, as determined
by the Trustees in each case.

ARTICLE 8
AMENDMENTS

Section 8.01 Amendment

This Plan may be amended at any time by a majoeoity of the Trustees, unless a greater
majority is required by specific provisions of tiitan, or the provisions of the Trust Agreement.
However, no amendment may decrease the accruetithdrany Participant, except as
necessary to establish or maintain the qualificetiof the Plan or the Trust Fund under the
Internal Revenue Code and to maintain complianceePlan with the requirements of ERISA.
No individual Trustee, group of Trustees, admiaitstm, union official or employer may alter,
modify or otherwise change the terms of this Péxtept by official action of the Trustees
consistent with the provisions of this Plan andThest Agreement.

No amendment to the Plan (including a changeerattiuarial basis for determining
optional or early retirement benefits) shall besefive to the extent that it has the effect of
decreasing a Participant's accrued benefit. Nbstanding the preceding sentence, a
Participant's accrued benefit may be reduced texkent permitted under Section 412(c)(8) of
the Internal Revenue Code. For purposes of trei@e8.01, a plan amendment which has the
effect of eliminating or reducing an early retirathbenefit or a retirement-type subsidy, or

eliminating an optional form of benefit, with respéo benefits attributable to service before the
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amendment shall be treated as reducing accrueditseria the case of a retirement-type
subsidy, the preceding sentence shall apply orly veispect to a Participant who satisfies
(either before or after the amendment) the pre-amemt conditions for the subsidy. In general,
a retirement-type subsidy is a subsidy that coesmafter retirement, but does not include a
qualified disability benefit, a medical benefitsacial security supplement, a death benefit
(including life insurance), or a plan shutdown Hér{ghat does not continue after retirement
age). Furthermore, a Participant's vested inteletstrmined without regard to such amendment
shall be determined as of the later of the dath antendment is adopted, or becomes effective.

Section 8.02 Summary Plan Description

The provisions of this Plan shall at all timestcol notwithstanding any inconsistent
provision of a Summary Plan Description or commatian by any Trustee, administrator or
other representative of the Plan.

ARTICLE 9
TOP HEAVY PROVISIONS

Section 9.01 Definitions

For purposes of this article, the following woedwl phrases shall have the meaning
stated below unless a different meaning is cleadyired by the context:
(@) Key Employee
"Key Employee" means an employee or former em@dgad the beneficiaries of such
employee) meeting the definition of "key employeehtained in Section 416(i)(1) of the
Internal Revenue Code and Section 1.416-1 of tkasury Regulations.
(b) Non-Key Employee
"Non-Key Employee" means any Employee who is ngey Employee.
(© Annual Compensation
"Annual Compensation” means compensation as deim8ection 415(c)(3) of the Code
and Section 1.415-2(d) of the Treasury Regulatibasin no event more than $170,000 in
the 2001 calendar year, and $200,000 in Plan Yesgimning January 1, 2002, or as
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adjusted by the Secretary of the Treasury. An@aahpensation also includes amounts
contributed by the Employer pursuant to a saladyecgon agreement which are excludable
from an Employee's gross income under Sections113%f), 401(a)(8), 402(h), or 403(b)
of the Code.

(d) Determination Date
"Determination Date" means, with respect to aranPfear, the last day of the preceding
Plan Year, or in the case of the first Plan Yeaaof Plan, the last day of such Plan Year.

Section 9.02 Top Heavy Plan Requirements

Effective January 1, 1984, for any Top Heavy Plaar, the Plan shall provide the

following:

(@) Special vesting requirements of Section 416{lthe Internal Revenue Code pursuant to
Section 9.04.

(b) Special minimum benefit requirements of Secd@6(c) of the Internal Revenue Code
pursuant to Section 8.05.

Section 9.03 Determination of Top Heavy Status

(@) This Plan shall be a Top Heavy Plan for anyMlear commencing after December 31,
1983, in which, as of the Determination Date,
0] the present value of accrued benefits of Keyplbyees, and
(i) the sum of the aggregate accounts of Key Exyygés under this Plan and all
plans of an Aggregation Group exceeds sixty per(@o) of the present
value of accrued benefits and the aggregate accofilall Key Employees and
Non-Key Employees under this Plan and all plansmofggregation Group.
If any Participant is a Non-Key Employee forlarPYear, but such
Participant was a Key Employee for any prior Plaal such Participant's
present value of accrued benefits and/or aggregat@unt balance shall not be
taken into account for purposes of determining Wwéethis Plan is a Top

Heavy or Super Top Heavy Plan (or whether any Agafien Group which
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(b)

(€)

(d)

includes this Plan is a Top Heavy Group). In addijtfor Plan Years
beginning after December 31, 1984, if a Particimarformer Participant has
not received any Annual Compensation from any Egglmaintaining the
Plan (other than benefits under the Plan) at ang tiuring the five-year

period ending on the Determination Date, the aggeegccount and/or present
value of accrued benefit for such Participant omfer Participant shall not be
taken into account for the purposes of determimhgther this Plan is a Top

Heavy Plan or Super Top Heavy Plan.

This Plan shall be a "Super Top Heavy Plan'afoy Plan Year commencing after

December 31, 1983, in which, as of the Determimaflate:

(i)
(ii)

the present value of accrued benefits of Keylbyees, and

the sum of the aggregate accounts of Key Exygés under this Plan and all
plans of an Aggregation Group exceeds ninety pe(@€960) of the present
value of accrued benefits and the aggregate accofilall Key Employees and

Non-Key Employees under this Plan and all plansnofggregation Group.

A Participant's aggregate account as of them@hation Date shall be determined under

applicable provisions of the defined contributidarpused in determining Top Heavy

Plan status.

"Aggregation Group" means either a Requiredr&ggtion Group or a Permissive

Aggregation Group as hereinafter determined.

(i)

In determining a Required Aggregation Groupeuader, each plan of an
Employer in which a Key Employee is a Participami] each other plan of an
Employer which enables any plan in which an Empdoyarticipates to meet
the requirements of Sections 401(a)(4) and 410efrternal Revenue Code,
will be required to be aggregated. Such groupl flgeknown as a "Required

Aggregation Group."
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(e)

(ii)

(iii)

In the case of a Required Aggregation Grouph ¢éda&n in the group
will be considered a Top Heavy Plan if the Requidggdregation Group is a
Top Heavy Group. No plan in the Required Aggregatroup is a Top
Heavy Plan if the Required Aggregation Group isadbp Heavy Group.

An Employer may also include any other plast required to be included in
the Required Aggregation Group, provided the resyilgroup, taken as a
whole, would continue to satisfy the provisionsSefction 401(a)(4) and 410 of
the Internal Revenue Code. Such group shall bevikras a "Permissive
Aggregation Group."

In the case of a Permissive Aggregation Grouapy, a plan that is part
of the Required Aggregation Group will be consideseTop Heavy Plan if the
Permissive Aggregation Group is a Top Heavy GroNp.plan in the
Permissive Aggregation Group will be consideredp Heavy Plan if the
Permissive Aggregation Group is not a Top Heavyuro
Only those plans of an Employer in which tbetermination Dates fall within
the same calendar year shall be aggregated in wrdietermine whether such

plans are Top Heavy Plans.

In the case of a defined benefit plan, a Fpgid's present value of accrued benefits shall

be determined:

(i)

(ii)

as of the most recent actuarial valuation a#tech is the most recent valuation

date within a twelve-month period ending on theebmination Date,

for the first Plan Year, as if:

(A) the Participant terminated service as ofe¢ermination Date; or

(B) the Participant terminated service as ofatiarial valuation date, but
taking into account the estimated present valuecofued benefits as of

the Determination Date.
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(f)

(iii)

(iv)

for any other Plan Year, as if the Partiappéerminated service as of the
actuarial valuation date,

the actuarial valuation date must be the sdate used for computing the
defined benefit plan minimum funding costs, regasdlof whether a valuation

is performed in the Plan Year.

The calculation of a Participant's present eatfi accrued benefit as of a Determination

Date shall be the sum of the following:

(i)

(ii)

(iii)

(iv)

the present value of accrued benefit usingacal assumptions stated in the
most recent actuarial valuation, and
any Plan distributions made within the PlagaY that includes the
Determination Date or within four preceding Plara¥& However, in the case
of distributions made after the valuation date pndr to the Determination
Date, such distributions are not included as distrons for Top Heavy
purposes to the extent that such distributionsakeady included in the
Participant's present value of accrued benefif #iseovaluation date.
Notwithstanding anything herein to the contratydistributions,
including distributions made prior to January 1849and distributions under a
terminated plan which if it had not been terminatexlild have been required
to be included in an Aggregation Group, will be otad.
Any Employee contributions, whether volungaor mandatory. However,
amounts attributable to tax deductible Qualifieduwary Employee
Contributions shall not be considered to be a gltthe Participant's present
value of accrued benefits.
With respect to unrelated rollovers and ptarplan transfers (ones which are
both initiated by the Employee and made from a piamtained by one
Employer to a plan maintained by another Employgthys Plan provides for

rollovers or plan-to-plan transfers, it shall alwaynsider such rollovers or
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(9)

(h)

plan-to-plan transfers as a distribution for pugmosf this section. If this Plan
is the plan accepting such rollovers or plan-taygtansfers, it shall not
consider such rollovers or plan-to-plan transfexseated after December 31,
1983, as part of the Participant's present valiscofued benefits. However,
rollovers or plan-to-plan transfers accepted piwo¥anuary 1, 1984, shall be
considered as part of the Participant's presenevall accrued benefits.

(V) With respect to related rollovers and plarptan transfers (ones either not
initiated by the Employee or made to a plan manetdiby the same
Employer), if this Plan provides the rollover oapito-plan transfer, it shall
not be counted as a distribution for purposesisfgbction. If this Plan is the
plan accepting such rollover or plan-to-plan transt shall consider such
rollover or plan-to-plan transfer as part of thetiegant's present value of
accrued benefits, irrespective of the date on whiath rollover or plan-to-
plan transfer is accepted.

"Top Heavy Group" means an Aggregation Grouwfch, as of the Determination

Date, the sum of:

0] the present value of accrued benefits of Keyplbyees under all defined
benefit plans included in the group, and

(i) the aggregate accounts of Key Employees uatletefined contribution plans
included in the group exceeds sixty percent (60£8) similar sum determined
for all Participants.

Notwithstanding anything herein to the contrahe effective date otherwise provided for

herein for the application of Section 416 of theetnal Revenue Code to this Plan (Plan

Years after December 31, 1983) shall be extendaddardance with any federal law or

regulatory authority.
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Section 9.04 Top Heavy Vesting

(@) Notwithstanding the determination of Vestedi&an accordance with Section 9.04(a) of
the Plan for any Top Heavy Plan Year, the vestetiqroof any Participant's accrued
benefit shall be determined on the basis of thédiaant's number of Years of Vesting
Service according to the following schedule:

Vesting Schedule

Years of
Service Percentage
less than 2 0%
2 40%
3 60%
4 80%
5 or more 100%

(b) If, in any subsequent Plan Year, the Plan cetsbe a Top Heavy Plan, the Trustees
may elect to:
® continue to apply this vesting schedule inedetining the vested portion of
any Participant's accrued benefit, or
(i) revert to the vesting schedule in effect efthis Plan became a Top Heavy
Plan pursuant to Section 411(a)(10) of the InteRetenue Code. The
nonforfeitable percentage of the accrued benefidrbahe Plan ceased being
Top Heavy, therefore must not be reduced and articipant with three or
more years of service must be given the optioreofaining under the Top
Heavy vesting schedule. Any such reversion sletléated as a Plan
amendment.
(c) The Top Heavy vesting schedule does not apptlze accrued benefit of any Employee
who does not have one Hour of Service after the Rés initially become a Top Heavy
Plan and such Employee's accrued benefit attributatEmployer contributions will be

determined without regard to this Article.
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Section 9.05 Top-Heavy Benefit Requirements

(@)

(b)

(€)

(d)

(€)

(f)

The maximum accrued benefit derived from Em@tayontributions to be provided under
the section for each Non-Key Employee who is ai€lpant shall equal the product of:
0] one-twelfth (1/12th) of Annual Compensatioreeaged over the five
consecutive "limitation years" (or actual numberlohitation years" if less)
which produces the highest average, and
(i) the lesser of
(A) two percent (2%) multiplied by Years of VexsjiService, or
(B) twenty percent (20%).
For purposes of providing the minimum benefitlar Section 416 of the Internal
Revenue Code, a Non-Key Employee who is not adfaatit solely because:
0] His Annual Compensation is below a stated amoor
(i) He declined to make mandatory contributiooshte Plan will be considered to
be a Participant.
For purposes of this section, Years of VesBegvice for any Plan Year ending prior to
January 1, 1984, or for any Plan Year during whighPlan was not a Top Heavy Plan
shall be disregarded.
For purposes of this section, Annual Compeaosdtr any "limitation year" ending prior
to January 1, 1984, or subsequent to the lasttdimon year" during which the Plan is a
Top Heavy Plan shall be disregarded. The termitdition year" means the Plan Year.
For purposes of this section, Annual Compeosathall have the meaning set forth in
Section 1.415-2(d) of the Treasury Regulationsjibab event more that $170,000 in the
2001 Plan Year and $200,000 beginning in the 2082 Pear (as adjusted annually under
Section 401(a)(17) of the Code) per calendar year.
If the Plan provides for the normal retireméenefit to be paid in a form other than a

single life annuity, the accrued benefit under g@stion shall be the Actuarial Present
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Value of the minimum accrued benefit under Subsadia) above pursuant to Section
1.02 of the Plan.

(9) If payment of the minimum accrued benefit comoes at a date other than Normal
Retirement Age, the minimum accrued benefit shalhjusted in accordance with
Subsections 6.05(e)(ii).

(h) If a Non-Key Employee participates in this P&ard a defined contribution plan included
in a Required Aggregation Group which is top hedlg,minimum benefits shall be
provided under this Plan.

0] To the extent required to be nonforfeitable @n8ection 6.10 of the Plan the minimum
accrued benefit under this section may not be itedeunder Sections 411(a)(3)(B) or
411(a)(3)(D) of the Internal Revenue Code.

ARTICLE 10
NON-BARGAINED EMPLOYEES

Section 10.01 Emplovyer

For purposes of identifying Highly Compensated lyges and applying the rules of
participation, vesting and statutory limits on bi@seunder the Fund for such employees, but not
for determining covered service, the term "Empldyecludes all members of an affiliated
service group with the Employer within the meanm@ection 414(m) of the Internal Revenue
Code and all other businesses aggregated withrtidyer under Section 414(o) of the Internal
Revenue Code.

For this purpose, an "Employer" also includesatporations, trades or businesses under
common control with the Employer within the meanaigections 414(b) and (c) of the Internal
Revenue Code.

For all other purposes, the term "Employer" shaile the meaning stated in Section

1.07.
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Section 10.02 Non-Bargained Employee

A "Non-Bargained Employee" means a person whonigleyed by an Employer and

who is not covered by a Collective Bargaining Agneeat, but is covered by another written

agreement requiring Employer contributions on ikex behalf, other than bargaining unit

alumni as defined by Treasury Regulations. A Namegfained Employee also includes an

Employee who is a "professional" as defined in i8act.410(b)-9(g) of the proposed Treasury

regulations.

Section 10.03 Highly Compensated Employee

(@)

(b)

The term "Highly Compensated Employee" inclukdighly compensated active

employees and highly compensated former employeas Bmployer. Whether an

individual is a highly compensated employee is oheiteed separately with respect to

each Employer, based solely on that individuafsfof compensation or status with

respect to that Employer.

A highly compensated active employee is an eyg# of the Employer who performs

service for the Employer during the determinatiearyand who during the look-back

year:

(i)

(ii)

(iii)

(iv)

received compensation from the Employer inessscof $75,000 (as adjusted
under Section 414(q) of the Internal Revenue Code);

received compensation from the Employer igess of $50,000 (as adjusted
under Section 414(q) of the Internal Revenue Cadd)was a member of the
top-paid group for that year, or

was an officer of the Employer and receiv@mpensation from the Employer
in an amount greater than 50% of the dollar linotain effect for that year
under Section 415(b)(1)(A) of the Internal ReveQuele; or

meets one of the criteria listed in Subsettl®.03(a), above, for the
determination year and is one of the 100 employd®sreceived the most

compensation from the Employer during the detertionayear, or
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(€)

(d)

(€)

(f)

(9)

(h)

(V) is a 5% owner at any time during the look-bgekr or the determination year.
If no officer received compensation in the dati@ation year or look-back year at the
level described in Subsection 10.03(b)(3), abdwe afficer who received the highest pay
in that year shall be treated as a Highly CompeisBmployee.

A highly compensated former employee is an eyg® who separated from service, or
was deemed to have separated, before the deteloniyaiar, performs no service for the
Employer during the determination year, and wagyhlya compensated employee either
for the separation year or for any determinatioarynding on or after the individual
reaches age 55.

The "determination year" is the plan year fhick the test is being applied, and the
look-back year is the 12-month period immediatelcpding that plan year.

An Employer may elect to make the look-backryegculation for a determination year
on the basis of the calendar year ending with thiwithe applicable determination year,
in accordance with Treasury regulation 1.414(q)-T.

If an employee is, during a determination y&alook-back year, a family member of a
Highly Compensated Employee who is either a 5% ownene of the 10 most highly
paid employees of the Employer during that yeamttine family member and the Highly
Compensated Employee will, to the extent requingdgecific provisions of the Internal
Revenue Code, be treated as a single aggregatediiral receiving compensation and
benefits equal to the sum of the compensation anéfiis of the persons aggregated.
For this purpose, someone is a family member oighlid Compensated Employee if he
or she is that person's spouse, lineal ascenda®soendant. In applying specific
provisions of the Internal Revenue Code, the didimiof "family member" may be more
limited, as set forth in those provisions.

The determination of who is a Highly Compenddenployee, including the
determinations of the number and identity of empésyin the top-paid group, the top

100 employees, the number of employees treatetfiesrs and the compensation that is
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considered, will be made in accordance with Sectibd(q) of the Internal Revenue Code

and the regulations thereunder.

Section 10.04 Vesting for Non-Bargained Employees

(@) Non-Bargained Employees

A Non-Bargained Employee who has at least one ldbGervice after March 31, 1989,

will attain Vested Status after accumulating 5 eafrVesting Service in Non-bargained Work.

(b) Transfer Between Bargained and Non-Bargained Statu

(i)

If a Participant has worked at different timesemployment covered by a

Collective Bargaining Agreement ("Bargained Wor&hd in employment not

covered by a Collective Bargaining Agreement ("Nbamgained Work") the

following rules shall apply:

(A)

(B)

The maximum credit a Participant may recdiveany Plan Year is one
Year of Vesting Service. If a Participant workstpd a Plan Year in
Non-bargained Work and part of a Plan Year in BagghWork, the
Participant will receive credit for the Plan YearaaBargained Year if
the majority of the hours of service were in Bangal Work; and
conversely, the Participant will receive credit fioat Plan Year as a
Non-bargained Year if the majority of hours of seewvere in Non-
bargained Work; provided, however, if an Employexks 1,000 hours
of service in Non-bargained Work in a Plan YearHEneployee shall
receive credit for that year as a Year of Vestiegvige in Non-
bargained Work.

A Participant to whom this paragraph appWé$é acquire Vested
Status when the Participant's combined years ofigService
attributable to Bargained Work and Non-bargainedk\émual ten, or
if sooner, when the Participant's Years of Ves8egvice attributable

to Non-bargained Work equal five.
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(c) Break in Service
Years of Vesting Service that are not taken imimoant because of a Permanent Break in
Service do not count in determining a Participaviésted Status.

Section 10.05 Nondiscrimination, Coverage, and Participation

€)) Effective April 1, 1989, participation in théaR by Non-Bargained Employees shall be
in compliance with Section 401(a)(4) (nondiscrintioa rules), 410(b) (coverage rules),
and 401(a)(26) (minimum participation rules) of theernal Revenue Code.

(b) A Non-Bargained, Highly Compensated Employealsiot receive any Pension Credit
(although vesting credit may be earned) for any Rear in which the Employer fails to
meet the requirements of Sections 410(b) and 4@Rpdf the Internal Revenue Code
with respect to coverage and participation of Nargdined Employees. Section
401(a)(26) applies during any Plan Year in whiatréhare less than 50 Participants,

including Participants covered by a Collective Banghg Agreement.
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TABLE 1

Factors for Level Income Option
(Section 3.06)

An income payable monthly to the Participant fr IHetime with the monthly amount
payable before the Participant begins to receieeabsecurity benefits larger than the amount of
the Single Life Annuity and the monthly amount palgaafter the Participant begins to receive
monthly social security benefit payments smallantthe amount of the Single Life Annuity in
order to pay monthly pension payments before sgei@lrity benefits become payable as nearly
equal to possible to the Participant's retiremecdme from this Plan and social security benefits
after social security monthly benefits commencae monthly pension payments from this Plan
shall be reduced as of the first payment coinciaetit or following the Participant's 62nd
birthday or 65th birthday according to the age hicl the Participant expects to begin receiving
social security benefit payments. For pensionsmenting prior to May 1, 2000, the
adjustment in the amount of the Single Life Annuityorder to determine the Level Income
Annuity amounts, shall be calculated by the Trusteeaccordance with the following factors:

Social Security Social Security

Paid at Age 65 Paid at Age 62
Age Factor Age Factor
55 55.3573 55 .4989
56 .3923 56 5478
57 4316 57 .6026
58 4756 58 .6640
59 5251 59 .7332
60 .5810 60 .8112
61 .6443 61 .8996
62 .7162
63 .7982
64 .8921

Multiply the expected monthly social security bf#ney the factor appropriate to the age
and add this amount to the monthly Early Retirenbemefit payable from this Plan. At the time
when social security benefits begin to be paid, éineount of the expected monthly social
security benefit will be subtracted from the ta@alount of the monthly payment from this Plan
prior to that date.

For pensions commencing under the Level Incomé®@in and after May 1, 2000,
Actuarial Equivalence shall be based on the maytahd interest assumptions set forth in
Section 1.02(d).
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55 154.43

56 151.24
57 148.00
58 144.70
59 141.35
60 137.95
61 134.50
62 131.02
63 127.51
64 123.98
65 120.44
66 116.89
67 113.37
68 109.85

69 106.33

70 102.80

154.16

150.97

147.45

144.42

141.07

137.66

134.21

130.73

127.22

123.69

120.14

116.60

113.08

109.56

106.04

TABLE 2

Annuity Factors For Converting Pension Payments
Prior To Suspension of Benefits
(Section 6.08)

153.90

150.70

147.45

144.14

140.78

137.38

133.92

130.44

126.92

123.39

119.85

116.30

112.78

109.26

105.74

153.63

150.43

147.18

143.86

140.50

137.09

133.63

130.14

126.63

123.10

119.55

116.01

112.49

108.97

105.45

Age

Months
Years

153.37

150.16

146.90

143.58

140.22

136.80

133.34

129.85

126.33

122.80

119.26

115.72

112.20

108.68

105.15

1533P.84

149.89.62

146.638.35

143.38.03

139.88.65

134.36.23

13383.76

12928.27

124.P4.75

122322.21

118.98.67

11313.13

11190.61

108.08.09

104.64.57

86

152.57

149.35

146.08

142.75

139.37

135.94

132.47

128.97

125.45

121.92

118.37

114.84

111.32

107.80

104.27

152.30

149.08

145.80

142.47

139.08

135.65

132.18

128.68

125.16

121.62

118.07

114.54

111.02

107.50

103.68

152.04

148.08

145.53

142.19

138.80

135.36

131.89

128.39

124.86

121.33

117.78

114.25

110.73

107.21

103.68

151.77

148.54

145.25

141.19

138.52

135.08

131.60

128.10

124.57

121.03

117.48

113.96

110.44

106.92

103.39

151.51

148.27

144.98

141.63

138.23

134.79

131.31

127.80

124.27

120.74

117.19

113.66

110.14

106.62

103.09



TABLE 3

Period Benefit Accrual Rates*

when

Service is Local Local Local Local Local Local | Mankato | Mankato
Earned 12 15 34 308 455 539 Plumber | Fitter
After March | $149.19| $91.08 $156.1F N/A $174.47 $159/85  $50.f2 50.88
2001

April 2000 - | 132,52 | 86.32| 140.93 N/A 150.66  150.33 36.71 40.3
March

2001**

April 2000 - | 128.22 | 83.52| 136.36 N/A 145.78  145.46 35.71 39.0
March 2001

April 1999 — | 125.84 | 81.15| 126.36 N/A 133.88  140.22 25.71 25.1
March

2000***

April 1999 — | 116.52 | 75.13| 117.00 N/A 123.96  129.83 25.71 25.1
March 2000

April 1998 — | 107.00 | 75.13| 107.00 $11547 112.06 12269 N/A N/A
March 1999

April 1997 —| 100.71 | 65.95 88.80 94.52 100.71  110.y1 N/A N/A
March 1998

April 1996 — | 76.90 65.00 76.90 76.90 88.8( 100.70 N/A N/A
March 1997

* Does not include all employee groups.

** For retirements after February 1, 2001.
*** For retirements after February 1, 2000.
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Somalker groups are not represented in this chart.



